Gunldmiuzde kiiresellesme ve teknoloji gibi etmenlerle beraber hem sosyal hayatta hem de is
hayatinda 6nemli degisimler yasanmaktadir. Bu durumun bir sonucu olarak artik siradan olan
uygulamalar gerekliliklere cevap veremez hale gelebilmektedirler. Cok gesitli ihtiyaclarin ortaya ¢iktig
pazarlarda ¢ok cesitli Grlin ve hizmetler ortaya ¢ikmaktadir. Bu sebeple s6z konusu (riin ve
hizmetlerin sunulabilmesi icin farkli calisma yontemlerine gereksinim duyulmaktadir. Bu ¢alisma
yontemlerinden biri de esnek ¢alismadir. Esnek calisma, bir isin niteligine bagl olarak siradan mesai
saatlerinin disinda galismayi ifade etmektedir. isin niteligine uygun bir bicimde esnek ¢alismanin farkli
turleri bulunmaktadir. is hayatinda énemle {izerinde durulmasi gereken bir diger konu da motivasyon
konusudur. Calisanlarin motivasyon diizeylerinin yliksek olmasi 6rgitiin basarisini nemli 6l¢lide
etkilemektedir. Bu ¢alismanin temel amaci esnek ¢alisma sisteminin ¢alisanlarin motivasyon
dizeylerini ne sekilde etkilediginin degerlendirilmesidir. Calismada, esnek ¢alismanin motivasyona
etkisi arastirilmis ve bu kapsamda esnek ¢alismaya iliskin bilgiler ile motivasyon dlgeginden olusan
anket formu 389 calisan tarafindan doldurulmustur. Verilerin analizi igin SPSS 23 programi
kullaniimistir. Calisma sonucunda esnek zamanli ¢alisanlarin motivasyonunun tam zamanli ¢alisanlara
gore daha yiiksek oldugu belirlenmistir. Anahtar Kelimeler:Esneklik, Esnek Calisma, Motivasyon, i¢sel
Motivasyon, Dissal Motivasyon

As a result of some factors such as globalization and improving technology, there are great
improvements at both social life and business life. Consequently, ordinary applications and
techniques are getting unable to meet needs in business life. There are varied needs in markets and
there are various products and services in order to meet these needs. So, there is a need for different
working types in order to meet various needs and launch various products and services. One of those
different working types is called "flexible working". Shortly, flexible working is working at
extraordinary hours in accordance with the qualities of the job. Flexible working has different types
shaped by necessities of the job. There is another topic to be discussed widely in business life called
motivation. The higher level of motivation workers have affects the success of the company. Aim of
that study is evaluating how flexible working affects motivation levels of workers. At that study,
effect of flexible working on motivation is studied. The questionnaire with data about flexible
working and motivation scale was applied to 389 workers/participants. SPSS 23 is used for examining
the data. At the end of the study, it is understood that workers with flexible working hours have
higher level of motivation comparing with others. Keywords: Flexibility, Flexible Working, Motivation,
Instinct Motivation, Distinct Motivation



