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SDG8: DECENTWORK AND ECONOMIC GROWTH

SDG 8, one of the Sustainable Development Goals
(SDG), is the cornerstone of the development process
in ferms of providing decent job opportunities and $

supporting inclusive, sustainable economic growth. In

line with objectives such as increasing labor force

participation, promoting equality in employment, .
reducing youth unemployment, preventing informal ]
employment, and supporting productive sectors,
economic growth must be addressed not only
quantitatively but also qualitatively. In this context,
universities play a crucial role in cultivating qualified
human resources through education; shaping
economic policies through research; and supporting
local and national development through
entfrepreneurship and innovation ecosystems. SDG 8 is
not merely an economic objective; it is a crifical area
of responsibility for ensuring social welfare, social
justice, and sustainable development in a holistic
manner.

STRATEGIC PRIORITIES FOR DECENT WORK

Promoting inclusive employment, economic

productivity, and working conditions befitting human
dignity are among the fundamental priorities of E

institutional development. In line with its strategic plans
and institutional policies, IGU focuses on training
qualified individuals who can respond to the needs of
the labor market, supporting a culture of
enfrepreneurship and innovation, and combating
informal employment. This strategic approach is
reinforced through both academic programs and

public-private sector collaborations, directly
confributing to youth employment, women's
participation in the workforce, and local development
goals.
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IGU’S INSTITUTIONAL PROFILE
VISION OF IGU

Istanbul Gelisim University (IGU) is a foundation university based in Istanbul, established
in 2008 and granted university status in 2011. Since its foundation, IGU has operated
with the mission of enhancing quality, accessibility, and diversity in higher education.
The university considers education, research, and community service as its core areas
of activity. IGU aims to educate students as internationally competent individuals who
adhere to scientific ethical values, think creatively, and are conscious of sustainability.
To this end, it continuously updates its student-centered educational programs and
focuses on graduating qualified individuals who meet the needs of the modern era.

IGU’s core values include respect for individual differences, openness and
tfransparency, an interdisciplinary approach, the principle of sustainability,
collaboration with the real sector, and a commitment to continuous improvement.

IGU contributes to knowledge production by conducting research activities both
nationally and internationally and sftrengthens its societal impact through social
responsibility projects and public-private partnerships. Within the framework of its 2024-
2028 Strategic Plan, IGU envisions generating a global impact in the field of higher
education and contributing to societal development through qualified knowledge.

IGU’S INSTITUTIONAL CAPACITY

Year of Establishment: 2008 (Vocational School), 2011 (University status)
Number of Faculties: 7

Number of Institutes: 1

Number of Schools: 1

Number of Vocational Schools: 2

Number of Research Centers; 22

Number of Laboratories and Workshops: 145

Total Number of Students (2024): 37,918

Campus Location: Avcllar, Istanbul, Turkiye

Library Facilities: 1 main library and 4 branch libraries
Strategic Plan Period: 2024-2028
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8.1.Research on Decent Work and Economic Growth

IGU has a strong academic sfructure that encourages
inferdisciplinary research in the fields of economic growth
and employment. Academics at the university conduct
high-quality research at the national and international
levels on fopics such as sustainable development, the
tfransformation of labor markets, entrepreneurship, the
digital economy, informal employment, and gender
inequality. These studies contribute to the production of
theoretical knowledge and provide policymakers with
guiding data. IGU is building a comprehensive knowledge
ecosystem focused on economic growth and employment
through research centers, master's and doctoral programs,
industry collaborations, and scientific publications, to
increase its academic productivity in this field. The university
also promotes sustainable academic growth through
projects and funding mechanisms that support young
researchers in contributing to this field.

