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REDUCED INEQUALITIES



Istanbul Gelisim University (IGU) advocates that all individuals in the society are equal
regardless of language, religion, race and gender. Its management and education approach is
also shaped in line with this principle. IGU has always prioritised inclusiveness and accessibility
and has carried out various activities to this end.

This report, prepared in line with the 10th goal of the Sustainable Development Goals (SDGs),
Reducing Inequalities, is a summary of all the activities and improvements that have been
carried out under the roof of IGU. It also includes certain statistics reflecting the university's
student and employee profile.

About Report

2

REDUCED INEQUALITIES



We extend our heartfelt thanks to IGU's esteemed academicians, administrative unit
managers, staff, students, graduates, and both internal and external stakeholders who
contributed to the creation of this report. 

We also extend our gratitude to all members of the University who have embraced the
sustainability-related goals outlined in this report and have diligently worked towards
them. Additionally, we thank the University's Board of Trustees and the Rector's Office
for their unwavering support of these efforts. 

Istanbul Gelisim University

AcknowledgementsAcknowledgements

3

REDUCED INEQUALITIES



CONTENTSCONTENTS

1. 1. Research on Reducing IGU InequalitiesResearch on Reducing IGU Inequalities  
          1.1. 1.1. Number of Scopus Studies, Citations and Views on IGU Inequality ReductionNumber of Scopus Studies, Citations and Views on IGU Inequality Reduction
2. 2. First Generation StudentsFirst Generation Students
3. 3. IGU Student and Employee ProfileIGU Student and Employee Profile  
4. 4. Students from Developing CountriesStudents from Developing Countries  
5. 5. Disabled Student ProfileDisabled Student Profile
6.6.    Measures against DiscriminationMeasures against Discrimination
          6.1. 6.1. Access to Practices for Underrepresented GroupsAccess to Practices for Underrepresented Groups
          6.2. 6.2. Access to Recruitment of Underrepresented GroupsAccess to Recruitment of Underrepresented Groups
          6.3. 6.3. Anti-Discrimination PoliciesAnti-Discrimination Policies  
          6.4. 6.4. Policies and Practices on DiversityPolicies and Practices on Diversity
7. 7. Accessible FacilitiesAccessible Facilities
            7.1. 7.1. Activities to Reduce InequalitiesActivities to Reduce Inequalities
            7.2. 7.2. Projects Aiming to Reduce InequalitiesProjects Aiming to Reduce Inequalities
            7.3. 7.3. Accessible CampusAccessible Campus
            7.4. 7.4. Accessible Programs and UnitsAccessible Programs and Units
8. 8. Disability Support ServicesDisability Support Services
9. 9. Disabled Access ProgramDisabled Access Program

4

REDUCED INEQUALITIES



1. Research on Reducing Inequalities

1.1. Number of Scopus Researches, Citations and Views on Reducing IGU Inequalities

There are a total of 36 Scopus publications on Reducing Inequalities in 2023. The number of views is as shown in
the table below. This data was written on 03.06.2024. It is expected that the number of citations and views will
increase as of this date. The total number of views of the publications below is 916 and the total number of
citations is 199. The number of studies in the top 10% is 2.

Table 1. Scopus Publications, Citation and Views
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Scopus 
Link

Scopus 
Link

Scopus 
Link

Scopus 
Link

Scopus 
Link

Scopus 
Link

Scopus 
Link

Title Citations Views Publication
Link
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* Researches published in the first 10%

https://www.scopus.com/record/display.url?eid=2-s2.0-85126762015&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85126762015&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85126762015&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85118663048&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85118663048&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85118663048&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85134006074&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85134006074&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85134006074&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85148755403&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85148755403&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85148755403&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85164845001&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85164845001&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85164845001&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85171425882&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85171425882&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85171425882&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85148022617&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85148022617&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85148022617&origin=resultslist
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https://www.emerald.com/insight/content/doi/10.1108/JIMA-01-2022-0008/full/html
https://www.scopus.com/record/display.url?eid=2-s2.0-85159016580&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159016580&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159016580&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85131758920&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85131758920&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85131758920&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85127353838&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85127353838&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85127353838&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85133467343&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85133467343&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85133467343&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85141948546&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85141948546&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85141948546&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85089786721&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85089786721&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85089786721&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85143982228&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85143982228&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85143982228&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85147019968&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85147019968&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85147019968&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159279603&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159279603&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159279603&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159281838&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159281838&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159281838&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85162998248&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85162998248&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85162998248&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85153603471&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85153603471&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85153603471&origin=resultslist
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https://www.scopus.com/record/display.url?eid=2-s2.0-85145391539&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85145391539&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85145391539&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85169795198&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85169795198&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85169795198&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85150610588&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85150610588&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85150610588&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85180749336&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85180749336&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85180749336&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85140839445&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85140839445&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85140839445&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85115273756&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85115273756&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85115273756&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85184605444&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85184605444&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85184605444&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159102424&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159102424&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159102424&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85161994587&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85161994587&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85161994587&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85181466379&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85181466379&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85181466379&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85167571821&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85167571821&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85167571821&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85179081913&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85179081913&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85179081913&origin=resultslist


2.  First Generation Students

The number of students who started their undergraduate degree at IGU in 2023 is 4529. Among this
number, the number of First Generation Students is 2532. Below is the ratio of First Generation Students.

 

8

Scopus 
Link

Scopus 
Link

Scopus 
Link

Scopus 
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Scopus 
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Figure 1. Proportion of First Generation Students
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https://www.scopus.com/record/display.url?eid=2-s2.0-85177214474&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85177214474&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85177214474&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159644258&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159644258&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85159644258&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85173953976&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85173953976&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85173953976&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85187118650&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85187118650&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85187118650&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85182095537&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85182095537&origin=resultslist
https://www.scopus.com/record/display.url?eid=2-s2.0-85182095537&origin=resultslist
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3. IGU Student and Employee Profile 

When the number of students studying at IGU is analysed, the number of female students is 17,966 and the
number of male students is 20,968. It is seen that there is no significant difference between male and female
students and they are numerically close to each other. Therefore, these ratios are evidence that there is no gender-
based discrimination at IGU. The figure below shows the number of students by gender.

9

Figure 2. Number of Students by Gender
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IGU maintains its education and training life without exhibiting discriminatory policies towards gender, arguing that all
genders should benefit equally from fundamental rights such as the right to education. When the students graduating in
2023 are analysed on the basis of gender, it is seen that the number of female students is higher. Below is a breakdown of
the students who graduated in 2023, categorised by gender.

Figure 3. Number of Graduated Students by Gender in 2023

REDUCED INEQUALITIES
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When the number of foreign students studying at IGU is analysed, the number of international students increased from
5755 in 2022 to 6480 in 2023. While the proportion of foreign students among 37,648 students was 15,29% in 2022, the
proportion of foreign students among 38,924 students increased to 16,65% in 2023. As can be seen from this rising rate,
IGU attaches importance to diversity and does not discriminate based on religion, language and race. 
The number of international students by gender is as shown in Figure 5 below.

Figure 4. Number of International Students by Gender in 2023

REDUCED INEQUALITIES



A total of 1377 individuals work at IGU. When the distribution of employees by gender is analyzed; the
number of female employees is 716 and the number of male employees is 661. As can be understood from
the numbers, IGU does not discriminate on the basis of gender, but the employment level of female
employees is higher. At the same time, it values diversity and equality and does not discriminate against
disadvantages such as race, language, religion, gender and disability. In this context, it has 56 foreign
national employees and 2 disabled employees. 

Employee ratios based on gender are shown in the graph below.

12

Figure 5. Employee Ratio by Gender in 2023

The graph prepared for the ages and working hours of IGU employees is as follows.

REDUCED INEQUALITIES

Figure 6. 2023 IGU Age-Based Employee Profile
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4. International Students from Developing Countries 
The number of active students from low and low-middle income countries studying at IGU increased from 3322
in 2022 to 4560 in 2023. The classification of these students according to their gender and country of origin is as
shown in Table 2 below.

