ICEFM 2017

International Conference on Economics,
Finance and Management,
13-15 April 2017, Istanbul:

ISTANBUL
'GELISIM
UNIVERSITESI

Uluslararasi Ekonomi,
Finans ve Yonetim Konferansi,
13-15 Nisan 2017, Istanbul:

Book of Abstracts - Bildiri Ozleri Kitabi

vkl Gaalgn Universitess - Clhangir Mah
Lehit londarma Hnrm‘ndn Er Holeon l::_chl.t Sok Mol
34310 Avolar / leanbul f TURKIYE
Tal: +90 212 4227000
Balgec: =20 212 4727401
E-pasio; bilgiEgelsim adu ir
A sanylat: wers gelisim.edy i

istanbul Geligim Universitesi Yayielask 51,

[ Ty W TG W I e [ ] L TR

| TICT T




Istanbul Gelisim University

ICEFM 2017:

International Conference on
Economics, Finance and
Management,

13-15 April 2017, Istanbul:
Book of Abstracts
&

stanbul Gelisim Universitesi

ICEFM 2017:

Uluslararasi Ekonomi, Finans ve
Yonetim Konferansi,
13-15 Nisan 2017, Istanbul:
Bildiri Ozleri Kitabi

Editor

Prof. Dr. N. Hiillya TIRMANDIOGLU TALU

Istanbul Gelisim University Press,
2017



ISTANBUL

GELISIM
UNIVERSITY

This publication is made by Istanbul Gelisim University (IGU) Publishing House
according to Istanbul Gelisim University's Publishing House's 07.04.2017 dated and
53330280-899/0892 numbered writing and the decision numbered 15 taken at the
meeting dated 07.19.2017 and numbered 2017/11 of Istanbul Gelisim University's

Administrative Board.

© Istanbul Gelisim University Press
© Istanbul Gelisim Universitesi Yayinlar
2017
All rights reserved. / Her hakki sakhidir.
Certificate Number: 23696

ISBN: 978-605-4827-43-5
e-ISBN: 978-605-4827-44-2

IGU Press Number: 51

Prepared for Publication by
Ahmet Senol ARMAGAN

Cover Design
Kiibra ALBAYRAK, Umit CEVIK

Address: Istanbul Gelisim University Cihangir Mah. Sehit Jandarma
Komando Er Hakan Oner Sk. No: 1, 34310 Avcilar / Istanbul /
TURKEY

Phone: +90212 4227000

Fax: +90212 4227401

E-mail: iguyayinlari@gelisim.edu.tr

Web site: www.gelisim.edu.tr
Facebook: iguyayinlari

Twitter: IGUYayinlari

Printing and binding:
Servet isler
Certificate Number: 29956
Phone: +90 212 5939467

E-mail: islercopy@hotmail.com

ii



Commitees and Contributors

Organisation Committee
Izzet GUMUS
Serdar COP
Metin UYAR
Emre ERGUVEN
Serdar ALNIPAK
Adnan DUYGUN
Giiltekin GURCAY
Serife Esra ORHAN
Burcu AYDIN
Metin TOPTAS
I. Gokce KAYA
Hiilya YILMAZ
Cagr1 ARSLAN
Oznur CETINKAYA
F.Burcu COLAKOGLU

Conference Ch?ir
N. Hiilya TIRMANDIOGLU TALU

Secretariat
Meryem AKIN
I[sik AKIN

Scientific Committee
Muharrem AFSAR
Perran AKAN
Nalan AKDOGAN
Erding ALTAY
Hakan ALTIN
Dursun ARIKBOGA
Fatma Sebnem ARIKBOGA
Nicholas BALTAS
Ali CEYLAN
Adem CABUK
Nuran COMERT
George D. DEMOPOULOS

iii



Devrim DUMLUDAG
Metin Kamil ERCAN
Izzet GUMUS
Naveed IQBAL
Orhan iISCAN
Gokhan KARABULUT
Vikas KUMAR
Zahide AYYILDIZ ONARAN
Mahmut PAKSOY
Gultekin RODOPLU
David SARPONG
Macide SOGUR
Hiilya TALU
Mehmet Siikrii TEKBAS
Aybars TUNGCDOGAN
Sinan YALCIN

ICEFM web site:
http://icefm2017.gelisim.edu.tr




CONTENTS

Page
Committees and Contributors iii
Contents v
A New Explanation of the Deviations from Purchasing
Power Parity 1

Dinger AFAT

Effects of International Capital Flows to Firm

Profitability: Evidence from Turkish Manufacturing
Industry 2
Ebubekir MOLLAAHMETOGLU, Mehmet Sabri TOPAK

Kiiresellesme ve Ekonomik Biiyiime iliskisi: Tiirkiye
Uzerine Bir Nedensellik Analizi / The Relationship

between Globalization and Economic Growth: A Causality
Analysis on Turkey 3
Ertugrul YILDIRIM, Neslihan URSAVAS

Uluslararasi Derecelendirme Kuruluslari ve Tiirkiye /
International Credit Rating Agencies and Turkey 4
Ayse Ozge ARTEKIN, Ayse COBAN, Seyit Taha KETENCI,

Duygu BAYSAL KURT

Possibility and Conditions for Turkey’s Accession to the
Economic and Monetary Union of the European Union 5
Emre UNAL

E7 Ulkelerinde Satinalma Giicii Paritesinin Gegerliliginin
Dogrusal ve Dogrusal Olmayan Birim Kok Testleri ile
Analizi / Analysis of the Validity of Purchasing Power
Parity in E7 Countries through Linear and Non-Linear Unit
Root Tests 6
Burak GURIS, Yasar Serhat YASGUL, Muhammed TIRASOGLU



Can Turkey’s Export and Import be Explained by the
Economic Growth of Germany? 8
Ayhan KAPUSUZOGLU, Nildag Basak CEYLAN

Reel Kesim Giiven Endeksi ile Borsa Istanbul Sektor
Endeksleri Arasindaki iliskinin Test Edilmesi /

Examining the Relationship between CPI and Borsa
Istanbul Sector Index 9
Sinem EYUBOGLU, Kemal EYUBOGLU

Asya Pasifik Boélgesindeki Gii¢ Miicadelesinde Asya

Altyap1 Yatirim Bankasinin Rolii ve islevi / The Role and
Function of Asia Infrastructure Investment Bank Power
Struggle in Asia-Pacific Region 10
Kaan YIGENOGLU

Capraz Kayith Hisse Senetlerinin Degerlemesi /
Valuation of Cross-Listed Stocks 12
Ahmet AKSOY, Faruk DAYI

Asymmetric Stochastic Volatility in Gulf Cooperation
Council (GCC) Stock Markets 14
Aycan HEPSAG

Trading Volume, Volatility, and GARCH Effects in the
Borsa Istanbul 15
Ayhan KAPUSUZOGLU, Nildag Basak CEYLAN