8.1.1. Decent Work and Economic Growth: CiteScore

IGU regards enhancing the quality of academic productivity as one of its institutional
priorities. In this context, the publication of scholarly arficles by faculty members in
journals ranked among the top fier of international citation indexes is actively
encouraged. The proportion of publications ranked within the top 10% according to the
CiteScore metric is a key indicator reflecting the University’s research excellence and
global visibility. IGU remains committed to strengthening the quality of academic
outfputs, supporting interdisciplinary research, and increasing the production of
knowledge that contributes to sustainable economic growth and the goal of decent
work for all.
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8.1.2. Decent Work and Economic Growth: Publications

IGU has directly contributed to SDG 8 through ifs scientific
studies in the fields of economic growth and employment
throughout 2024. According to analyses conducted through
the Elsevier Scopus database, 67 academic publications

from the university align with this goal. These studies cover Number of
topics such as the effects of digitalization on the workforce, Publications on
informal employment, sustainable economic development, SDG 8in 2024

occupational health and safety, women's employment, and
social entrepreneurship. IGU's publications in this field reflect

not only academic productivity but also the aim of 67
confribufing to sustainable and inclusive development

policies. These  publications, which are indexed
infernationally and published under open access,
strengthen the university's research capacity and reinforce

an academic production approach that prioritizes social
impact.
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Figure 1. Distribution of Publications Related to SDG 8 by Year

Although the 2024 data shows a numerical decline compared to previous years, with 67
publications, IGU's research focus on SDG 8 continues steadily. These data reveal that the
university continues to produce sustainable and effective academic conftributions in areas
such as economic growth, employment, labor force transformation, and decent working
conditions.
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8.2. EMPLOYMENT PRACTICES

IGU is committed to providing its employees with an equitable, fair, and respectful working
environment that upholds human dignity. All employment processes are based on merit, equal
opportunity, and the principle of non-discrimination. Ethical and sustainable business practices are
safeguarded through institutional policies.

IGU considers employee well-being a cornerstone of institutional development and clearly
prioritizes it in its 2024-2028 Strategic Plan (p. 67). Findings from the 2024 Employee Satisfaction
Survey indicate significant progress tfoward the university’s goals of strengthening its organizational
structure and developing strategic human resources. While satisfaction levels among academic
and administrative staff generally reflect a positive outlook, aspects such as employee loyalty,
accessibility of management, and perceptions of the work environment emerge as notable
strengths. Nonetheless, there remains room for improvement, particularly in infrastructure and social
amenities. IGU’s commitment to enhancing employee satisfaction is evident both in ifs strategic
planning documents and performance indicators, as demonstrated in practice. This approach
provides a solid foundation for reinforcing institutional culture and ensuring sustainable human
resource management.

Table 1. 2024 Targets and Achievement Rates of the 2024-2028 Strategic Plan

2024
Target

4.1.1. Percentage of female academic staff (%) 56%

4.1.2. Satisfaction with working environment and 78 80 Academic: 75,6%
conditions (%) Administrative: 78,7%
4.1.3. Satisfaction with social amenities (%) 61 65 Academic: 64,3%

Academic: 45,9%

4.1.4. Satisfaction with transportation services (%) 53 55 Administrative: 88,1%
4.1.5. Satisfaction with food services (%) 33 40 ﬁzgﬁsﬁgl\ls 1;/2, -
4.1.6. Academic staff loyalty to the institution (%) 87 88 87.90%
4.1.7. Administrative staff loyalty to the institution (%) 85 86 83.80%
4.1.8. Academic staff satisfaction rate (%) 79 80 79.60%
4.1.9. Administrative staff satisfaction rate (%) 81 82 83.90%
4.1.10. Accessibility of senior management (%) 88 Q0 92.50%
@5?? ®
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8.2.1. Employment Practice Living Wage

IGU adopts a fair and inclusive employment policy that
prioritizes the economic well-being of its employees.
Accordingly, all academic, administrative, and support staff
within IGU are paid salaries above the legal minimum wage, at
a level that guarantees a decent standard of living. In defining
a living wage, IGU bases its approach on the poverty threshold
announced monthly by Tt'Jrk—ig, which is deftermined as the ‘_’ ‘_’

amount required to meet the basic needs of a family of four in \;:Ln_\_zq‘
TUrkiye. This value is converted into an hourly wage and taken

as a reference; IGU’s remuneration policy is structured so that
no employee earns below this threshold. This practice covers
not only permanent academic and administrative staff but also
confracted support personnel. IGU regards providing all

employees with fair, equitable, and sustainable income
conditions as an integral part of its institutional responsibility.