Table 2. Number of Students from Developing Countries

REDUCED INEQUALITIES

Country Number of Female Students Number of Male Students Total Number of Students

Afghanistan 109 211 320

Algeria 73 45 118

Bangladesh 1 5 6

Benin 1 2 3

Burkina Faso 1 8 9

Cameroon 36 59 95

Chad 2 8 10

Comoros Islands 1 0 1

Congo 3 4 7

Djibouti 17 32 49

Egypt 253 316 569

Eritrea 13 6 19

Ethiopia 11 16 27

Gambia 3 2 5

Ghana 1 2 3

Guinea 5 6 11

Haiti 4 5 9

India 6 7 13

Indonesia 4 0 4

Iran 217 178 395

Ivory Coast 2 8 10

Kenya 14 10 24

Kyrgyzstan 2 2 4

Lebanon 31 45 76

Malawi 1 0 1

Mali 31 31 62

Mauritania 10 23 33

Mongolia 0 1 1
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5. Profile of Students with Disabilities

The rate of disabled students increased in 2023 compared to 2022. IGU, which continues its education and
training life with the understanding of "Barrier-Free and Accessible University", has increased the rate of disabled
students as a result of the arrangements it has made. As a result of the improvements it will realise, it aims to
further increase the proportion of disabled students in the coming years.

Table 3.  2022-2023 Disabled Student Proportion Comparison

Morocco 92 68 160

Mozambique 0 1 1

Myanmar 1 1 2

Nicaragua 0 1 1

Niger 5 15 20

Nigeria 121 268 389

Pakistan 34 45 79

Palestine 78 128 206

Rwanda 1 0 1

Senegal 4 3 7

Sierra Leone 6 9 15

Somalia 136 161 297

Sudan 60 127 187

Syria 265 389 654

Tajikistan 8 36 44

Tanzania 14 25 39

The Democratic Republic of the Congo 19 29 48

Togo 1 1 2

Tunisia 29 20 49

Uganda 1 1 2

Ukraine 1 3 4

Uzbekistan 15 24 39

Yemen 178 245 423

Zambia 1 1 2

Zimbabwe 5 0 5

Total 1927 2633 4560

REDUCED INEQUALITIES
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The number of students with disabilities categorised according to units is shown in Figure 7 below.

Figure 7. IGU 2023 Number of Students with Disabilities

REDUCED INEQUALITIES

6. Measures Against Discrimination
6.1. Access to Applications by Underrepresented Groups

IGU has established mentoring programs to facilitate the university life of active students, to serve
underrepresented and disadvantaged groups in need of support in their studies and to prepare them for
business life. The "Peer Mentor" Program was established by the Career Development Centre and within
the framework of the principles determined by the Career Development Centre, a team of students
studying in different departments, who have strong communication skills, are prone to teamwork, like to
cooperate, and respect differences.

Click to view: Peer Mentor

The "Come to Gelisim" Project, launched by IGU in 2019, is a university admission program that offers
additional scholarships to students who want to achieve success with their talent, experience, idea or
project. It offers prospective students preparing for university the opportunity to create their own success
criteria and defines "special scholarships" in order to evaluate the areas they are open to development.
The Gelişim scholarship, where underrepresented groups can also apply with their projects or ideas, is
open to all prospective students. 

Click to view: Come to Gelisim

https://kariyer.gelisim.edu.tr/en/administrative-homepage
https://kariyer.gelisim.edu.tr/en/administrative-content-peer-mentor-project
https://cometogelisim.com/


There is a "Consulting and Coordination Office for Disabled" to identify the needs and difficulties faced by
disadvantaged students in various fields during their education, to provide and evaluate services to meet the identified
needs and eliminate difficulties, to provide social skills and to provide counseling programs on career support. This
unit co-operates with municipalities to determine the deficiencies of IGU campuses and to increase their accessibility
levels.
Click to view: Consulting and Coordination Office for Disabled

IGU allows underrepresented groups to work part-time in order to reduce the socio-economic disadvantages of its
students, increase equality in education, and increase students' personal competencies in various units. The part-time
work program has been announced by the Department of Human Resources as the "Student Assistant Program"
and accepts applications online. 
Click to view: Department of Human Resources
                     "Psychological Counseling And Guidance Office" was established in order to protect the psychological health of
underrepresented groups, to improve their social skills, to increase their individual competencies, and to guide and
support their individual, social and academic development during their university life. The unit provides services to
employees and students by appointment system. The unit is staffed by an international Clinical Psychologist for
international students and employees. 
Click to view: Psychological Counseling and Guidance Office

The "Development Ambassadors" application was created to ensure that underrepresented high school students
obtain information from the right source, to facilitate access to information if they are socio-economically
disadvantaged, and to benefit from the experiences of university students. All high school students contact university
students studying at IGU by creating an appointment online. 
Click to view: Development Ambassadors

IGU has a Career Development Centre, which is a bridge between the business sectors of all students and graduates
studying at IGU, makes individual plans in accordance with their personal development, competencies or limitations,
creates a sectoral network, and carries out career planning by offering various and free training. 
Click to view: Career Development Centre

In Erasmus+ Learning Mobility applications, additional points are defined for underrepresented groups while
determining the noble list by scoring. They are evaluated by adding +10 points for those who receive disaster victim
assistance by AFAD (Disaster and Emergency Management Presidency) for themselves or their 1st degree relatives;
+10 points for students who have been granted protection, care and shelter under the Social Services Law No. 2828;
+15 points for children of martyrs and veterans and +10 points for disabled students. The relevant criteria are
included in the Application Guidelines made available to the public.  In addition, the selection of students to benefit
from the Erasmus Programme is based on fairness. Students are assessed without gender, racial, ethnic, religious and
social discrimination. A counsellor is appointed for students with disabilities who receive Erasmus+ exchange
acceptance and supports these students by staying in contact with them during the exchange period. It is also
publicised in the Erasmus Policy Statement.  

Click to view: 2023 Erasmus+ Application Guide
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Erasmus Policy Statement

Student Assistant Program
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https://engelsiz.gelisim.edu.tr/en/administrative-homepage
https://ik.gelisim.edu.tr/en/administrative-homepage
https://rpdb.gelisim.edu.tr/en/administrative-homepage
https://aday.gelisim.edu.tr/aday-ogrenci/gelisim-elcileri
https://kariyer.gelisim.edu.tr/en/administrative-homepage
https://panel.gelisim.edu.tr/assets/2023/dokumanlar/dio/2023-project-year-erasmus-internship-application-guide_1f01005c0e4b4ee9a2d34c8e6d6fbe26.pdf
https://dio.gelisim.edu.tr/en/administrative-content-erasmus-policy-statement
https://form.gelisim.edu.tr/asistan-ogrenci-program-basvuru-formu


6.2. Access to Recruitment of Underrepresented Groups

In the recruitment process at IGU, recruitment is carried out by offering equal rights according to
individual competencies, regardless of the disadvantage of individuals. At the same time, the
recruitment process is carried out by opening employment quotas that only disabled individuals can
apply for. It is among IGU's goals to allocate at least 3% of the number of employees to disabled
employees. In the recruitment processes of underrepresented groups, public announcements are made
in cooperation with various institutions and the job advertisement is expected to reach a wide audience.
IGU carries out the process with a fair and transparent approach in recruitment, promotion,
remuneration, rewarding and social rights practices. Equality and fairness in recruitment processes are
ensured by the "Ethical Employment Policy". 

6.3.Anti-Discrimination Policies

Many efforts have been made to prevent discrimination at IGU. It has adopted a holistic perspective
for disadvantaged individuals to have equal rights. It has many policies towards the values it adopts. It
has 9 policies to combat disadvantage and discrimination. By clicking on the titles of the policies briefly
mentioned below, you can access the details of their details presented to the public. 