BIST Siirdiiriilebilirlik Endeksine 2015 Yilinda Dahil

Olan Uretim isletmelerinde, Endeksin Isletme Finansal
Performanslarina Etkisinin Arastirilmasi / Investigation

of the Influence of Business Performance on Financial
Performance of the Index in Manufacturing Industries
Including the 2015 BIST Index to the Sustainability Index 16
Osman AYDIN

vi



The Redefinition of Purchasing Power Parity
Dinger AFAT 18

Cevre Muhasebesi ve Cevresel Politikalara Verilen Onem
Diizeyi: Erzurum-Erzincan Karsilastirmasi /

Environmental Accountancy and Importance Level of
Environmental Policies: A Comparison between Erzurum

and Erzincan 19
Aliriza AG

Kamu Kurumlarinda i¢ Denetim Faaliyetlerinin
Yiriitillmesinde Karsilasilan Baslica Sorunlarin Tespiti:
Kamu i¢ Denetcilerine Yénelik Bir Aragtirma /
Determination of the Main Problems Encountered in the
Execution of Internal Audit Activities in Public Institutions:

An Investigation on Public Internal Auditors 21
Resat KARCIOGLU, Ersin KURNAZ

Kurumsal Yonetim-Finansal Raporlama Diizeyi Iliskisi:
BIST Kurumsal Yénetim Endeksi Kapsamindaki Sirketler
Uzerine Bir Arastirma / The Relationship Between
Corporate Governance-Financial Reporting Level: A

Research on Companies Within the BIST-Corporate
Governance Index 23
Raif PARLAKKAYA, Umran Miinire KAHRAMAN, Mustafa

Nihat DEMIRCI

Riskin Smiflandirilmasi ve Derecelendirilmesi: BiST
Tekstil Endeksi Uzerine Bir Uygulama / Measurement

and Classification of Risk: An Application on the BIST

Textile Index 25
Dervis BOZTOSUN, Semra AKSOYLU, Emre Hayri BARAZ,

Fatih ALTINISIK, Mehmet ERCIYES

vii



Kamusal ve Ozel Sermayeli Bankalarin Camels

Performans Analizi: Tiirkiye Ornegi / Camels

Performance Analysis of Public and Private Banks: Sample
of Turkey 27
Zeynep Oztiirk KARACOR, Fatih MANGIR, Sevket

Siireyya KODAZ, Mustafa KARTAL

Financial Kuznets Curve Hypothesis: The Case of G-7
Countries 29
Aycan HEPSAG

An Analysis of the Relationship between Consumer
Confidence and Stock Returns by Markov Switching
Approach 30
Murat AKKAYA, Ayben KOY

Tirk Bankacilik Sisteminde Kredi Yaratma Kapasitesi ile
iktisadi Biiyiime Arasindaki iligkinin Analizi / Analysis

of the Relationship between Credit Creation Capacity and
Economic Growth in the Turkish Banking System 31
Arif SALDANLI, Hakan BEKTAS, Murat SEKER

TUFE ile Borsa istanbul Sektér Endeks Getirileri
Arasindaki ilskinin incelenmesi / Testing the

Relationship between Real Sector Confidence Index and
Borsa Istanbul Sector Indexes 32
Sinem EYUBOGLU, Kemal EYUBOGLU

Determinants of Freight Rates: A Study on the Baltic

Dry Index 34
Berk YILDIZ, Umur BUCAK

viii



Lojistik Performans Endeksi (LPI) ile Cevre Performans
Endeksi (EPI) Arasindaki iliski Uzerine Bir Arastirma / A
Study on the Relationship between Environmental
Performance Index (EPI) and Logistics Performance Index
(LPI) 35
Gokhan AKANDERE, Hasan HAKSES

Orgiitsel Sosyalizasyonun Kariyer Capalarindaki Rolii:
Telekomiinikasyon Sektoriinde Bir Uygulama / The Role

of Organizational Socialization in Carreer Anchors: A
Research in Telecommunication Sector 37
Enver AYDOGAN, Demet TURKMEN, Emre Burak
EKMEKCIOGLU

Daha lyi Bir Is Yasam: Orgiitesel Toksisitenin

Olusmasinda Etkili Faktorlerin AHP ile Hiyerarsik Olarak
Siralanmasi / Better Business Life: Sorting Organizational
Toxicity Factors Hierarchically by AHP Method 39
Eda Sultan CELEBIOGLU, Tayfun ARAR, Melahat

ONEREN

A Multi-Criteria Based Decision Support System for
Employee Performance Evaluation: A Real World
Application 41
Ufuk ERDOGAN, Hasan SELIM

Akademisyenlerde Is Tatmini: Niteliksel Bir Arastirma /
Job Satisfaction of Academicians: A Qualitative Research 42
Esra AYDIN

Algilanan Orgiitsel Destek, Kariyer Gelecegi Algisi ve is
Performansi iliskisi: Aragtirma Gérevlilerine iliskin Bir
Arastirma / The Relationship between Perceived
Organizational Support, Career Future Perception and Job
Performance: A Research on Research Assistants 44
Enver AYDOGAN, Yunus BIYIK

ix



Is Siirecleri ve Yonetim Bilgi Sistemleri / Business Process
and Management Information Systems 46
Cemal AKTURK

Electre I Yontemi ile En Uygun Tedarikc¢inin Belirlenmesi:
Ahsap Sektorii Uygulamasi / The Determination of the Most
Convenient Supplier by Method of Electre I: The Application

of Wood Sector 48
Hakan Murat ARSLAN, Hasan Tezcan UYSAL

Stratejik Liderlik ve Orgiitsel Basari: Nortel Network
Vakasi / Strategic Leadership and Organizational Success:
Nortel Networks Case 50
Esin CAN, Osman Veysel ERDAG

Duygusal Zekanin is Tatminine Etkisi: Yapisal Esitlik

Modeli (YEM) / The Impact of Emotional Intelligence on

Job Satisfaction: Structural Equation Model (YEM) 51
Canan Gamze BAL, Omer Okan FETTAHLIOGLU, Necmettin

GUL, Cansu BIRIN

Orgiitsel Vatandaslik ve Orgiitsel Sadakat Kavramlarinin
Calisma Hayatina Yansimast: Kamu Kurulusunda

Ampirik Bir Calisma / Working Life the Reflection of
Organizational Citizenship and Organizational Loyalty
Concept: Ampiric Study in Public Organization 53
Omer Okan FETTAHLIOGLU, Canan Gamze BAL, Cansu

BIRIN, Necmettin GUL

Isyeri Arkadashg, isten Ayrilma Niyeti, is Tatmini ve
Orgiitsel Baghlik iliskisi: Akademisyenlere Yonelik Bir
Arastirma / The Relationship between Workplace
Friendship, Turnover Intention, Job Satisfaction and
Organizational Commitment: A Research on Academicians 55
Alptekin SOKMEN, Yunus BIYIK



Orgiitlerde Denetimli isbirligine Ulagilmasinda Bilgi
Yonetimi, Perfomans ve Giivenin Katkisi / The Contribution
of Knowledge Management, Performance and Trust in
Achieving Controlled Collaboration in Organizations 57
Nurcan KEMIKKIRAN

Xi






A New Explanation of the Deviations from
Purchasing Power Parity

Dinger AFAT=

(a) Department of Financial Economics, Ghent University, Ghent 9000, Belgium,

E-mail: dincer.afat@ugent.be

Abstract

There exist several well-known factors that distort Purchasing
Power Parity (PPP) such as transportation cost, tariffs, trade
barriers, product differentiation and differences in price index
contents across countries. In this article, we put forward a new
factor that creates deviations from PPP even for tradable products
and assert that PPP is theoretically flawed. We reveal the
fundamental shortcoming of PPP and test revised versions.