IGU is committed to the principle of providing all its employees with decent working
conditions and fair remuneration. In compliance with Turkiye’s minimum wage legislation,
all personnel at the university receive salaries above the legal minimum wage. The
remuneration of academic staff is determined by the principles outlined in Higher
Education Personnel Act No. 2914 and the Decree Law No. 375. IGU’s Decent Work
and Fair Wage Policy, revised in 2024, is structured on the principles of performance,
equity, and transparency, aiming to ensure fair and equal pay for all employees
regardless of language, religion, race, or gender. As of 2024, the university employs a total
of 1.428 staff members, 52% of whom are women (48% are men), reflecting the
university’'s commitment to a human resources policy that upholds gender equality.
Considering local economic indicators, the minimum wage in Turkiye is set at a level
infended to cover basic living expenses. However, IGU goes beyond merely complying
with legal requirements by committing to providing its employees with a sustainable and
decent wage aligned with local living conditions, ensuring they can maintain their
livelihoods. This commitment is designed to enhance employees’ quality of life and secure
their long-term financial stability.
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https://www.mevzuat.gov.tr/mevzuatmetin/1.5.2914.pdf
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8.2.2.Employment Practice Unions

IGU embraces an insfitutional culture that safeguards the
fundamental rights and freedoms of association of its
employees. In this regard, all academic, administrafive, and
support staff, regardless of gender or nationality, are granted
and supported in exercising their rights to form trade unions, join
unions, and engage in collective bargaining. In accordance
with Arficle 51 of the Constitution of the Republic of Turkiye,
employees have the right, without prior authorizafion, to
establish frade unions and higher-level organizations, to freely
join them, and to withdraw from membership. IGU formally
recognizes this constitutional right at the institutional level and

does

not interfere in the organization of trade unions for ifs

employees. Trade union rights apply equally to all employees,
including women and infernational staff. The recognition of
these rights is guaranteed within the framework of IGU’s Human
Resources policies.

e IGU’s Collaborations with Trade Unions:

Beyond formally recognizing trade union rights at the insfitutional level, IGU actively supports its
employees’ engagement with organized structures by establishing direct collaborations with the
following trade unions:

Collaboration Protocol with Memur-Sen: Through a cooperation protocol signed
with Memur-Sen, IGU provides training opportunities to support the professional
development of its employees. This protocol aims to enhance the visibility and
effectiveness of tfrade union activities.

Collaboration with istanbul Saghk-Sen: As a partner institution of the Health and
Social Service Workers” Union (Saglik-Sen), IGU supports the active participation of
employees working in the health sector in unionization and rights advocacy
processes.

Collaboration with ILKSAN: IGU’s cooperation with ILKSAN, an organization
dedicated to protecting the social and economic rights of employees in the
education sector, is another indicator of the university’s commitment to frade union
rights.

20D,
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https://www.memursen.org.tr/memur-sen-ve-istanbul-gelisim-universitesi-arasinda-egitim-isbirligi-protokolu
https://www.istanbulsagliksen.org.tr/anlasmali-kurumlar/istanbul-gelisim-universitesi
https://www.facebook.com/ilksanankara/photos/istanbul-geli%C5%9Fim-%C3%BCniversitesi-lisans%C3%BCst%C3%BC-programlarinin-ba%C5%9Fvurulari-devam-ediyor/870584931771328/
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8.2.3. Employment Policy on Discrimination

IGU regards the creation of a human rights-based, safe,
equitable, and inclusive working and learning
environment for all employees and students as an
institutional responsibility. The university operates in line
with both national legislation and international principles,
including the United Nations Universal Declaration of
Human Rights, the ILO Conventions on Combating
Discrimination, and the Sustainable Development Goals.

In this context, IGU has developed institutional policies aimed at preventing all forms
of direct or indirect discrimination in the workplace, on campus, and in online
environments, while promoting social diversity and inclusion. All human resources
processes, including recruitment, career development, remuneration, promotion,
fraining, access to services, and fask allocation, are managed with a
nondiscriminatory approach. We have established a safe system that evaluates all
individuals solely based on competence, merit, and performance.

The following current and publicly available policies embody IGU's institutional
commitment in this regard:

. Policy of Equal Opportunity (2024)

- Policy for The Opposition to Wage Discrimination (2024)

- Gender Equality Policy (2024)

- Respect for Diversity Policy (2024)

- Policy of Support to Women and Learners with Disadvantages (2024)

- Modern Anti-Slavery and Fair Business Policy (2024)
- Policy Against Corruption, Crime and Bribery (2024)

These policies apply to all academic, administrative, and support staff, regardless of
whether they hold permanent or contractual positions, as well as all students enrolled
at IGU. A zero-tolerance approach to all forms of discrimination is adopted, and
tfransparent intfernal oversight and complaint mechanisms are in place for individuals
who experience discriminatory practices.