Policy Against Sexual Harassment and Mobbing

IGU undertakes to take all necessary measures and precautions for the students, academic and
administrative employees, all persons and business employees to work in a peaceful environment. The
University is against sexual harassment and mobbing with high sensitivity. It carries out preventive
studies on sexual harassment and mobbing, as well as organising activities to raise awareness. In the
event of an incident of sexual harassment or mobbing, procedural, psychological and legal support is
provided to the victims. If the support in question is not within the university facilities, it is directed to
appropriate resources. While making the relevant referrals or carrying out administrative and legal
processes, care is taken to protect the confidentiality of the identities of the victims and complainants.
One of the aims of the policy, which has basic values such as human rights, awareness raising,
confidentiality principle, encouraging disclosure and providing support, is to create a peaceful and safe
educational and working environment that is in line with human rights.
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https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.04%20Ethical%20Employment%20Policy_531f51dccccc4a84a1ee22c77b55bf0a.pdf
https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.14%20Policy%20Against%20Sexual%20Harassment%20and%20Mobbing_165a48044e0c4fb6af615665455d67bf.pdf
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Respect for Diversity Policy
IGU is an institution that recognises, respects and encourages diversity as a richness, manages and
manages diversity, and accordingly develops diversity as a positive force in university life, adopting and
implementing inclusive policies and strategies. The University explicitly addresses the social, ethical and
religious dimensions of the questions it faces in education, research and service. The University
recognises and supports the freedom of individuals within the University to express their ideas and
opinions within legal and ethical boundaries, while respecting the rights of others to adhere to their
cultural traditions, without fear of discrimination, harassment or bullying. Valuing the diversity of the
University community and appreciating the importance of intercultural knowledge are among the core
values of the policy. An important goal is to facilitate the contribution and successful participation of
students and staff from diverse backgrounds in various educational activities and events within the
University.

Policy of Equal Opportunity
IGU is an institution that aims to teach all its students to follow the intellectuality, scientific knowledge,
aesthetic understanding and professional practices produced on a world scale, to transfer their
knowledge and to learn. The core values of the Equal Opportunity Policy are freedom, equality,
security, effectiveness, participation, universality, gender inclusiveness, human orientation, suitability,
race/gender/language/opinion/status and body-based equal opportunities, supportive infrastructure,
professional support and accountability. The main objectives of the policy are to remove physical,
psychological and sociological barriers and to provide a free, egalitarian and safe environment.

Human Rights, Rule of Law and Justice Policy
At IGU, education is provided in accordance with all national and international legal regulations on
human rights and a suitable working environment is created. All administrative and academic work
and transactions are carried out within the framework of the relevant legal regulations, especially the
constitution. Other values of the policy, which places human rights at the center of its core values,
include education and management in accordance with the legislation, a fair working environment and
a fair educational environment. The objectives of the Human Rights, Rule of Law and Justice Policy
are in line with these fundamental values. In this context, IGU provides an equal and fair education and
working environment for its students and employees by respecting differences in religion, language,
race, sect, ethnic origin, political thought and similar differences.

Internationalization Policy
IGU has adopted the goal of increasing its human, social, cultural, intellectual and organizational
capital through internationalization. In order to achieve this goal, the university pursues the strategy of
establishing a multinational human resource, a multinational student body, multinational research and
development activities, multinational university-sector collaborations, and a multinational community
service capability and capacity. Multiculturalism, diversity, respect for individual differences and
international membership are among the values adopted by the policy. 
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https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.10%20Respect%20for%20Diversity%20Policy_5acf14753f744ca0a7ecd28385ba8c69.pdf
https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.19%20Policy%20of%20Equal%20Opportunity_89204e38e53b436791969f8cdc2aabe6.pdf
https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.20%20Human%20Rights,%20Rule%20of%20Law%20and%20Justice%20Policy_8ad007532c8642c9a429809b86314ca8.pdf
https://gelisim.edu.tr/en/gelisim-content-internationalization-policy
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Decent Work and Fair Wage Policy
IGU aims to provide job opportunities where everyone is productive, receives fair wages, workplace
safety is ensured, social protection opportunities are available for employees, and people expect more
personal development and social harmony. In the management of wages and benefits; fair, objective,
high performance appreciating, competitive, rewarding and motivating criteria are taken into account.
Language, race, color, gender, political opinion, belief, religion, sect, age, physical disability and similar
characteristics are not accepted as criteria in remuneration and no discrimination is made. Being
measurable and balanced, transparent, sustainable and fair are among the core values of the policy. The
main objectives of the remuneration policy are to make remuneration by emphasizing the concepts of
job size, performance, contribution to the job, knowledge/skills and competencies, to increase the
loyalty of the employees by motivating them, and to recruit the labor force with appropriate
competencies that will enable the university to achieve its goals.

Policy of Support to Women and Learners with Disadvantages
The university, as a place where universal knowledge is produced and disseminated, can survive to the
extent that it benefits or reaches every member of society. The university can be a place where education
and training are truly realised as long as it does not segregate the society that brings it into existence. It
is among the basic policies of Istanbul Gelişim University to establish and carry out an education
system at the university that takes steps towards the needs of disadvantaged individuals and acts with
an equal and unifying understanding between races, languages, colours, religions, sects and genders.
Education, quality, equal opportunity, needs analysis, gender inclusiveness, ensuring continuity, social
responsibility awareness and professional support are among the basic values adopted by this policy. In
line with the objectives of the Women and Disadvantaged Student Support Policy, it is to carry the
university to a dimension where every member of the society can receive education and to be an
educational institution where everyone can express themselves freely with their differences.

Gender Equality Policy
IGU is an institution where an internalized culture of quality and tolerance is dominant by adding value
to society and humanity. With its mission of education, research and advocacy in the field of gender
equality, it aims to ensure gender equality between women and men and to develop remedial policies to
remove the obstacles to women's career development due to prejudices created by established social
roles. In line with these objectives, the essence of the gender equality policy is to create positive effects at
a level that will affect the society in general, and to carry out activities aimed at raising awareness,
raising awareness and putting into practice in mutual cooperation with both the management structure
and the members of the education and training structure. Positive discrimination and equality between
women and men are among the fundamental values. Establishing information data networks on gender
equality and removing the obstacles to the advancement of female employees are among the goals that
are considered valuable.
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https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.06%20Decent%20Work%20and%20Fair%20Wage%20Policy_007dce24f9664578b6bceb43b4e9d006.pdf
https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.11%20Policy%20of%20Support%20to%20Women%20and%20Learners%20with%20Disadvantages_a2f7eb18f6964f6f8d689c8218506895.pdf
https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.13%20Gender%20Equality%20Policy_bb229fc2f144484a89e9e909a7259b6d.pdf


Open Online Course Policy
The fact that open online education programs are free of charge is to ensure that social masses who
cannot allocate additional resources to education due to their financial means participate in this
process. It is aimed to provide an opportunity to people who want to take a step for personal
development but have not been able to do so due to financial or other reasons. Open online education
programs enable physically disadvantaged segments of society to participate in the processes without
time and space constraints by taking advantage of the opportunities provided by today's technologies.
IGU aims to reach out to all segments of society within the scope of its responsibility to serve society
and to ensure that individuals in society take part in sustainable development networks.

6.4. Policies and Practices for Diversity

İIn order to support diversity and harmonious coexistence of differences, many practices and events
have been implemented at IGU. There is a Directorate of International Students that facilitates the
adaptation of international students coming from many countries and cultures, to inform them about
their legal obligations in the country, and to provide direct support on issues such as dormitories,
diplomas and education that they need in their university life. This department provides guidance to
international students by informing them about the issues they request. The department holds an
orientation program for international students every year at the beginning of their academic life.
During the orientation program, information about the university, diploma equivalency, health
insurance, dormitories, scholarships and policies are provided. At the same time, a variety of
entertainment content is included in order to strengthen students' communication with each other.
Click to view: Orientation Program
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https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.15%20Open%20Online%20Course%20Policy_b9c5cc64788a408b8d3c66ce6c5bdf5d.pdf
https://international.gelisim.edu.tr/tr/idari-anasayfa
https://www.instagram.com/p/CydLdiYuOlN/


In order to strengthen diversity “Yemeni Summer Festival” was organized. The event included singing
songs of Yemeni culture and dance performances alongside information about their culture.

Click to view: Yemeni Summer Festival
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IGU Policies for Diversity

Click to view:

Respect for Diversity Policy

Human Rights, Rule of Law and Justice Policy

Internationalisation Policy

Click here to access all policies of IGU:

All Policies
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https://www.instagram.com/p/CxZ9REtN-BK/
https://www.instagram.com/p/CxZ9REtN-BK/
https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.10%20Respect%20for%20Diversity%20Policy_5acf14753f744ca0a7ecd28385ba8c69.pdf
https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.20%20Human%20Rights,%20Rule%20of%20Law%20and%20Justice%20Policy_8ad007532c8642c9a429809b86314ca8.pdf
https://gelisim.edu.tr/en/gelisim-content-internationalization-policy
https://gelisim.edu.tr/en/gelisim-content-policies


7. Accessible Facilities

7.1. Activities to Reduce Inequalities

19 activity accessible to all individuals were organized to address the Reducing Inequalities in IGU.
Details and evidence of the activities are provided below.