Keywords: Purchasing Power Parity, Exchange Rate, Balassa-
Samuelson Hypothesis, International Trade

JEL Codes: F31, G15



Effects of International Capital Flows to Firm
Profitability: Evidence from Turkish
Manufacturing Industry

Ebubekir MOLLAAHMETOGLU=
Mehmet Sabri TOPAK®b

(a) PhD Candidate, Research Assistant at Istanbul University; Money, Capital Market and Financial

Institutions Department, Social Science Institute, E-mail: ebubekirm@istanbul.edu.tr

(b) PhD, Department of Business Administration, Faculty of Economics, Istanbul University, E-

mail: msabri@istanbul.edu.tr

Abstract

The aim of this paper is to explore how international capital flows
effecting to firms profitability of Manufacturing Industry on
sectoral basis. During the period 2004-2015, quarterly data
collected from the unconsolidated financial statements of the 120
firms has been operating in Turkish Manufacturing Industry. A
balanced panel data set has been constructed to which the
Swamy’s Random Coefficients Model has been employed. Two
models have been used with ROA and ROE as dependent variables.
The increase of production volume is related to the financial
situation of the producing companies. The production volume and
so economic growth is in mutual interaction with company’s
profitability. Although; foreign direct investment and portfolio
investment does not importantly effect firms probability, other
investments which mostly include credits and trade credits and
short-term capital flows effects mainly firms probability in
manufacturing sector.

Keywords: Firm’s Profitability, International Capital Flows,
Turkish Manufacturing Sector; Swamy’s RCM.



Kiiresellesme ve Ekonomik Biiyiime iligkisi:
Tiirkiye Uzerine Bir Nedensellik Analizi*

The Relationship between Globalization and
Economic Growth: A Causality Analysis on
Turkey

Ertugrul YILDIRIMa
Neslihan URSAVASP

(a) Assoc. Prof. Dr., Biilent Ecevit University, [IBF, Department of Economics, E-mail:

yildirimertugrul@hotmail.com

(b) Res. Asst,, Biilent Ecevit University, IIBF, Department of Economics, E-mail:

karakoc.neslihan@gmail.com

Abstract

Globalization is a complex concept with economic, political and
social influences. In this context, globalization does not affect only
markets, it is also a phenomenon that affects and changes states
and the social life of people. In this study, the relationship
between economic growth and globalization in Turkey has been
investigated. This study has analysed the relationship between
economic growth and globalization in Turkey in period of 1970-
2015 using KOF index. Also social and political indexes which are
sub-components of KOF index have been included in model
According to the results of the paper followed by Toda-Yamamato
procedure, there is a bidirectional causality relationship between
economic growth and globalization in Turkey.

Keywords: Globalization, Economic Growth, Social Globalization,
Political Globalization, KOF Index

* Tiirk¢e sunulmustur.



Uluslararasi Derecelendirme Kuruluslari ve
Tiirkiye”

International Credit Rating Agencies and Turkey

Ayse Ozge ARTEKINa
Ayse COBAN®
Seyit Taha KETENCIc
Duygu BAYSAL KURTH

(a) PhD Student, Selguk University, Institute of Social Sciences, Konya, E-mail:

ozgeartekin@gmail.com

(b) Specialist, Selguk University, Konya, E-mail: acoban@selcuk.edu.tr
(c) Res.Asst, Selguk University, IIBF, Konya, E-mail: stk@selcuk.edu.tr

(d) Res. Asst,, Selguk University, IIBF, Konya, E-mail: dbaysal@selcuk.edu.tr

Abstract

Various approaches, methods and models are used in the
comparison between the countries. Different parameters and
indicators are used according to the scope of the subject matter. In
this study, it was aimed to expose the country-based credit rating
and the effects of the credit rating on the Turkish economy in
order to determine a criterion for foreign investors. Today, there
are many credit rating agencies, with Standard & Poors, Moody's
and Fitch being the most considered.. These three rating agencies
lead to investors seeking to invest in different countries by
conducting analysis of countries with various indicators. The
recent evaluations of these institutions on Turkey are based on
the fact that the country's economy has some risks for foreign
investors.

Keywords: Credit Rating Agencies, Turkey, Credit Note
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Possibility and Conditions for Turkey’s
Accession to the Economic and Monetary Union
of the European Union

Emre UNAL=?

(@)  Asst, Prof. Dr,, Istanbul Gelisim University, Faculty of Economics, Administrative and Social

Sciences, E-mail: emunal@gelisim.edu.tr

Abstract

The economic and political conditions of Turkey compared with
the EU countries became more important in the 2000s after
Turkey was adopted as a candidate country. The political view of
Turkey has been extensively criticized by the EU, especially in
terms of human rights, minorities and Cyprus. Whereas the
former communist countries that are discussed in the research
completed their accession policies and were adopted by the EU in
a short period of time, Turkey is still following and waiting for its
accession to the EU, and because of religious and cultural factors,
it was not perceived as a member of EU by the integrated
countries in the EU. Avoiding these political and cultural
differences, Turkey has been examined closely in terms of
economic perspective in this research. Therefore, this work moves
beyond political approaches to extend the limit of the research to
include the latest stage of the Turkish economy for the EMU in its
integration process in view of its economic prospect. In this
context, the macroeconomic performance of the Turkish economy
was compared with the EU countries that were still not part of the
EMU between 2002 and 2011.