IGU positions these policies not merely as a legal obligation but as an integral part of
its institutional culture, an ethical responsibility, and a fundamental component of its
sustainability vision. This fosters an environment that values diversity and ensures safety
and equality for all.
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https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-056-0-policy-of-equal-opportunity_ec3c07c421834d40b0cbcdceb5c0e490.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-045-0-gender-equality-policy_ea86492487e34fe3bd7632e988d6bd36.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-060-0-respect-for-diversity-policy_81090f04cf694250a15fea010c21d081.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-058-0-policy-of-support-to-women-and-learners-with-disadvantages_3a240051572b457893dfefe8fbbd36a4.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-043-0-ethical-employment-policy_e041b9594dba4852a4a802524216559a.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
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8.2.4. Employment Policy Modern Slavery

IGU is an insfitution that upholds employee rights, respects [}
human dignity, and adopts a zero-tolerance policy toward all >
forms of exploitation. In this regard, IGU explicitly rejects human
rights violations such as forced labor, modern slavery, human
frafficking, and child labor, and develops institutional policies to
prevent such practices. In its recruitment and working
conditions, IGU ensures that all employees work in a fair, safe,
and healthy environment based on free will. The university .
guarantees that all personnel—whether confracted or |
subcontfracted—are employed in compliance with the law and

are equally supported in terms of fraining, remuneration, and

social benefits.

These principles and commitments are clearly defined in the following policy
documents, revised in 2024

* Modern Anti-Slavery and Fair Business Policy: IGU guarantees equal treatment for
all academic and administrative staff, regardless of fitle, education level, or income.
Measures are taken and actively enforced to prevent the exploitation of employees—
whether by taking advantage of their material or moral needs—or any conduct that
would hinder them from exercising their rights.

*Ethical Employment Policy: The university is guided by the principles of fransparency
and accountability in all work processes. It explicitly rejects forced labor, child labor,
human frafficking, and all forms of slavery, emphasizing that such practices are
incompatible with IGU’s ethical values.

* Human Rights, Rule of Law and Justice Policy: IGU is committed o respecting
individuals” fundamental rights and freedoms in compliance with national and
infernational legislaftion. In this context, all employees, service providers, and
outsourced personnel are included in awareness-raising programs on child protection,
human frafficking, and forced labor. The university’s “prevention-protection-
intervention” principles form the basis of its approach in these matters.

* Human Resources Policy: IGU adopts voluntariness as the basis of all employment
processes; NoO employee is hired under threat, coercion, or debt bondage.
Furthermore, outsourced companies providing services to the university are required 1o
comply with the same ethical and legal standards.
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https://panel.gelisim.edu.tr/assets/2024/dokumanlar/iguwebsite/yntpk0140-ek-politikalar_54c719e9a7e0443baaf55fe1027f9f1c.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-043-0-ethical-employment-policy_e041b9594dba4852a4a802524216559a.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-047-0-human-rights-rule-of-law-and-justice-policy_a9bc0b32418b4589ae9cd759588b6839.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-073-0-human-resources-policy-1_9573c5a5789349bb9f3cd7381ecd415f.pdf
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8.2.5.Employment Practice Equivalent Rights Outsourcing O

IGU, bases its employment policies on human dignity and
fairness in working life, emphasizing the protection of equal
rights not only for directly employed personnel but also for
those working under outfsourced service arrangements.
Accordingly, the university has institutional policies that ensure O U
employees engaged in services provided by third parties
work under fair, safe, and human rights—-compliant conditions.

IGU, within the framework of its Sustainable Procurement and Supplier Policy,
adopts as a fundamental principle the employment of not only directly employed
personnel but also all employees working through outsourcing in @ manner that
ensures a dignified, fair, and safe working environment. The University’s Sustainable
Procurement and Supplier Policy encourages service providers fto act with
environmental, social, ethical, and economic responsibility, while also supporting the
infegration of occupational health and safety standards into the internal processes of
these organizations.
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IGU explicitly requires all subcontractors with whom it works through outsourcing to
protect workers’ rights and ensure fair working condifions. Within the scope of the
Subcontractor Policy, the social rights and wage policies of supplier companies’
employees are closely monitored; tender processes include conditions that protect
labor, and the implementation of these conditions is audited. The University reflects its
institutional approach—aimed at ensuring that outsourced personnel have rights
equivalent to those of directly employed staff—into all contracts and practices.