1. Activity Name: World Food Day Symposium
     Activity Date:  16.10.2023
   Activity Content: In the symposium, with the slogan “Water is Life, Water Means Food”, District
Agriculture Directors of the Republic of Turkey, distinguished academicians who are experts in their
fields and representatives of the food sector came together and evaluated water and sustainability from
their own perspectives and conveyed them to students and external participants. 
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https://gelisim.edu.tr/en/gelisim-news-professionals-attended-the-16-october-world-food-day-symposium


2. Activity Name:  Recycling Labour in the Context of Poverty and Social Exclusion
Activity Date: 01.12.2023
Activity Content:  The event focused on the well-being of recycling workers working for environmental
sustainability. Throughout its history, urban space has also hosted the dynamics of segregation and
exclusion depending on different criteria. In other words, the powerful and dominant groups in cities
have excluded those who are not like them, spatially separated them from themselves and created their
own others. Therefore, the dynamics of segregation-exclusion have always reproduced disadvantaged
groups in cities. Depending on socio-economic characteristics, spatial segregation is clearly observed in
both work processes and spatial settlement stages in cities. In this framework, recycling workers
constitute one of the disadvantaged groups according to their work and spatial positioning. In this
presentation, an assessment of the working and living conditions of recycling workers is made within
the framework of the concepts of urban poverty and urban exclusion.
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3. Activity Name: Happiness Distribution Social Responsibility Project with Çorbada Tuzun Olsun
Activity Date: 27.10.2023
Activity Content: In this project, which will be carried out in cooperation with the Çorbada Tuzun Olsun
Association, firstly, the association was visited by volunteer students and general information was
obtained about the establishment, aims and projects of the association and a protocol was signed. In the
second and third stages, a team of volunteer students distributed soup and clothes to the homeless and
orphans living on the streets in Istiklal Street in Istanbul. The aim was to support them with a warm smile
to make them feel that they are not alone and that they are not segregated due to the disadvantages they
experience.
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https://gsf.gelisim.edu.tr/tr/akademik-bolum-ic-mimarlik-ve-cevre-tasarimi-haber-%E2%80%9Ccorbada-tuzun-olsun-dernegi-ile-mutluluk-dagitimi%E2%80%9D-sosyal-sorumluluk-projesinin-ilk-ayagi-gerceklesti


4. Activity Name: In the Kitchen with Special Education Students
Activity Date : 13.12.2023
Activity Content: On December 3, a culinary event was organized within the scope of World Disability
Day. The aim was to bring together the students who will participate in the event and the students of
the department, to respect differences by bringing them together in a common project, and to prevent
the segregation and marginalization of individuals in society.
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5. Activity Name: Happiness Distribution Social Responsibility Project 2nd Stage with Çorbada Tuzun
Olsun Association
Activity Date:  13.12.2023
Activity Content:  It is aimed to be able to communicate with the homeless while meeting their basic needs
through basic humanitarian aid distributions; to ensure their social reintegration into the society (social
integration) with the established communication and to realize social development without leaving anyone
behind the society by raising awareness on this issue. As a bridge between the homeless who isolate
themselves from the society and the society, it is aimed to make transfers within the framework of the
vision of building a society that can be sheltered.
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https://panel.gelisim.edu.tr/assets/2024/dokumanlar/myo/igvs-e-bulletin-december-issue_5a10dd7763a1489ca3bca274da7bac9e.pdf
https://gsf.gelisim.edu.tr/en/akademik-news-happiness-distribution-with-corbada-tuzun-olsun-association-social-responsibility-projects-second-step-has-been-realized
https://gsf.gelisim.edu.tr/en/akademik-news-happiness-distribution-with-corbada-tuzun-olsun-association-social-responsibility-projects-second-step-has-been-realized


6. Activity Name:  VI. International New Media Conference
Activity Date: 26-27.10.2023
Activity Content: “International New Media Conference” was organized by the Department of New
Media and Communication, Faculty of Economics, Administrative and Social Sciences. In the 6th
conference, many scientists from Turkey and abroad discussed the economic and political structure of
new media and conveyed it to students and external participants. 

25

7. Activity Name: 8th International Middle East Symposium
Faaliyet Tarihi: 24-26.10.2023
Activity Content:  Within the framework of the topics in the symposium content, it is aimed to increase
the quality of education by informing the participants together with the stakeholders. 
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https://gelisim.edu.tr/en/gelisim-news-vi-international-new-media-conference-was-held-at-igu
https://iisbf.gelisim.edu.tr/tr/akademik-bolum-siyaset-bilimi-ve-uluslararasi-iliskiler-haber-8-uluslararasi-orta-dogu-sempozyumu


8. Activity Name: Panel on Sustainability in Aviation
Activity Date: 24.10.2023
Activity Content: The panel, which emphasized the importance of sustainability, one of the most
important issues of recent years, in the aviation sector, was held with external participants and listeners
who are experts in their fields. The panel, which aimed to lay the foundations for a sustainable future
and raising conscious aviators, lasted for two days and emphasized the “Sustainable Development
Goals”.
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9. Activity Name:  9th International Student Symposium
Activity Date:14.11.2023
Faaliyet İçeriği: At the symposium, students coming from different countries of the world and studying
in Turkey presented their papers to the participants in the fields of social sciences and humanities,
international studentship, science and engineering sciences. Accepted papers were published in
proceedings books on the symposium website. The symposium was open to all participants who
registered free of charge. 
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https://gelisim.edu.tr/en/gelisim-announcement-9th-international-student-symposium-will-be-held-on-1-3-december


10. Activity Name: "Unity in Diversity with IGU" Social Responsibility Project
Activity Date: 28.11.2023
Activity Content: “Within the scope of the interview, which constitutes the first stage of the social
responsibility project “Unity in Diversity with IGU”, students from the English and Turkish departments
of Interior Architecture and Environmental Design were interviewed and the main theme of the interview
was determined as “Being a Minority Student in a University Environment”. In the interview program; 

 Discrimination and Attitudes
Cultural Adaptation and Identity Balance
Education System and Policies
Suggestions and Improvements The undesirable attitudes that the students encountered inside and
outside the school, the stories of their experiences were listened to and conversations were held on
these issues. At the end of the conversation, a short film titled “Smile More” on the theme of “racism
in schools” was screened and discussions on the subject were held.

              
     Social Media
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11. Activity Name: English Speaking Activity
Activity Date: 01.12.2023
Activity Content: The details of the concept of global citizenship with topics such as what a global citizen
means, what are the ways of being a global citizen and what role they play in society are discussed in a way
to improve speaking, listening and comprehension practices in English.
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https://gelisim.edu.tr/en/gelisim-news-the-first-step-of-the-social-responsibility-project-unity-within-igu-was-realized
https://www.instagram.com/igu_gsf/reel/C0J-oeGt36M/
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12. Activity Name:   How to Talk to Children in War and Natural Disasters?
Activity Date: 12.12.2023
Activity Content: In this session, William Mosier informed the participants about the right ways to talk to
children in times of distress, such as disasters and wars. The scope of the talk included traumatized
children as well as children exposed to news on television and the internet.

13. Activity Name:  Education and Disability
Activity Date: 15.12.2023
Activity Content: It is aimed to raise awareness about how educators should approach students with
disabilities, to provide an environment where they can be integrated into society without being
marginalized in the classroom environment, to inform about the communication to be established with
disadvantaged students and what should be the appropriate educational tools and materials according to
the types of disadvantage. 
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https://sbf.gelisim.edu.tr/tr/akademik-bolum-cocuk-gelisimi-(ingilizce)-haber-cocuklarla-savas-ve-afetler-hakkinda-konusmak-zor-ama-onemli
https://sbf.gelisim.edu.tr/tr/akademik-bolum-cocuk-gelisimi-(ingilizce)-haber-cocuklarla-savas-ve-afetler-hakkinda-konusmak-zor-ama-onemli
https://ubf.gelisim.edu.tr/tr/akademik-duyuru-egitim-ve-engellilik-soylesisi
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14. Activity Name:  Social Movements: The Case of Iran
Activity Date: 13.12.2023
Activity Content: Organized by the Department of Sociology, Faculty of Economics, Administrative and
Social Sciences, the event was attended by Political Scientist - Middle East Expert Arif Keskin as a speaker
and moderated by Dr. Lecturer Ayşe Aydın. The event, moderated by Dr. Ayşe Aydın, took place online
and face-to-face. Keskin argued that the anti-regime protests in Iran, which started with the murder of
Masha Amini, are not just about today, and that the protests are an explosion of social, political, cultural,
psychological and moral problems that have accumulated between the society and the regime called the
Islamic Republic of Iran since 1979. Keskin also touched upon the role of women in the protests and
pointed out that these protests witnessed major changes in the position of women in Iran.