Keywords: EMU, Purchasing Power Parity, Input-Output Analysis,
Macroeconomic Factors, Institutional Factors

JEL Codes: E2, F5, 04



E7 Ulkelerinde Satinalma Giicii Paritesinin
Gegerliliginin Dogrusal ve Dogrusal Olmayan
Birim Kok Testleri ile Analizi*

Analysis of the Validity of Purchasing Power
Parity in E7 Countries through Linear and Non-
Linear Unit Root Tests

Burak GURISa
Yasar Serhat YASGULb
Muhammed TIRASOGLU¢

(@) Assoc. Prof. Dr., Istanbul University, Faculty of Economics, Department of Econometrics, E-
mail: bguris@istanbul.edu.tr
(b)  Asst. Prof. Dr., Marmara University, Faculty of Economics, Department of Economics, E-mail:

yserhat@marmara.edu.tr

(c)  Res. Asst,. Istanbul University, Faculty of Economics, Department of Econometrics, E-mail:

muhammed.tirasoglu@istanbul.edu.tr
Abstract

Purchasing Power Parity has been one of the most popular topics in
international economy and has been studied by many researchers for
different countries and country groups to date. The purpose of this
study is to analyze the validity of the Purchasing Power Parity in
emerging seven countries (E7) using relevant econometric methods.
The Harvey and Leybourne (2007) and Harvey et al. (2008) linearity
tests have been used to investigate the linearity of real exchange rate
series. The validity of the Purchasing Power Parity was analyzed
using the Lee and Strazicich (2003) unit root test that allows for two
structural breaks for linear series. The Purchasing Power Parity for
nonlinear series was analyzed using the Sollis (2009) nonlinear unit
root test. As a result of the analysis, purchasing power parity is valid

’ Tiirkee sunulmustur.



only for the model that allows for breaks in both the level and trend
in Brazil and India for linear series. Purchasing power parity is valid
only in the demeaned model for China. The findings indicate that the
validity of the Purchasing Power Parity is not accepted for E7
countries in many cases.

Keywords: Purchasing Power Parity, E7 Countries, Linearity Test,
Unit Root Test



Can Turkey’s Export and Import be Explained by
the Economic Growth of Germany?

Ayhan KAPUSUZOGLU=
Nildag Basak CEYLAN®

(a) Assoc. Prof. Dr., Department of Banking and Finance, Business School Ankara Yildirim Beyazit
University Esenboga Central Campus, Ankara, Turkey Phone: +90 312 906 16 41 E-mail:

akapusuzoglu@ybu.edu.tr

(b) Prof. Dr., Department of Banking and Finance, Business School Ankara Yildirim Beyazit
University Esenboga Central Campus, Ankara, Turkey Phone: +90312 906 16 40 E-mail:

nbceylan@ybu.edu.tr

Abstract

The aim of the paper is to analyze whether the GDP growth of
Germany affects the Turkey’s GDP growth, export to and import
from Germany. To this end, a quarterly dataset covering the
period 1996:01-2016:03 is used. As a model, a strictural VAR
model similar to Cushman and Zha (1997) is considered. The
dataset is obtained from the Turkish Statistical Institution and
Data Delivery Sysem of Turkish Central Bank. The findings of the
model suggests that when one statndard deviation shock is
applied to Germany’s GDP growth, Turkish GDP growth increases,
Turkish import to Germany increases. These effects are
statistically significant. The effect on Turkish exports is not
reported as statistically significant. The anaysis is also done for
the pre crises and post crises periods considering the global
financial crises.

Keywords: Economic Growth, Globalization and Developing
Economies



Reel Kesim Giiven EndekKsi ile Borsa istanbul
Sektor Endeksleri Arasindaki iligkinin Test
Edilmesi*

Examining the Relationship between CPI and
Borsa Istanbul Sector Index

Sinem EYUBOGLU=
Kemal EYUBOGLUb

(a) Res. Asst., Karadeniz Technical University, IIBF, Department of Econometrics, Trabzon, E-mail:

sinemyilmaz@ktu.edu.tr

(b) Res. Asst. Dr., Karadeniz Technical University, IIBFi, Department of Business Administration,

Trabzon, E-mail: keyuboglu@ktu.edu.tr

Abstract

The purpose of this study is to investigate whether there is any
relationship between the CPI and stock returns for the period
2006: 01: 1-2016: 11. The CPI may have different effects on the
different sectors, the 8 Borsa Istanbul sector index is used in the
study. The cointegration analysis is performed by the Boundary
test, since the series are not stationary at same levels. The results
show that the whole sector index returns are related with CPI
both in long and short term. In addition, it is determined that the
increase in the CPI affects 6 index returns negatively in the short
term.

Keywords: CPI, Borsa Istanbul, Bound Test, ARDL Models
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Asya Pasifik Bolgesindeki Gii¢ Miicadelesinde
Asya Altyap1 Yatirnm Bankasinin Rolii ve islevi

The Role and Function of Asia Infrastructure
Investment Bank Power Struggle in Asia-Pacific
Region

Kaan YIGENOGLU=

(a) Res. Asst, Yuzuncu Yil University Faculty of Ercis Business Administration, Department of

Economics, E-mail: yigenoglu2@hotmail.com

Abstract

President of the People's Republic of China, Xi Jinping,
recommended the establishment of the Asian Infrastructure
Investment Bank during the trip to Southeast Asia in October
2013. The establishment of the bank has many important
economic, political, social and cultural aspects. Although the
studies conducted on the basis of being a financial institution
suggest that the economic direction of the bank stands out, it is
alleged that the bank was founded for political purposes. In this
respect, the relevant bank should be regarded as an economic tool
that serves political purposes. China is primarily opposed to the
US and Japan's competitiveness in the power struggle, especially
in the Asia-Pacific region. For this reason, especially since 2013, a
more active foreign policy approach has been adopted. Under this
policy change, China's region is struggling to maintain good
relations and stability with its neighbors. In the 21st century, the
Asia-Pacific region could be a very serious tense, and even a scene
of conflict. These signals have already come out. China, which is
aware of the situation, is trying to form an alliance with the
projects it has launched, either in its immediate vicinity or in

’ Tiirkee sunulmustur.
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countries in Europe and Africa. These projects are usually carried
out in the fields of infrastructure, transport and energy. Thus,
China wants to keep the economic needs of the countries under
the project as well as to maintain its own hegemony in the region.
In this study, it is also discussed how China can contribute to the
purpose of the establishment of this bank and the hegemony
struggle.

Keywords: Asian Infrastructure Investment Bank, China, Asia-
Pacific, Power Struggle

11



*

Capraz Kayith Hisse Senetlerinin Degerlemesi

Valuation of Cross-Listed Stocks

Ahmet AKSOYa
Faruk DAYIb

(@) Prof. Dr., Gazi University, IIBF, Department of Business Administration, E-mail:
aaksoy@gazi.edu.tr
(b) Lecturer, Kastamonu University, Department of Foreign Trade and Marketing, E-mail:

fdayi@kastamonu.edu.tr

Abstract

The public offering of a company's stocks in two different markets
in the same country is stated as cross-listed. While financial
statements of cross-listed companies are same, stock market
prices of stocks vary in each stock market. Thus, the difference in
prices also affects the market value of the company. Therefore, the
reasons for price differences of cross-listed stocks in the stock
market are researched. Panel data analysis is done by least
squares method in the model by using the 6- year data of 40
companies that are traded at the same time in the Shanghai and
Hong Kong stock markets which are Chinese origin for 2010-2015
period. In the model; stock exchange whose stock is first traded,
stock prices that are registered for the second time and variables
such as interest rate, inflation, exchange rate, gold price, oil price,
return on assets ratio, return on equity ratio and current rate are
used annual data. As a result of analysis, it is determined that the
stocks on the Hong Kong stock market are affected at the rate of
52,5% by the stock price on the Shanghai stock market, the stocks

’ Tiirkee sunulmustur.
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on the Shanghai stock market are affected at the rate of %43,9 by
the stock price on the Hong Kong stock market.