In this context, contracts signed with external service providers are draffed to include
provisions that guarantee basic employment standards such as fair wages, reasonable
working hours, a safe working environment, and an operation free from discrimination.
Furthermore, the University establishes accessible and secure mechanisms through
which outsourced employees can provide feedback, ensuring that any issues can be
reported promptly and that they are included in the resolution process.

IGU considers the proftection of outsourced personnel’s rights not merely as a
confractor’s responsibility but as part of its corporate social responsibility. By managing
its resources effectively and responsibly, the University remains committed to creating
an inclusive, fair, and ethically based working environment for all employees, whether
directly employed or outsourced.
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8.2.6. Employment Policy Pay Scale Equity

IGU adopts a fair, transparent, and equitable remuneration
policy for all its employees. Salary scales are determined
based on job description, level of responsibility, and merit;
any form of discrimination based on gender, age, ethnic
origin, or type of employment is strictly prohibited. In this
regard, the University applies the principle of equal pay for
equal work to all employees and guarantees that everyone,
including subcontracted personnel, receives a wage
sufficient fo ensure decent living conditions. IGU’s
employment policies go beyond merely fulfiling legal
obligations; they are implemented with an approach that is
grounded in ethical values, employee well-being, and
institutional sustainability.
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IGU’s institutional commitment on this matter is embodied in the following current and

publicly available policy documents:

. Policy of Equal Opportunity (2024)

. Policy for The Opposition to Wage Discrimination (2024)

. Gender Equality Policy (2024)

. Ethical Employment Policy (2024)

. Modern Anti-Slavery and Fair Business Policy (2024)
. Policy Against Corruption, Crime and Bribery (2024)

These policies cover all academic, administrative, and support staff, regardless of
whether they are in permanent or contractual positions. A “zero tolerance” principle is
adopted against all forms of discrimination, and transparent internal audit and
reporting mechanisms, through which individuals subjected to discrimination can file

complaints, are clearly defined. IGU regards these policies

not merely as a legal

obligation but as an integral part of its institutional culture, an ethical responsibility, and
a core component of its sustainability vision. Through this approach, the university

fosters an academic and administrative environment in which
and everyone feels safe, equal, and included.
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https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-056-0-policy-of-equal-opportunity_ec3c07c421834d40b0cbcdceb5c0e490.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-056-0-policy-of-equal-opportunity_ec3c07c421834d40b0cbcdceb5c0e490.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-045-0-gender-equality-policy_ea86492487e34fe3bd7632e988d6bd36.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-045-0-gender-equality-policy_ea86492487e34fe3bd7632e988d6bd36.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-043-0-ethical-employment-policy_e041b9594dba4852a4a802524216559a.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
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8.2.7.Tracking Pay Scale for Gender Equity

IGU implements a transparent and measurable
monitoring system to ensure gender-based fairness in
its remuneration processes. The University guarantees
the principle of equal pay for equal work between
female and male employees; in this regard, it regularly
analyzes gender-based pay gaps and develops
policies aimed at eliminating such inequalifies. A

IGU has embedded in its institutional policies principles that eliminate gender-based
discrimination to ensure gender equality in remuneration processes. As of 2024, under
the framework of the Gender Equality Policy, Policy for The Opposition to Wage
Discrimination, and Ethical Employment Policy, salary scales are determined solely
based on job description, merit, and performance, ensuring equal opportunities for all
staff.

Through these practices, IGU not only complies with legal requirements but also aims
to actively contribute to the Sustainable Development Goals (particularly SDG 5 and
SDG 8) by building an egalitarian working culture.