15. Activity Name:  Sociological Discussions Panel on Family
Activity Date: 20.12.2023
Activity Content: All discussions in the sociological literature on the family have been addressed in all its
dimensions. Different family structures were examined and the relationship with reality was conveyed by
taking the opinions of the participants. Respecting differences is one of the aims of the panel. 
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https://iisbf.gelisim.edu.tr/tr/akademik-bolum-sosyoloji-haber-kultur-ve-toplumsal-degisme-iran-ornegi-etkinligi-duzenlendi-12
https://iisbf.gelisim.edu.tr/tr/akademik-bolum-sosyoloji-haber-kultur-ve-toplumsal-degisme-iran-ornegi-etkinligi-duzenlendi-12
https://iisbf.gelisim.edu.tr/en/akademik-announcement-sociological-discussions-panel-on-family
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16. Activity Name: Graphic Design Programme Technical Trip
Activity Date: 13.12.2023
Activity Content: It is aimed to inform the participants about all departments of the printing industry. The
production story of the works to be printed in the printing house, the working principles of printing
systems, machines, molds, inks, printing materials and usage areas, observing the application examples on
site, transforming the theoretical knowledge into practice with visual expression in printing enterprises are
among the aims of the technical trip. These are important activities in order to provide equality of
opportunity in education with the financial and transportation support provided by the university for
participants who do not have financial means.

17. Activity Name: Panel on Sociological Discussions on Old Age
Activity Date: 26.12.2023
Activity Content: Old age is a period of life in which the individual's physical and mental health functions
may be negatively affected. The perspectives in the Sociology literature on old age were discussed and
conveyed to the participants. 
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https://www.instagram.com/reel/C1AJqjGtfIY/?igsh=MTdwdHE0ajVzbDNmNA%3D%3D
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18. Activity Name: "Unity in Diversity with IGU" Social Responsibility Project" 2nd Stage
Activity Date: 26.12.2023
Activity Content: Within the scope of the project, a “new year concept inclusion workshop” was
organized. In the 2nd stage of the project, our students were encouraged to make their own personal
decorations by providing them with materials to make New Year's decorations within the scope of the
workshop. New Year decorations, adhesives, glitters, colored ribbons and other decoration materials were
prepared for use. With a team of 12 people, our workshop was planned to be completed in 1 day.
Cohesion workshops such as the planned workshop are intended to increase group cohesion and create a
more productive and positive working environment. Such activities are important to improve their ability
to work better as a group. Within the scope of this workshop, it is aimed to ensure cohesion and to create
awareness with the experiences that emerge.

19. Activity Name:  An Overview of the Coups in the History of the Republic from the Perspective of Public
Administration 
Activity Date: 05.12.2023
Activity Content: Coups are shown as the reason for the interruptions in the history of Turkish democracy
in certain interim periods. In order to make various determinations on the consequences of these coups in
terms of public administration, visuals were used to guide undergraduate students. Video content that has
been used by the mainstream media in the recent past and can be accessed through open access has been
shared.
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ISTKA

Akdeniz
University

Industry

IGU SRPC

IGU SRPC

IGU BAP-K Link

IGU SRPC Link

KBU

7.2. Projects Aiming to Reduce Inequalities

A total of 34 projects are being carried out at IGU with the goal of Reducing Inequalities in 2023. Details of the
projects and accessible online links are as follows.
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Link

Link

Link

Link

Link

Link

Table 4. IGU Projects with the Aim of Reducing Inequalities

IEU IEU

Project Name
Project 
Budget

Project Type Project
 Partner

Access

TUBITAK

TUBITAK

TUSEB

IGU BAP-K

IGU BAP-K
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https://avesis.gelisim.edu.tr/proje/18c6613c-5330-4eb8-bba5-5376c6a2eb20/deprem-magdurlarinin-belirsiz-kayip-durumlari-ve-depreme-iliskin-oncesi-sirasi-sonrasi-yasantilari
https://avesis.gelisim.edu.tr/proje/bfa44741-2ed4-4aa2-b8b0-f90d4b845458/evde-yasli-bakim-egitiminin-etkinliginin-degerlendirilmesi
https://avesis.gelisim.edu.tr/proje/bfa44741-2ed4-4aa2-b8b0-f90d4b845458/evde-yasli-bakim-egitiminin-etkinliginin-degerlendirilmesi
https://avesis.akdeniz.edu.tr/proje/ade0b4ed-c24c-495a-84c9-5db14fde5e20/avrupa-yesil-mutabakati-cercevesinde-tarim-sektoru-ve-cevrenin-uyumu-girdi-cikti-ve-mevcut-durum-baski-tepki-modelleri-isiginda-turkiye-ve-avrupa-birligi-ulkelerine-yonelik-karsilastirmali-bir-analiz-sozlesmesi
https://gelisim.edu.tr/en/gelisim-news-igu-cyber-academy-is-being-established
https://avesis.gelisim.edu.tr/proje/088cfb23-760e-42fc-af77-1cba22aecf16/tedarik-zincirinde-dijitallesme-yonuyle-bilginin-analiz-edilmesi-ve-paylasilmasi-konusunda-kullanilan-yazilim-programlarindan-yurtici-kara-tasimaciligi-modulu-uluslararasi-kara-tasimaciligi-modulu-ve-hava-kargo-tasimaciligi-modulu-bilgisayar-programl
https://avesis.gelisim.edu.tr/proje/088cfb23-760e-42fc-af77-1cba22aecf16/tedarik-zincirinde-dijitallesme-yonuyle-bilginin-analiz-edilmesi-ve-paylasilmasi-konusunda-kullanilan-yazilim-programlarindan-yurtici-kara-tasimaciligi-modulu-uluslararasi-kara-tasimaciligi-modulu-ve-hava-kargo-tasimaciligi-modulu-bilgisayar-programl
https://avesis.gelisim.edu.tr/proje/3c40d636-ae79-4110-8940-d574a8cc0be8/istanbul-gelisim-meslek-yuksekokulu-sayisal-elektronik-laboratuvar-dersinin-sanal-gerceklik-ortamina-aktarilmasi
https://avesis.gelisim.edu.tr/proje/6a629095-8050-4d7b-a9f4-47d4d2dcf1c1/dijital-ebeveynligi-destekleyici-web-uygulamalari-bebeklik-doneminde-oz-bakim-becerileri
https://avesis.gelisim.edu.tr/proje/6a629095-8050-4d7b-a9f4-47d4d2dcf1c1/dijital-ebeveynligi-destekleyici-web-uygulamalari-bebeklik-doneminde-oz-bakim-becerileri
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https://avesis.gelisim.edu.tr/proje/07f426dc-5370-4d5b-b4f3-b264f0bd3d34/rekreatif-amacli-parklarda-egzersiz-aletlerini-kullanan-bireylerin-rekreasyonel-spor-iyi-olus-duzeyleri-ile-akis-deneyimleri-iliskisinin-incelenmesi
https://tubitak.gov.tr/sites/default/files/4000/2209a_kazananlar_liste.pdf
https://tubitak.gov.tr/sites/default/files/4000/2209a_kazananlar_liste.pdf
https://tubitak.gov.tr/sites/default/files/4000/2209a_kazananlar_liste.pdf
https://tubitak.gov.tr/sites/default/files/4000/2209a_kazananlar_liste.pdf
https://tubitak.gov.tr/sites/default/files/4000/2209a_kazananlar_liste.pdf
https://tubitak.gov.tr/sites/default/files/4000/2209a_kazananlar_liste.pdf
https://gelisim.edu.tr/tr/gelisim-haber-tubitak-tarafindan-desteklenen-kahramanmaras-depremi-projesi-ile-ilgili-dask-ziyareti-gerceklestirildi
https://tubitak.gov.tr/sites/default/files/4000/2209a_kazananlar_liste.pdf
https://avesis.gelisim.edu.tr/proje/6741a826-3586-44bc-9a9e-7fa8261947cd/fonksiyonel-saglikli-bir-urun-gelistirmesi-besin-degeri-zenginlestirilmis-bebek-krakeri-uretimi-tubitak-2209-a
https://avesis.gelisim.edu.tr/proje/6741a826-3586-44bc-9a9e-7fa8261947cd/fonksiyonel-saglikli-bir-urun-gelistirmesi-besin-degeri-zenginlestirilmis-bebek-krakeri-uretimi-tubitak-2209-a
https://panel.gelisim.edu.tr/assets/2023/dokumanlar/iguwebsite/2209-a-kazanlar-listesi-2023-1-donem_61b34577cd0c4ec8baeef5aae346e783.pdf
https://avesis.gelisim.edu.tr/proje/a1e8fa63-7d96-49ea-b3d1-9b47fbeb55e7/daha-saglikli-kaliteli-ve-surdurulebilir-bir-yasam-plani-icin-tibbi-bitkilerin-gunluk-hayatta-dogru-bicimde-kullaniminin-yayginlastirilmasi-amacli-recetelerin-hazirlanmasi
https://tubitak.gov.tr/sites/default/files/4000/2209a_2021_2_basvurulari_web_liste_son_13.06.2022-birlestirildi.pdf
https://tubitak.gov.tr/sites/default/files/4000/2209a_2021_2_basvurulari_web_liste_son_13.06.2022-birlestirildi.pdf
https://avesis.gelisim.edu.tr/yayin/c4bbb523-1e9a-4408-a99c-fb45593794d7/6-12-aylik-bebegi-olan-annelerin-diyet-triptofan-miktarlarinin-bebek-ve-anne-uyku-durumuna-etkisi
https://avesis.gelisim.edu.tr/yayin/c4bbb523-1e9a-4408-a99c-fb45593794d7/6-12-aylik-bebegi-olan-annelerin-diyet-triptofan-miktarlarinin-bebek-ve-anne-uyku-durumuna-etkisi
https://avesis.gelisim.edu.tr/proje/e5edce85-af72-4e80-b9b5-5af8ea3b4462/deprem-sonrasi-algilanan-stresin-endisenin-ve-anksiyetenin-beslenme-uzerine-etkisinin-incelenmesi-deprem-bolgesi-ornegi
https://avesis.gelisim.edu.tr/proje/b2d6473e-5a6b-4acc-b255-69485c17bffd/egzersiz-ve-spor-bilimleri-ogrencilerinin-besin-takviyelerine-olan-inanci-ve-takviye-kullaniminin-egzersiz-ve-beslenme-davranislari-uzerine-etkisi
https://avesis.gelisim.edu.tr/proje/b2d6473e-5a6b-4acc-b255-69485c17bffd/egzersiz-ve-spor-bilimleri-ogrencilerinin-besin-takviyelerine-olan-inanci-ve-takviye-kullaniminin-egzersiz-ve-beslenme-davranislari-uzerine-etkisi
https://avesis.gelisim.edu.tr/proje/ba69b58c-747e-4802-91c4-3ebb6a9d4f22/polifenol-aliminin-uyku-kalitesi-depresyon-anksiyete-ve-stres-uzerine-etkisi
https://avesis.gelisim.edu.tr/proje/2b5f121d-e25f-46c8-a216-91ce65db0d63/saglik-bilimleri-fakultesi-universite-ogrencilerinin-depresyon-anksiyete-stres-duzeyleri-ile-saglikli-beslenme-tutumlari-ve-iyilik-durumu-arasindaki-iliski
https://avesis.gelisim.edu.tr/proje/2b5f121d-e25f-46c8-a216-91ce65db0d63/saglik-bilimleri-fakultesi-universite-ogrencilerinin-depresyon-anksiyete-stres-duzeyleri-ile-saglikli-beslenme-tutumlari-ve-iyilik-durumu-arasindaki-iliski
https://avesis.gelisim.edu.tr/proje/7c7201ca-ff6f-4467-a427-8b64a08bd5aa/universite-birinci-sinif-ogrencilerinin-depresyon-anksiyete-stres-duzeylerinin-besin-secimleri-ve-beslenme-davranislari-ile-iliskisi
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7.3. Accesible Campus

