Calismanin amaci; aile isletmelerinin kurumsallasma diizeyini gelistirmeleri, yoneticilerin yenilikgi
isletme politikalarini izlemeleri, alanda meydana gelen degisimleri benimsemelerini 6zendirmek; aile
isletmelerinin sonraki gecisle ilgili nemli bulgulari yoneticiler ve ¢alisanlarina bilimsel bir calisma
halinde sunmaktir. Calismada aile isletmelerinin degisime direnci ve isletmenin devri sonrasinda
karsilasilan sorunlara yer verilmistir. Arastirmanin soru climleleri, Tlrkiye'deki aile isletmelerinde
sonraki gecisin zorluklari nelerdir, bu zorluklarin nedenleri nelerdir, zorluklarin asilmasinda bilimsel ve
analitik bulgular ve dneriler neler olabilir? seklinde belirlenmistir. Arastirmamiz bu anlamda
isletmelerin yeniliklere ve gelisime bakis acgisini ve tecriibelerinin neler oldugunu ortaya ¢ikarmayi
amaclamaktadir. Sonraki nesiller icin iliskiler incelenerek mevcut durum bilgileri ve elde edilen
verilerden yararlanilarak yorumlar yapilmistir. Tlrkiye'deki aile isletmeleri hakkinda genel bir
degerlendirme saglayan arastirmanin diger amaci, ileride yapilacak arastirmalarda yol gosterici
olabilmektir. Calismanin hazirlanmasinda ampirik yontem tercih edilmis, hipotezleri analiz etmek
veya varsayimlari sinamak icin gerekli veriler anket teknigi ile toplanmistir. Calismada konuyla ilgili
alanda yapilmis olan ¢alismalarin sonuglari dikkate alinarak, bu calismadan elde edilen sonuglarla ilgili
karsilastirmalar yapilmistir. Calismada kurumsallasmanin 6nemi, yararlari, kurumsallasma ilkeleri,
sonraki nesillere gecisin mevcut sorunlarin nasil ¢ozilecegi, kurumsallasma adina neler yapilmasi
gerektigi konularina yer verilmis ve elde edilen bilgiler bilimsel yontemle rapor edilerek konu ile ilgili
tiim taraflarin bilgisine sunulmustur. Anahtar Sézciikler: Aile isletmeleri, Aile isletmelerinin Gelisim
Evreleri, Aile Sirketlerinin Yapisi ve Gelisimi, Aile Sirketlerinin Avantajlari, Aile Sirketlerinin
Dezavantajlari, Aile isletmelerinde devir islemleri, Aile Sirketleri ve Degisim.

The purpose of the research; family businesses to improve their level of institutionalization, manager
of innovative business policy monitoring, to encourage the adoption of changes occurring in the area;
family of important findings about the transition to the company managers and employees is to be
presented in a scientific study. The resistance to change in family business Research Company in
Istanbul and 3 are given the problems encountered after the transfer to generation. Research
guestions phrases, what are the family business challenges of transition in Turkey, what are the
causes of these difficulties, scientific and analytical findings and recommendations with the
challenges of what might be? It is defined as. Our research aims to uncover what happened to the
perspective of innovation and development of business in this sense and experience. Generations
analyzed the relationship between the current situation has been identified and this information is
made in the light of interpretations. Another aim of the research provide an overview of family
businesses in Turkey, in future studies is to provide that guidance. The empirical method is preferred
in the preparation of the study, to the necessary data to test hypotheses or assumptions analysis
were collected by questionnaire. Considering the results of studies in relevant fields to the subject
study, comparisons are made on the results obtained from this study. The importance of
institutionalization in the study, benefits, corporate principles, how to solve the existing problems of
the transition to generation, given the issues that should be done on the institutionalization name
and the information obtained was submitted to all parties on the subject were reported in the
scientific method. Keywords: Family Business, Family Business of the Development Phase, Structure
and Evolution of Family Business, Benefits of Family Company Disadvantages of Family Company,
acquisition transactions in Family Business, Family Business and Change.