Keywords: Cross-Listed Stocks, Company Evaluation, Panel Data
Analysis
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Asymmetric Stochastic Volatility in Gulf
Cooperation Council (GCC) Stock Markets

Aycan HEPSAG=

(@) Asst. Prof. Dr., Istanbul University, Faculty of Economics, Department of Econometrics, Beyazit,

34452, Istanbul, Tel.: +90 212 440 01 60, E-mail: hepsag@istanbul.edu.tr

Abstract

The goal of this paper is to investigate the asymmetric impact of
innovations on volatility and the relationship between the stock
return and volatility dynamics in the case of GCC stock markets
using the framework of asymmetric stochastic volatility models.
The empirical findings provide strong evidence of asymmetry,
significant and high volatility persistence in the stock markets of
the GCC region. The most interesting and different results
obtained from the present paper are that there are both of a high
variability of volatility and a high volatility persistence in the
stock markets of GCC. Additionally, the stock markets of GCC,
which have leverage effect, have higher variability of volatility and
in these markets the future volatility is relatively uncertain.

Keywords: Asymmetric Stochastic Volatility; GCC Stock Markets
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Trading Volume, Volatility, and GARCH Effects
in the Borsa Istanbul

Ayhan KAPUSUZOGLU=
Nildag Basak CEYLAN®

(a) Assoc. Prof. Dr., Department of Banking and Finance, Business School Ankara Yildirim Beyazit
University Esenboga Central Campus, Ankara, Turkey Phone: +90 312 906 16 41 E-mail:

akapusuzoglu@ybu.edu.tr

(b) Prof. Dr., Department of Banking and Finance, Business School Ankara Yildirim Beyazit
University Esenboga Central Campus, Ankara, Turkey Phone: +90 312 906 16 40 E-mail:

nbceylan@ybu.edu.tr

Abstract

In the paper, the relationship between main stock indices of Borsa
Istanbul and trading volume are analyzed in the framework of
Mixture of Distribution Hypothesis (MDH) using daily data for the
period 23.10.1987-26.01.2017. The results of the GARCH (1,1)
suggests that Borsa Istanbul stock indices show strong
persistence. When trading volume is included in the variance
equation, the model shows that there is a positive and statistically
significant relationship between trading volume and stock market
indices volatility suggesting that the variability of the stock
market indices increases with the number of information events.
The volatility persistence also decreases when volume data is
included in the variance equation.

Keywords: Stock Market, Trading Volume, GARCH.
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Performance on Financial Performance of the
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2015 BIST Index to the Sustainability Index
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Abstract

Corporate Sustainability is a business concept that creates a long-
term shareholder value by managing risks arising from economic,
environmental and social developments. Corporate sustainability
emphasizes the social, economic and ecological responsibilities of
companies as well as their financial responsibilities. That's why;
all0 these responsibilities should be included in the decision-
making process and taken into account to have the right
sustainability strategies. In this study, the index’s impact on the
financial performance of 14 manufacturing operations included in
the BIST Sustainability Index in 2015 is examined based on the
data for 2010-2015. The difference between the prior and
subsequent financial accounting ratios of the companies included
in the index and that publish the sustainability report are tested
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quantitatively. A statistically significant difference is not found in
the performance of the companies before and after index.

Keywords: Corporate Sustainability, Sustainability Index,
Financial Performance
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Abstract

A vast literature on Purchasing Power Parity (PPP) has evolved
and PPP has become the most popular concept in international
finance. In this article, we claim that PPP has always been
perceived and applied in a false way. To this end, we expound our
criticism for the applications of PPP and redefine its framework
with a new version which is strongly supported by our empirical
analysis.

Keywords: Purchasing Power Parity, Exchange Rate, Financial
Markets, international Trade

JEL Codes: F31, G15
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Cevre Muhasebesi ve Cevresel Politikalara
Verilen Onem Diizeyi: Erzurum-Erzincan
Karsilastirmasr®

Environmental Accountancy and Importance
Level of Environmental Policies: A Comparison
between Erzurum and Erzincan™

Aliriza AGa

(a) Asst. Prof. Dr., Bayburt University, [IBF, Email: alirizaag@bayburt.edu.tr

Abstract

In other words, environmental accounting, which is
expressed as accounting for the resulting effects of the use
of natural resources in the environment, is based on the
concept of social responsibility at the basis of natural
resources accounting. The aim of our work in this direction
is to determine the level of importance given to
environmental accounting and environmental policy by the
production enterprises operating in Erzurum and Erzincan
provinces within the framework of social responsibility
concept. In this study, the characteristics of the enterprises
in the framework of the model created by using the factor
analysis method and the environmental accounting
practices and the environmental policies were compared. In
analyzes that have been made, it was determined that there
is a significant relationship between the activity periods of
the enterprises and the activities they are engaged in,
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environmental accounting and environmental policies, in
particular, it has been determined that institutional
enterprises operating in the Erzurum province attach more
importance to environmental policy.

Keywords: Environmental Accounting, Environmental
Policies
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Determination of the Main Problems
Encountered in the Execution of Internal Audit
Activities in Public Institutions: An Investigation
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Abstract

In this study, it is aimed to determine the main problems
encountered in the execution of internal audit activities in public
institutions and to determine what problems are leading to which
institutions. In this context, a questionnaire was conducted to
public internal auditors. As a result, it has been found that many
problems are encountered in carrying out internal audit activities
in public institutions. In addition to general budgetary public
institutions have reached the foreground of problems related to
general independence in internal auditing and the personal rights
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of internal auditors and in the local administrations problems
related to the duties, powers and statutes of internal auditors.