IGU, which aims to facilitate access to the campus for disadvantaged individuals, has won an award as
a result of the improvements it has made in this context. IGU Faculty of Health Sciences and
Vocational School won the "Orange Flag" award and the "Green Flag" award in the "Access in
Education" and‘’Accessibility in Space" category at the Barrier-Free University Awards organized
within the scope of the Council of Higher Education Barrier-Free University Program, which aims to
raise awareness about the access of disabled people studying in higher education institutions to spaces,
educational opportunities and socio-cultural activities; works in cooperation with all higher education
institutions for disadvantaged students.
Click to view: Barrier-Free University Rewards
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https://gelisim.edu.tr/en/gelisim-news-orange-flag-and-green-flag-awards-to-igu-at-the-barrier-free-university-awards
https://avesis.gelisim.edu.tr/proje/3f742a79-db46-4e12-a0cd-0ec3b236dedf/ev-hanimlari-ve-calisan-kadinlarda-okupasyonel-rol-yukundeki-farkliligin-boyun-bel-agrisi-ve-stres-duzeyi-uzerine-etkisinin-incelenmesi
https://avesis.gelisim.edu.tr/proje/c8912326-5ed5-41a1-b4d7-9eebe40e7a13/yikintilarin-icinden-gelecege-ogretiler-6-subat-depremi-arsiv-belgeleri-uzerinden-ic-mimari-uygulama-fikirleri
https://avesis.gelisim.edu.tr/proje/c8912326-5ed5-41a1-b4d7-9eebe40e7a13/yikintilarin-icinden-gelecege-ogretiler-6-subat-depremi-arsiv-belgeleri-uzerinden-ic-mimari-uygulama-fikirleri
https://mybusinesspartner.org/tr/idari-icerik-my-business-partner-proje-icerigi
https://avesis.gelisim.edu.tr/proje/d5baf8f4-fdff-4d84-ab44-b3634b6fcfda/coping-with-war-through-god-islamic-based-cbt-and-the-promotion-of-mental-health-and-prosociality-among-refugees
https://avesis.gelisim.edu.tr/proje/1f86ac8d-8c76-4a4c-bbea-630fcc92aad8/regulating-short-term-rentals-a-comparative-study-on-the-effect-of-airbnb-on-the-housing-sector-in-dublin-and-istanbul
https://avesis.gelisim.edu.tr/proje/1f86ac8d-8c76-4a4c-bbea-630fcc92aad8/regulating-short-term-rentals-a-comparative-study-on-the-effect-of-airbnb-on-the-housing-sector-in-dublin-and-istanbul
https://avesis.gelisim.edu.tr/proje/17c1535a-744d-440e-85cb-b76af622e9da/genc-arastirmacilarda-mental-iyi-olusu-guclendirme-psikolojik-saglamlik-belirsizlige-tahammulsuzluk-ve-gelecek-kaygisina-yonelik-cok-asamali-bir-calisma


a)  Physical Arrangements Implemented as Part of the Accessible Campus

As per the relevant provisions of the Law No. 5378 on Persons with Disabilities on physical
accessibility, necessary procedures have been planned and initiated in all buildings. In addition; referred
to by the 3194 zoning law and the directives and regulations published in accordance with these laws,
TS 9111 (accessibility requirements in buildings for people with disabilities and mobility limitations)
and TS ISO 23599-13536 (auxiliary products for the visually impaired or partially sighted, tactile
walking surface signs) were taken into consideration.