The University’s Quality Policy supports processes of sustainable improvement and
development in every field and, within the framework of a transparent and
participatory governance approach, prioritizes the systematic monitoring of efficiency
and fairness. Salary payments are made by Law No. 2914 on Higher Education
Personnel, which adopts the principle of equal pay for personnel holding the same
fitte regardless of gender. Furthermore, remuneration policies in higher education
institutions are audited annually by the Council of Higher Education (YOK), thereby
providing legal assurance for a fair and fransparent pay structure.
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https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-045-0-gender-equality-policy_ea86492487e34fe3bd7632e988d6bd36.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-045-0-gender-equality-policy_ea86492487e34fe3bd7632e988d6bd36.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-045-0-gender-equality-policy_ea86492487e34fe3bd7632e988d6bd36.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-043-0-ethical-employment-policy_e041b9594dba4852a4a802524216559a.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-074-0-quality-policy-1_74717a885085421aa357acdea70a8b95.pdf
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8.2.8.Employment Practice Appeal Process

IGU operates a transparent and accessible grievance mechanism
for its employment practices in order to provide its employees with
a fair and reliable working environment. Within the framework of its
Ethical Employment Policy, the University upholds the
maintenance of open communication channels with all
stakeholders and the conduct of business processes in line with the
principles of mutual respect and communication. IGU considers
the fair and respectful evaluation of grievances and feedback
from employees as an institutional commitment.
To monitor and manage employee satisfaction, a structured communication channel
has been established within the Quality Documentation Management System.
Through this system, all employees can directly submit their complaints, feedback, or
contributions to the administration online, and actively participate in the process by
accessing it via IGUMER.
According to the results of the 2024 satisfaction survey, academic staff at IGU
reported the highest satisfaction rate at 88,35% in the area of university-wide and
senior management, followed by 87,93% in institutional commitment and 83,70% in
education and fraining processes. Administrative staff recorded the highest
satisfaction at 93,5% for job characteristics and 93,3% for interpersonal relationships.
These figures indicate that in both staff groups, there is a high level of trust in
management and internal relations, as well as a strong sense of belonging and a
culture of collaboration within the working environment.

%64,34 %83.70 %87,93

%88,35 %75.68

%76,80

Figure 2. Academic Staff Satisfaction Survey Results

%877 %93,5 %83.8 %93,3

% 86,5 %91,8 %63,2 %78,7

Figure 3. Administrative Staff Satisfaction Survey Results
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https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-043-0-ethical-employment-policy_e041b9594dba4852a4a802524216559a.pdf
https://qms.gelisim.edu.tr/QDMSNET/BSAT/Logon.aspx?1=1&LogOff=1
https://igumer.gelisim.edu.tr/igumer-giris
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The 2024 Employee Satisfaction Survey results also indicate that the University’s
grievance and feedback processes are perceived by employees as accessible and
effective. A total of 85,4% of academic staff stated that “the channels through which
they can convey issues and suggestions operate effectively.” Additionally, 85,7% of
academic staff reported that they believe their managers "make an effort to resolve
problems,” while 87,3% stated that their managers are “fair.” These figures
demonstrate that managerial communication is conducted on a fair and solution-
oriented basis.
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My manager is My manager My manager My manager The channels All opinions can be
accessible. is fair. makes an effort to appreciates the ~ through which | freely expressed
solve problems. achievements | can convey my when decisions are

have attained. issues and made in my unit.

Figure 4. Academic Staff Satisfaction Survey Results operateaftertely.

Among administrative staff, 92,9% stated that they have the opportunity to convey
their problems to their managers. This indicates that complaints or grievances
regarding employment practices at the University can be openly communicated to
managers and that communication channels function effectively. This is an important
indicator of institutional transparency and the protection of employee rights, and it
demonstrates that grievance procedures are functional.

MANAGERIAL RELATIONS

SUBCATEGORIES AND SATISFACTION RATES Senior management provides subordinates with
Overall Rate: 91.9% opportunities to express active, creative, and innovative

Istanbul Gelisim University, 2024 ideas and opinions.
%842 My performance and achievements are adequately
= recognized by my manager.
%92,9 My individual performance/productivity goals are
communicated transparently by my manager.

%020 | have the opportunity to convey my problems to my
‘ managers.
%O My direct manager encourages unity and cooperation
between departments.

Figure 5. Academic Staff Satisfaction Survey Results
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8.2.9. Employment Practice Labour Rights
As of 2023, IGU recognizes and safeguards the

a
fundamental labor rights of all employees through its ‘ ’
institutional policies and practices. The University ‘
respects core rights such as freedom of association
and union membership, the right to collective
bargaining, employee representation, fair wages,

reasonable working hours, and safe  working
conditions. These rights are implemented in an
equitable and inclusive manner, covering all stoff
members.