Keywords: Internal Audit, Public Institutions.
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The Relationship Between Corporate
Governance-Financial Reporting Level: A
Research on Companies Within the
BIST-Corporate Governance Index
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Abstract

Corporate governance practices have been widely discussed after the
accounting and audit scandals. Moreover, they are becoming
increasingly important due to the integration of capital markets on an
international scale. Today, corporate governance is of great
importance in order to increase confidence among investors and
stakeholders and to attract capital. According to transparency and
public disclosure principles which are important elements of
corporate governance, the role of full, clear, timely and accurate
financial reporting is very important in this regard. The financial data
contained in the financial reports, which are prepared and disclosed
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by companies within certain arrangements, are not sufficient for
users alone. Therefore, stakeholders and potential investors want to
be informed about all current and future situations related the
company. Accordingly, financial information disclosure of good
quality is expected to be achieved through good corporate
governance practices. The purpose of this study is to demonstrate
whether there is a relationship between companies’ level of
compliance with corporate governance principles and the quality of
financial information disclosure. In the study, the relationship
between corporate governance scores and financial reporting levels
was examined based on 2015 data of companies listed on the “Borsa
Istanbul Corporate Governance Index” and it was determined that
there is a positive relationship between them.

Keywords:  Corporate  Governance, Financial = Reporting,
Transperancy and Public Disclosure, BIST Corporate Governance
Index, Regression Analysis.
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Measurement and Classification of Risk: An
Application on the BIST Textile Index
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Abstract

The understanding of enterprise risk management which started
to be used by developed economies at the beginning of the 21st
century has changed the understanding of risk at the companies
and it targetted segmental risk understanding on holistic risk
understanding. Even if it is an important stage to classify the risks
by defining them, it is too difficult to measure the risks and to
determine the effects quantitatively. Therefore, at this study;
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firstly the stage of classification of the risks which is easy to apply
and indicate the whole bussiness enterprise has been done. Then,
a method has been developed to classify and it has been applied
on publicly-traded textile companies in Istanbul Commercial
Exchange. At the end of this application, the risk level of each risk
group and company’s risk extend which was evaluated the levels
of risk has been established.

Keywords: BIST Textile Index, Risk Measurement, Risk
Classification
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Abstract

Financial liberalization process beginning in 1970s made the
developments in banking sector more complex and led banks to
carry out their activities in a more risky way. After this period, the
vulnerability of developing countries especially increased and any
development experienced in any place of the world easily spread
to the other countries. Thus, with the effect of financial
liberalization, crises were both more frequently experienced in
the world and the emerging crises gained financial quality.1992-
1993 European Exchange Rate Mechanism Crisis, 1994 Turkish
Crisis, 1994-1995 Latin American Crisis, 1997-1998 South East
Asian Crisis, 1998 Russian Crisis, 1999 Brazilian Crisis, 2000-2001
Turkish Crisis, 2002 Argentinian Crisis, and 2008 USA Crisis
constitute some examples for financial crises. After the increase of
number and severity of the crises, the issue of predictability and
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predictive indicators have increasingly gained importance.

Camels Analysis is a system developed in USA to identify the
banks experiencing problems from the financial point of view. By
means of analysis concerned, the performances of banks have
been assessed and, thus, the banks with problem have been
identified. The aim of this study is to analyze the performances, in
the period 2012-2013, of the banks being in active in Turkey by
means of Camels Model. In the study, a total of 12 banks, 3 public
banks and 9 private banks, were dealt with. According to the
results obtained, while private banks had a better view in terms of
capital sufficiency and asset quality, there was an opposite
situation in terms of gain and liquidity. On the other hand,
although managerial quality generally shows a similarity on the
basis of both groups, public deposit money banks are more
sensitive to market risks compared to private deposit money
banks.

Keywords: Banking Sector, Performance Analysis, Turkey.
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Financial Kuznets Curve Hypothesis:
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Abstract

This paper attempts to investigate the validity of Financial
Kuznets Curve hypothesis that examine the relationship between
financial development and income inequality for G-7 economies.
Towards to aim of the paper, we use annual data of Canada,
Germany, Italy, the UK and the USA and employ the method of
Dynamic Ordinary Least Squares (DOLS) developed by Stock and
Watson (1993) and the cointegration test developed by Shin
(1994). According to empirical results, we find out the validity of
Financial Kuznets Curve hypothesis Canada, Italy and the USA, so
there exists an inverse U-shaped relationship between financial
development and income inequality. On the other hand, we find
out no evidence of the validity of Financial Kuznets Curve
hypothesis for Germany and the UK. Moreover, the empirical
findings do not support the validity of traditional Kuznets Curve
hypothesis for Canada, Germany, Italy, the UK and the USA and
there does not exist a relationship between economic growth and
income inequality in G-7 countries.

Keywords: Financial Kuznets Curve, G-7 Economies, Dynamic
Ordinary Least Squares
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Abstract

Consumer confidence and investor sentiment are two important
indicators in investor’s expectations. Investor sentiment and
consumer confidence may help us to understand anomalies in
financial markets that cannot be explained by traditional theory.
The aim of this study is two-fold: it investigates whether mutual
regime switching behavior exists between the consumer indices
and equity index, and examines their dynamics in response to
each other in different regimes. This study applies the Markov
Regime Switching model to monthly data from the BIST100
Return Index, Bloomberg Confidence Index and TUIK Confidence
Index for the period between 2007:01 and 2016:06. The results
indicate if consumer index point out negative signals, capital
market still gains in normal periods of economy. If they only in a
recession or an expansion regime do, each of the indices moves in
the same direction.

Keywords: Behavioral Finance, Consumer Confidence, Stock
Returns, Markov Regime Switching, Nonlinearity
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Abstract

In this study, the relationship between the deposits to credit ratio
and economic growth was investigated using quarterly
observation values for the period of 2002: Q4 and 2016: Q2 of
Turkish Banking system. In accordance with this purpose; unit
root tests, Johansen cointegration test and the Granger causality
tests has been used. As a result of the findings; examined series
were stationary at the first degree. After performing Johansen's
cointegration test, it was found that there was a long-run
relationship between the two series. In addition, as a result of the
Granger causality test, one-way causality from economic growth
to deposits to credit ratio have been detected.

Keywords: Economic Growth, Credits, Casuality, Cointegration
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Abstract

Nowadays it is becoming increasingly common to take investor
psychology into account in explaining stock movements. In this
paper, it is investigated whether there is a relation between 8
Borsa Istanbul sector indices and real sector confidence index.
The short and long-term relationships between the stock indices
and the real sector confidence index, which are determined to be
stationary at different levels, are tested by Bound Test. The
findings show that there is a relationship between the real sector
confidence index and all sector indices both in the long term and
in the short term. In addition, it is determined that the increase in
real sector confidence index affects positively indices returns in
the short term. The results of Toda-Yamamoto Causality Test
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showed that there is a causality relation from sector indices to
real sector confidence index.

Keywords: Real Sector Confidence Index, Borsa Istanbul, Bound
Test, Toda-Yamamoto Causality Test
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Abstract

The aim of this study is to find out the determinants of the Baltic
Dry Index (BDI) which is published by the Baltic Exchange in the
period of 2003-2016 by a multiple OLS regression analysis. For
this purpose, the most important factors that are considered to
have an impact on BDI, are analysed by the help of E-views 9.0
program thereby establishing optimum model. Empirical findings
indicate that phosphate rock and barley have the highest impact
on BDI. Additionally, the results of the analysis also showed that,
while crude oil prices which is the core cost factor has positive
effect on the BDI, cement and maize prices have significant but
negative effects.