There are elevators for disabled staff, students and visitors in all blocks. 
All floors are well accessible, and all the elevators have Braille alphabet embossments in addition to
the keypad for the visually impaired. 
At the entrance of all buildings and in places where there is a level difference ramps for wheelchair
users have been installed.
Libraries in all blocks are accessible by elevators. 
The library entrance is of suitable width and size for the disabled. 
An employee has been assigned to the library during working hours to assist disabled students or
staff who want to take books from the upper shelves. 
“Illuminated emergency alarm systems” have been installed in all blocks for the hearing impaired. 
There are disabled restrooms in IGU blocks.
 In conference halls, 1 portable ramp has been arranged for physically disabled people to access the
stage. Depending on the event, transportation to the relevant area is provided in advance. 
 Disabled students, staff and visitors have access to canteens, dining halls and other social areas.
There are directional signs in all blocks.
Stairs, emergency exits and entrances, handrails, lifting and pushing platform are designed in a way
suitable for the disadvantaged.
Classrooms are designed for access by the disadvantaged.
Common circulation areas are designed for the disadvantaged.
Wet area applications are available.
Doors and windows are also designed to be accessible to disadvantaged students.
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https://engelsiz.gelisim.edu.tr/en/administrative-content-stairs
https://engelsiz.gelisim.edu.tr/en/administrative-content-direction-signs
https://engelsiz.gelisim.edu.tr/en/administrative-content-emergency-exits
https://engelsiz.gelisim.edu.tr/en/administrative-content-entrances
https://engelsiz.gelisim.edu.tr/en/administrative-content-handrails
https://engelsiz.gelisim.edu.tr/en/administrative-content-lifts
https://engelsiz.gelisim.edu.tr/en/administrative-content-ramps
https://engelsiz.gelisim.edu.tr/en/administrative-content-ramps
https://engelsiz.gelisim.edu.tr/en/administrative-content-classrooms
https://engelsiz.gelisim.edu.tr/en/administrative-content-interior-space
https://engelsiz.gelisim.edu.tr/en/administrative-content-windows
https://engelsiz.gelisim.edu.tr/en/administrative-content-doors
https://engelsiz.gelisim.edu.tr/en/administrative-content-passage-halls-and-corridors
https://engelsiz.gelisim.edu.tr/en/administrative-content-reach-ranges
https://engelsiz.gelisim.edu.tr/en/administrative-content-cafeteria
https://engelsiz.gelisim.edu.tr/en/administrative-content-wet-areas
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b)   Library Access

A report was prepared within the IGU Library and Documentation Department in order to facilitate access
to the library for disadvantaged people; library equipment for disabled users, the current status of services,
and the status of the central library and branch libraries in 2023. Services and equipment for the disabled are
gradually increasing in libraries. The absence of stairs at the entrances of the campus, buildings and libraries,
the availability of disabled ramps, disabled-friendly elevators, and computers allocated primarily for
disabled users are among the increasing applications for disabled people. Libraries in the blocks can be
accessed by elevators. The entrance to the library is wide and large enough for the disabled. Staff in charge
of the library are available during working hours to provide assistance in case of any need.

Click to view: Barrier-Free Library
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https://kddb.gelisim.edu.tr/en/administrative-content-barrier-free-library


Audio library service is provided for visually impaired users. In addition to the visually impaired, the service also
covers individuals who cannot make unlimited use of printed resources due to other types of disabilities
(paralyzed, dyslexic). The works in the internet library are available in electronic text, human voice and computer
voice formats.
Moreover, all users can access the library's electronic resources 24 hours a day, 7 days a week, regardless of time
and place. For this, each user needs to set the proxy settings on their own computer. After these settings are made,
all electronic content of the library can be accessed from all over the world.
Click to view: Library Equipment and Services for Disabled Users 

c)    Access to Contents of Exams and Courses
Exams for students with disabilities are held with an additional proctor in a separate area according to the type of
disability. Among disadvantaged groups, especially for students with low vision, large font question papers and
marker support are provided for exams, and marker reader and printer support is provided for students with
visual impairments and physical disabilities. Screen readers are installed in both libraries and laboratory
computers for visually impaired students. Individual differences of students are taken into consideration when
developing teaching materials. In this context, videos of each online course conducted by the lecturer/staff are
transferred to ALMS so that students can follow the course again with audio. In addition, the documents of each
lecture can be uploaded to the system in PDF format so that they can be viewed by students. For face-to-face
courses, the content used in the course is uploaded to ALMS in the same way and is accessible to all students. 

  Various situations of students with disabilities (especially visual and auditory disabilities) are taken into account
with the arrangements made. Before each exam period, an online Excel spreadsheet is shared via email to the
online examiners of distance education courses to indicate the students with disabilities in their
faculties/schools/vocational schools and the courses they take. A special exam paper with large font size is
prepared for the specified students and sent to faculties/schools/vocational schools.

7.4. Accessible Programs and Units

IGU has established mentoring programs to facilitate the university life of active students, to serve
underrepresented and disadvantaged groups in need of support in their education and to prepare them for
business life. The “Peer Mentor” Program was created by the Career Development Center and within the
framework of the principles determined by the Career Development Center, a team of students who are studying
in different departments; students who have strong communication skills, are prone to teamwork, love
cooperation, and respect differences.
Click to view: Peer Mentor

The “Development Ambassadors” application was created to enable disadvantaged high school students to
obtain information from the right source, to facilitate access to information if they are socio-economically
disadvantaged, and to benefit from the experiences of university students. All high school students contact
university students studying at IGU by creating an appointment online. Click to view: Development Ambassadors

REDUCED INEQUALITIES
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https://api.yokak.gov.tr/Storage/gelisim/2023/ProofFiles/(4)B.3.4.13.Engelli_Kullan%C4%B1c%C4%B1lara_Y%C3%B6nelik_K%C3%BCt%C3%BCphane_Donan%C4%B1m_ve_Hizmetleri.pdf
https://api.yokak.gov.tr/Storage/gelisim/2023/ProofFiles/(4)B.3.4.13.Engelli_Kullan%C4%B1c%C4%B1lara_Y%C3%B6nelik_K%C3%BCt%C3%BCphane_Donan%C4%B1m_ve_Hizmetleri.pdf
https://kariyer.gelisim.edu.tr/en/administrative-content-peer-mentor-project
https://aday.gelisim.edu.tr/aday-ogrenci/gelisim-elcileri


IGU has a Career Development Center, which is a bridge between the business sectors of all students and
graduates studying at IGU, makes individual plans in accordance with their personal development,
competencies or limitations, creates a sectoral network, and carries out career planning by offering various
and free trainings. 

Open Access, all academic resources such as books, articles, theses, dissertations, papers, reports, research
data, etc. produced directly and indirectly by IGU in 2023 are stored in a digital environment at international
standards. It mediates the monitoring of the academic performance of the university, stores the resources for
a long time and presents them in accordance with copyright to increase the impact of publications.  With its
“Open Access Policy”, the University has declared that the academic studies produced should be compiled
and protected for the long term and that the academic studies produced should be made available to the
widest possible circles. 

IGU offers open online education services by utilizing e-learning technologies in line with its goals of
contributing to society. With the online education service offered within the university, it aims to provide
lifelong sustainable learning to all participants free of charge, continuously and efficiently through distance
education and protects equal opportunity in education. It has publicized these objectives by securing them
with the “Open Online Course Policy”. 

"Psychological Counseling And Guidance Office" was established in order to protect the psychological
health of underrepresented groups, to improve their social skills, to increase their individual competencies,
and to guide and support their individual, social and academic development during their university life. The
unit provides services to employees and students by appointment system. The unit is staffed by an
international Clinical Psychologist for international students and employees. 
Click to view: Psychological Counseling and Guidance Office

There is the International Student Directorate, which carries out different national and international
activities aiming to reach every international student, establishes partnerships with higher education
institutions around the world, and is the unit where international students receive consultation and support
on all issues they need in their education life. 
Click to view: Directorate of International Students

There is a “Consulting And Coordination Office For Disabled” to identify the needs and difficulties faced by
disadvantaged students in various fields during their education, to provide and evaluate services to meet the
identified needs and eliminate difficulties, to provide social skills and to provide counseling programs on
career support. This unit cooperates with municipalities to identify the deficiencies of IGU campuses and to
increase their accessibility.
Click to view: Consulting and Coordination Office for Disabled
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https://kariyer.gelisim.edu.tr/en/administrative-homepage
https://acikerisim.gelisim.edu.tr/xmlui/?locale-attribute=en
https://panel.gelisim.edu.tr/assets/2018/dokumanlar/kddb/RK.YD.08%20%C4%B0G%C3%9C%20A%C3%A7%C4%B1k%20Eri%C5%9Fim%20Politikas%C4%B1%20Senato%20Esaslar%C4%B1_c32b7a2e9cdc41ffa40a504b1068e7e2.pdf
https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.15%20Open%20Online%20Course%20Policy_b9c5cc64788a408b8d3c66ce6c5bdf5d.pdf
https://rpdb.gelisim.edu.tr/en/administrative-homepage
https://international.gelisim.edu.tr/en/administrative-homepage
https://engelsiz.gelisim.edu.tr/en/administrative-homepage
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The Come to Gelisim Project, launched by IGU in 2019, is a university admission program that offers additional
scholarships to students who want to achieve success with their talent, experience, idea or project. This program
is open to all candidates. Come to Gelisim offers prospective students preparing for university the opportunity to
create their own success criteria and defines a “special scholarship” to evaluate their areas of improvement. This
special scholarship aims to reduce financial inequalities. Prospective students apply to Come to Gelisim with a
motivation letter detailing the characteristics and talents that make them different. The applications evaluated by
the commission are awarded a scholarship in addition to the ÖSYM scholarship at the rate determined by the
commission. Covering the year 2023, the number of students who applied for and were awarded scholarships is
as follows. 

