Dogustan ya da sonradan gerceklesen bazi olumsuzluklar nedeni ile fiziksel veya zihinsel
aktivitelerinin yerine getiremeyen ya da getirmekte sorun yasayan bireyler toplumda bir grubu
olusturmaktadirlar. Sosyal hayata uyum saglamakta sorun yasayan bu dezavantajli grup egitim,
fiziksel cevre, istihdam ve bilgiye erisim konularinda yeterli destegi alamamaktadir. Tirkiyenin
uygulayacag politikalarda engellilerden olusan bu gruba yonelik arastirma ve galismalari planlamasi
gerekmektedir. Genel bir sorun olan istihdam engelli gruplari icin blyiik 6nem arz etmektedir.
Uygulanan istihdam ¢alismalarinda bircok nedenden dolayi basari saglanamamaktadir. Fiziki sartlar,
egitim, isverenlerin 6nyargili yaklasimi yaninda saglikli bireylerden daha ¢ok engelli bireylerin motive
edilmeye ihtiyaclari bulunmaktadir. Toplumdan dislanmadan kendilerini iyi hissedecekleri ortak
alanlarda bulunmalari gerekmektedir. Ginimiizde makinelesmenin yayginlasmasi ile bireylere de
makineymis gibi duygusuz olduklari distincistiyle davranilmasi basarili olunmasini engellemektedir.
idareciler daha ilk giinden isletmenin isteklerine uygun davranislar sergileyebilmeleri icin bir takim
olmalarini gerektigini bilmelidirler. Bunun neticesinde de personellerine motivasyonu arttirici
davranislar icinde bulunmalari ilk siray1 almahdir. Verimliligi arttirabilmek icin motivasyon yiksek
tutulmahidir. Kurum kaltiriniin olusturulmasi engelliler ve diger personellerin uyum icinde olmasi
isletmeler icin cok 6nemlidir. Bu yapinin olusturulabilmesi ise uygun egitimler ile gerceklestirilebilir.
Planlanan egitimler; isci saghgy, is etigi, kurum kiiltird, takim ¢calismasi, iletisim, cesitlilik, duyarlilik vb.
konularda olmalidir. Anahtar Kelimeler: Engelli, istihdam, Motivasyon

Congenital or acquired actual cause some negative issues with individuals who bring or do not fulfill
the physical or mental activities constitute a group in society. The education of disadvantaged groups
who have problems in adapting to social life, physical environment, employment and do not receive
sufficient support in the issue of access to information. Policy will be implemented in the country of
research and studies on this group of disabled people should plan. Overall employment, which is an
issue of great importance to disabled groups. success for many reasons can not be achieved in the
implementation of employment work. Physical conditions, education, besides the biased approach of
employers are more disabilities than healthy individuals need to be motivated. themselves being
excluded from society must engage in public areas they feel good. Today, with the individuals to be
treated with widespread mechanization Sentiments like they are callous scrub UnAymls hinder
success. Administrators should be aware that the first day of the request of the business need to be a
team to be able to exhibit appropriate behavior. As a result, it should have received the first order in
behavior to increase the motivation of the personnel. It should be high motivation to increase
productivity. The establishment of corporate culture is very important for businesses to be in
compliance with the disabled and other staff. This structure can be formed if performed with proper
training. The planned training; worker health, business ethics, corporate culture, teamwork,
communication, diversity, sensitivity and so on. It should be in the subject. Keywords: Disability,
Employment, Motivati