Keywords: Baltic Dry Index, Freight Rates, Main Bulks.
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Abstract

The Logistics Performance Index (LPI) and the Environmental
Performance Index (EPI) published for countries are the most
important research conducted to raise awareness on logistics and
environmental relations. The aim of the study is to analyze the
impact and relationship between the logistics performance index
and the environmental performance index scores between 2010-
2016 for the group of countries and Turkey in the first twenty-
eight in terms of the Logistics Performance Index (LPI). Data were
evaluated using panel data method and STATA program. As a
result of the study, it is seen that for our model, it may be variable
in Logistic Performance Index (LPI) and Environmental
Performance Index (EPI) according to the 29 countries used in the
data set. In this case, our model also shows that our variables in
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terms of mutual influence are meaningful, varying in country and
time.

Keywords: Logistics Performance Index (LPI), Environmental
Performance Index (EPI), STATA, Green Logistics, Environment

JEL: F64, Q56, R40, C23, R15
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Abstract

Organizational socialization is the process of learning norms, values
and behaviors in the organization to enable employees to interact
with group members and managers and to demonstrate a high
performance within the organization. Organizational socialization
makes it easier for the individual to adapt to the organization, ensure
that someone is successful in their career and decrease intention to
leave the work. Career anchors include basic ideas about what an
individual needs for a successful career and affect all decisions
related to an individual's career depending on the perception of the
person's ability, needs and personal values. The effect of
organizational socialization on career anchors was examined in an
enterprise in the telecommunication sector in current study. The
results revealed that organizational socialization only had a
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significant and positive effect on general managerial competence
which is the one of the dimensions of employee’s career anchor.
However, it was reached the conclusion that organizational
socialization did not significantly affect to other career anchors.

Keywords:  Organizational  Socialization, = Career  Anchor,
Telecommunication Sector
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Abstract

This study is made among research assistants who are at the
lowest level of academic staff of universities hierarchically for
purpose of investigating the factors causing organizational
toxicity, which can be seen in any area of business world, in
academic conceptual. Basically, the factors causing organizational
toxicity are due to manager, colleagues and corporation; and each
main factor has four sub factors which results in 12 factors at total
are gathered by literature review and analyzed by Analytic
Hierarchy Process (AHP) to order hierarchically. Results based on
the sample show that the most important factor mainly which
causes organizational toxicity is the manager; while corporate
based organizational culture and manager based unethical
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behaviors are the most important sub factors. Due to results,
either for preventing or reduce organizational toxicity, some
offers are made.

Keywords: Organizational Toxicity, Toxic Leadership, Academic,
Analytic Hierarchy Process (AHP)
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Abstract

Today, winning companies focus on two things: taking care of
their employees and taking care of their customers, and their
success mostly depends on its human resource strategy in
continuously changing business environment. In this regard, an
effective employee performance evaluation system is crucial in
gaining sustainable competitive advantage. This study develops a
decision support system for employee performance evaluation.
The proposed system encompasses a multi-criteria decision
making method, Analytic Hierarchy Process (AHP) and a
clustering algorithm, K-means. A user friendly interface is
developed to enhance the applicability of the proposed decision
support system. To confirm the practicability of the proposed
decision support system a case study is presented.

Keywords: Decision Support System, Employee Performance

Evaluation, Multi-Criteria Decision Making, Clustering, AHP, K-
Means Algorithm
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Abstract

Job satisfaction is an often discussed concept in the field of
organizational behavior. Because it has effects on many factors
and basically on job performance, employee’s job satisfaction is
quite important. In order to measure job satisfaction several
scales are developed and data are analyzed by quantitative
methods. However, when the studies conducted in Turkey are
examined, it is seen that number of qualitative studies on job
satisfaction is limited. Accordingly, a qualitative research is
conducted with academicians whose job satisfactions are
considerably significant. In addition, job satisfaction is examined
in the context of intrinsic and extrinsic factors, taken together
with job dissatisfaction. Data are collected from 18 academicians
by semi structured in depth interview. As a result of qualitative
analysis, it is found that the most effective factors that play role in
job satisfaction of academicians are individual development and
flexible working hours, and insufficient wage conditions are

’ Tiirkee sunulmustur.

42



identified as the most important factor playing role in job
dissatisfaction.

Keywords: Job Satisfaction, Job Dissatisfaction, Qualitative
Research, Content Analysis
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Abstract

The purpose of this study is to determine the relationship
between perceived organizational support, career future
perception and job performance. This relationship is exemplified
by research assistants who are at the beginning of their academic
career, who are supported by their academic advisors in their
work, and who can make progress towards the job performance.
128 research assistants working in Faculty of Economics and
Administrative Sciences of a state university participated in the
research. According to the findings, there is no significant
relationship between perceived organizational support and career
alignment, career optimism, perceived knowledge, job
performance. There is a significant positive correlation between
job performance and career alignment and career optimism. In
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addition, the level of perceived organizational support and
perceived knowledge of research assistants is below the average,
while career compatibility, career optimism and job performance
are on the average.

Keywords: Perceived Organizational Support; Career Future
Perception; Job Performance
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Abstract

Processes consisting of interrelated activity teams that transform
inputs into outputs using resources are planned under conditions
that can be controlled to provide added value. A business process
consists of activities that achieve a specific organizational goal.
Outputs obtained in the business process should provide an added
value to the process entry as a gain for the customers. Business
processes can be within a single organization or can involve more
than one organization. Only business processes within the
organization are referred to as corporate business processes, and
those realized in more than one institution are referred to as
inter-organizational business processes. As businesses grow, they
become very installed, they enter international markets, and they
even have factories in different countries. Companies seeking to
maintain market share and profitability in a highly competitive
environment tend to gain competitive advantage over their
competitors by assessing opportunities, avoiding risks,
maintaining strength, and improving their weaknesses. In order to
be able to make effective decisions for this purpose, the managers
succeed to the extent that they can make effective strategic
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decisions about the future by analyzing the past and the present.
The ability of managers to make the right decisions depends on
the business processes of the business and the control of the
workflow with information systems. In this study, it was
emphasized the importance of business processes and
management information systems, and how management
information systems used in enterprises affected business
processes.