Table 5. Come to Gelisim Application Profile
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The figure prepared according to gender distribution is as follows.

Figure 8. Gender Based Come to Development Profile

https://cometogelisim.com/


8.  Disability Support Services
IGU has established the Consulting and Coordination Office for Disabled with the motto “IGU without
Barriers”. The Unit carries out its activities within the framework of the IGU Disabled Advisory And
Coordination Unit Directive under the Directorate of Health, Culture And Sports. The unit analyzes
the needs of disabled individuals in academic, administrative and student staff in various fields and
identifies the disadvantageous situations they experience. Studies are carried out to eliminate the
difficulties for disabled individuals related to the identified situations. Various studies are carried out in
order for disabled individuals to participate in social and cultural activities in school or business life and
to create common awareness. Support services related to the areas (physical, academic, social) where
improvements are desired for disabled individuals are developed, offered and evaluated. Services are
developed to increase the level of awareness and sensitivity of university employees and students about
disability. It is aware that the right to education is one of the most important constitutional rights for all
individuals who make up the society. For this reason, necessary measures are taken to facilitate the
academic, administrative, physical, psychological, housing and social needs of students with disabilities
and to facilitate their educational life in this direction. Arrangements are made in line with the measures
taken and the results of the studies are evaluated. IGU, which aims to become a globally active
university that is recognized, followed and preferred by everyone in the world of science and education,
conducts studies to minimize the disadvantageous situations of groups.
       Disabled Advisory and Coordination Unit Directive

IGU has a "Legislation on Disabled Students" in order to facilitate the educational life of disabled
students and to ensure equality with other students in the exams they will take. The legislation, which
protects and secures the rights of students with disabilities, has been created with an egalitarian
approach, taking into account all disadvantaged situations. 

All IGU campuses have elevators for disabled staff, students, and visitors and have access to all floors.
Inside the elevators, in addition to the keypad for the visually impaired, there are Braille embossing. At
the entrance of the buildings, there is a flat entrance on the side of the turnstiles for wheelchair users.
There is a wheelchair ramp where there is a level difference at the building entrances. Emergency alarm
systems are illuminated for access to hearing impaired individuals. 
There are disabled restrooms and emergency exit voice announcement system in the campuses. In the
conference halls, there is a portable ramp for physically disabled people to access the stage and they are
provided with transportation to the relevant area in advance depending on the event. Physical
arrangements have been realized by taking into account the technical specifications of special layered
embossing map on alukobont, technical specifications of Braille alphabet embossed signs, Braille
embossed information board, warning tape for glass spaces, disabled parking sign, TPU-based adhesive
model technical specifications and TPU-free taped warning guide surface technical specifications.
Click here for the physical arrangements for the disabled.
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https://engelsiz.gelisim.edu.tr/en/administrative-homepage
https://panel.gelisim.edu.tr/assets/2024/dokumanlar/edkb/unit-directive_a55d10cc5d3b4c70a5e96f87832c9403.pdf
https://gelisim.edu.tr/en/gelisim-content-disabled-students-legislation
https://engelsiz.gelisim.edu.tr/en/administrative-content-studies


As a result of the support provided by IGU, two of its campuses were awarded the “Orange Flag”
award in the “Access in Space” category within the scope of the Barrier-Free University Program by the
Council of Higher Education (YÖK), while IGU was entitled to be a candidate for the “Green Flag”
award in the “Access in Education” category.

Audio library service is provided for visually impaired users. Anyone who certifies that they are visually
impaired through a medical report or a disabled ID card can become a member and access the works in
the library 24/7 from anywhere with internet or telephone access. The works can be listened to directly
on the website or downloaded to devices such as portable mp3 players and read anywhere. In addition
to the visually impaired, it also includes individuals who cannot make unlimited use of printed
resources due to other types of disabilities (paralyzed, dyslexic). The works in the Internet library are
available in electronic text, human voice and computer voice formats.

In order to ensure equality of opportunity in education, IGU allows students to work part-time in
various units to increase their personal competencies. The part-time work program is announced by the
Human Resources Department as the Assistant Student Program and accepts applications online. For
students with disabilities, they are placed in units where they can work in accordance with their
disadvantage. 

In Erasmus + Learning Mobility applications, while determining the list of the noble list by scoring
according to the criteria, disabled students are evaluated by adding +10 points. Information on the
subject is included in the Application Guide presented to the public. A counsellor is appointed for
disabled students who receive Erasmus+ exchange acceptance and supports them by staying in contact
with them during the exchange period. It is also publicised in the Erasmus Policy Statement. 

Click to view: 

42

Erasmus Policy Statement
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https://gelisim.edu.tr/en/gelisim-news-orange-flag-and-green-flag-awards-to-igu-at-the-barrier-free-university-awards
https://kddb.gelisim.edu.tr/en/administrative-content-barrier-free-library
https://form.gelisim.edu.tr/asistan-ogrenci-program-basvuru-formu
https://dio.gelisim.edu.tr/en/administrative-content-erasmus-policy-statement


9.  Disabled Access Program

IGU maintains an inclusive management approach by providing equal access to resources for people
with disabilities, ensuring their full participation in education and training, and respecting individual
differences. This management approach is anchored in various policies and directives. IGU has
established the Consulting and Coordination Office for Disabled within the framework of IGU Disabled
Advisory and Coordination Unit Directive in order to ensure that disabled individuals do not experience
any access problems during their studies at IGU and to take the necessary measures to minimize the
limitations of their disadvantaged situation, to make the necessary arrangements, to provide social
support and to set the necessary goals to facilitate access. In order to protect the rights of students with
disabilities in their educational lives, it has created and publicized the Legislation on Disabled Students.
In order for students with disabilities to achieve full equality in education; It has created and publicized
the Policy of Equal Opportunity, which adopts goals such as removing physical, psychological,
sociological barriers, providing a libertarian, egalitarian and safe environment. 

         Exercise And Sports For Disabled

IGU aims to facilitate the lives of people with disabilities and works to minimise disadvantageous
situations. In this context, the School of Physical Education and Sports has a Department of Exercise
and Sports Sciences for Disabled People. The aim of the department is to train qualified exercise and
sports specialists who can prepare exercise programmes taking into account the special needs of
individuals, who can measure, evaluate and analyse to improve motor skills, physical fitness,
performance and fitness characteristics, who can follow scientific and technological developments, who
adopt the principle of facilitating the life skills of individuals of all ages and disability groups within the
framework of ethical rules and who aim to continuously improve themselves. In addition to enabling
individuals with special needs to socialise through exercise and sports by raising individuals who respect
themselves and their environment; to train qualified specialists who aim to spread disabled sports to
large masses and have the equipment to support awareness and positive attitude change towards special
groups in society.
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https://engelsiz.gelisim.edu.tr/en/administrative-homepage
https://panel.gelisim.edu.tr/assets/2024/dokumanlar/edkb/unit-directive_a55d10cc5d3b4c70a5e96f87832c9403.pdf
https://panel.gelisim.edu.tr/assets/2024/dokumanlar/edkb/unit-directive_a55d10cc5d3b4c70a5e96f87832c9403.pdf
https://gelisim.edu.tr/en/gelisim-content-disabled-students-legislation
https://panel.gelisim.edu.tr/assets/2020/dokumanlar/iguwebsite/RK.YD.19%20Policy%20of%20Equal%20Opportunity_89204e38e53b436791969f8cdc2aabe6.pdf
https://besyo.gelisim.edu.tr/en/akademik-department-exercise-and-sports-for-disabled-information