Keywords: Business Process, Knowledge Management,
Management Information Systems
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Abstract

The aim of this study is to help business offices make the most
convenient decision in the process to do with the procedure of
determining a supplier for production businesses of woodwork
that keep on production process traditionally. In practice it has
been found out that an X business of woodwork active in Diizce
has had problems with choosing its suppliers and has been
pointed out that alternative solutions be suggested to the
business office by using methods of multi-criterion decision
analysis (CKKA). When the current case of the business was
observed, it was understood that no methods of making
decisions for determining a supplier were used but 1t was found
out that they made a decision by taking a couple of criteria into
consideration in traditional forms. That the business Office has
this attitude in making decisions causes them to face additional
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costs financially. In the context of the criteria and possible
alternatives determined with the business Office ,the choice of the
most convenient supplier has been carried out by applying the
analysis of decision ELECTRE I (Elimination Et Choix Traduisant la
Realité). According to the analyses conducted ,it is seen that the X
business Office could get raw wood supply from Aksu Koy
Cooperative, Karatavuk Koy Cooperative and the Forest business
Office respectively depending on the criteria and emphasis it has
mentioned for the choice of supplier. The results of the analysis
have been shared with the business Office and recommendations
have been made on the choice of supplier.

Keywords: Making Multi-Criterion Decisions, Selection of
Suppliers, Method of Electre |
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Abstract

Organizations may grow very rapidly and they may become
leaders in their industries. They even can be one of the biggest
organizations in the world and create a huge impact on their home
counries’ economies as well as world economy. However, at the
same time, it is also very common to see down fall of such huge
organizations. There are more than one factor impacting these
organizations negatively. In this paper, the effect of strategic
leadership on organizational success was investigated as a case
study and Nortel Networks was choosen as the case. The lack of
strategic leadership behavior in Nortel Networks became fatal for
the nineth biggest company in the world.

Keywords: Leadership, Strategic Leadership, Organisational
Success, Nortel Networks
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Abstract

The purpose of study is to reveal the effects of emotional
intelligent on job satisfaction. In this direction, employees in
Kahramanmaras textile sector were selected as the sample.
Analysis of there search conducted by survey method on 410
textile staff who worked at private company in
Kahramanmaras/Turkey was performed through Structural
Equation Modeling. A questionnaire involving the WLEI Scale by
Wong and Law for emotional intelligent and organizational job
scale by Lytle (1994) were applied. Results of analyses showed
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that there is a statistically significant effect of emotional
intelligent on job satisfaction, respectively.

Keywords: Emotional Intelligence, Job Satisfaction, Intelligence,
Satisfaction

52



Orgiitsel Vatandaslik ve Orgiitsel Sadakat
Kavramlarinin Calisma Hayatina Yansimasi:
Kamu Kurulusunda Ampirik Bir Calisma*

Working Life the Reflection of Organizational
Citizenship and Organizational Loyalty Concept:
Ampiric Study in Public Organization

Omer Okan FETTAHLIOGLU=
Canan Gamze BALP
Cansu BIRIN¢
Necmettin GULd

(a)

Assoc. Prof. Dr., Kahramanmaras Siitgii Imam University, IIBF, Department of Business

Administration, E-mail: ofettahlioglu@hotmail.com

(b)

Assoc. Prof. Dr., Kahramanmaras Siitgii Imam University, IIBF, Department of Business

Administration, E-mail: canan_gamze@hotmail.com
(c)

PhD Student, Kahramanmaras Siitgii imam University, Institute of Social Sciences, E-mail:

cansu_birin@hotmail.com

(d)

PhD Student, Kahramanmaras Siitgii imam University, Institute of Social Sciences, E-mail:

ncmttngull@gmail.com

Abstract

As country nationals who is a member of a country and that
subject to the constitutional arrangements of the country, the
people working within the organization, was accepted as a citizen
of the business, they should benefit from all rights on an equal
level. This line of thinking in the concept of organizational
citizenship should be re-examined. The definitions referred to in
the literature is lacking in our opinion, only on the basis of the
voluntary and undertaking extra role, not fulfill these elements of
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organizational citizenship and a greater number of other
employees which to include be redefined is a necessary condition
for us. Based on this idea, whether the impact on organizational
loyalty of organizational citizenship behavior were included in the
study. In our study, employees' perceptions of organizational
citizenship behavior has been investigated whether the effect on
organizational loyalty. To test the hypothesis, survey was
conducted with 283 people which working in a public institution
in Bitlis. This survey were analyzed with SPSS. According to the
findings, it was found that the positive and low strength
relationship (0,156 and 0,367 between value and p<0.01 level)
between organizational citizenship behavior and organizational of
loyalty. the organizational citizenship behavior on organizational
loyalty has been concluded to be effective in the range of 13% 13
(R2:,135; B:,329; p: 0,000) to 2.4% (R2:,024; B3:,123; p: 0,000).

Keywords: Organization, Citizen, Organizational Citizenship,
Loyalty, Organizational Loyalty
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Abstract

The aim of this study is to examine the relationship between
workplace friendship, turnover intention, job satisfaction and
organizational commitment. This relationship was conducted
among the academicians who spends a long time in the workplace
because of the intense work tempos. 108 academic staff working
in Faculty of Economics and Administrative Sciences of a state
university participated in the research. According to the findings
of the research, negative correlation between workplace
friendship and turnover intention was significant (r=-,240, p<.01)
and positive relationship between workplace friendship and job
satisfaction (r=,276, p<.01) and positive correlation between
workplace friendship and organizational commitment was
significant (r =562, p <.01). However, it was observed that the
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workplace friendship had a significant effect on organizational
commitment (3=0.483; p<0,001) and 31.6% explanatory power
(R2=0.316). In addition, when the workplace friendship, turnover
intention, job satisfaction, and organizational commitment levels
of the academicians participating in the research are examined
their turnover intention is rather low; workplace friendship, job
satisfaction and organizational commitment are above average.

Keywords: Workplace Friendship; Turnover Intention; Job
Satisfaction; Organizational Commitment.
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Abstract

In this theoretical study, organizational control and collaboration
concepts are investigated, control-collaboration dilemma is discussed
and it is emphasized that both should exist together in the
organizations. Organizational control consists of both realization of
organizational goals and behaviors which are likely to generate risks
for organization’s existence. If there is no organizational control,
there could be a risk of deviation from the organizational goals and
outputs. On the contrary if the control is emphasized, workers may
lack autonomy and creativeness and refrain from taking initiative in
their jobs. On the other hand, if collaboration is emphasized, because
of not being able to measure individual contribution of the
collaborative sides, relational risks might emerge. In this study, it is
proposed that it is possible to attain control-collaboration
equilibrium by building trust, establishing performance culture and
controlling knowledge share by means of social control. In addition, it
is proposed that control-collaboration equilibrium can be achieved
by coding, storing and transmitting explicit knowledge and by
controlling performance indicators and performance goals by
bureaucratic control. The main thesis of this study is that knowledge
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management, performance and trust will contribute to the control-
collaboration equilibrium together or separately.

Keywords: Control, Collaboration, Knowledge Management,
Performance, Trust.
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