All academic and administrative staff at IGU are free to exercise their fundamental
labor rights, including the right to form or join a frade union and to engage in
collective bargaining. The University regards these rights not only as a legal obligation
but also as an ethical responsibility and an integral part of its insfitutional culture.
Employees’ freedom of association and their right to express ideas and demands
collectively are guaranteed without fear of pressure, discrimination, or adverse
consequences.

In this context, the University’s current policy documents—such as the Ethical
Employment Policy, Gender Equality Policy, Policy for The Opposition to Wage
Discrimination, and Equality Policy —contain explicit provisions for the protection
and advancement of employee rights, recognizing at the institutional level trade
union rights, fair wages, a safe working environment, and equal treatment.

Furthermore, in all human resources processes, including recruitment, task allocation,
promotion, and career development, the principles of equal opportunity, non-
discrimination, merit, and performance-based evaluation are applied. Equal
opportunities for growth and participation are ensured for all employees, including
women and infernational staff. In this way, IGU has made strengthening a human
rights-lbbased, inclusive, and sustainable working environment a corporate priority.
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https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-043-0-ethical-employment-policy_e041b9594dba4852a4a802524216559a.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-043-0-ethical-employment-policy_e041b9594dba4852a4a802524216559a.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-045-0-gender-equality-policy_ea86492487e34fe3bd7632e988d6bd36.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
https://panel.gelisim.edu.tr/assets/2025/dokumanlar/iguwebsite/ynt-pk-039-0-additional-policies_c80fc9f011534b14af4e315d07673806.pdf
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8.3.EXPENDITURE PER EMPLOYEE

IGU is a key institution contributing to the economic development of its region. Beyond
its educational activities, the university supports the local economy through
employment, service procurement, infrastructure investments, and community
projects. Expenditure per employee is considered within a broad framework that
includes salaries, social benefits, education, healthcare, transportation, food, and
cultural needs. In this respect, IGU stands out not only as an educational institution but
also as a sustainable actor in regional development.
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The university’s economic impact extends beyond the welfare of its employees; it also
confributes directly to the regional economy through local service providers, suppliers,
social events, and student spending. Therefore, the indicator of expenditure per
employee demonstrates not only the institution’s internal welfare policies but also its
structural contribution to economic growth in Istanbul and its surrounding areas.

IGU generates significant economic value with its annual expenditure per employee,
which is well above the national standards. According to 2024 data, the university’s
annual expenditure for each employee is approximately 4.5 times higher than the
annual minimum wage in Turkiye. This ratio highlights the university’s strong
commitment to protecting employees’ living standards and ensuring that their needs
in food, transportation, housing, healthcare, education, and social life are met
beyond the minimum threshold. Furthermore, this level of expenditure not only
enhances internal welfare but also contributes directly to local economic
development.

The figure below illustrates the comparison between IGU’s annual expenditure per

employee and the national annual minimum wage in Tarkiye for 2024,
A = Annual minimum wage for an employee in Tlrkiye in 2024

@ | Year Minimum Wage @ 1 Year Expenditure on 1 Employee at IGU

4 4,46 A

2

1
1,00 A
0

1 Year Minimum Wage 1 Year Expenditure on 1 Employee at IGU

Figure 6. Comparison between annual expenditure per IGU employee and the annual minimum wage
in Turkey
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8.4.Proportion of Students taking Work Placements

At IGU, students undertake work placements (internships) to
reinforce their theoretical knowledge, develop the skills acquired
through laboratory and workshop practices, become familiar
with  workplace responsibilities and relationships, engage with
production processes and current technologies, gain professional
experience, and prepare for post-graduation employment. The
duration and timing of the internship vary according to the
curriculum of the relevant departments and programs. While the
primary responsibility for finding an internship placement lies with
the student, the relevant department or program heads provide
support when needed. The suitability of the internship placement
found by the student is evaluated by the relevant academic unit,
prioritizing the best interest of the student In line with
collaborations established with public or private institutions in
Turkiye and abroad, quotas are allocated for IGU students, and
these quotas are announced by the department or program
heads. Students may complete their internships at these
institutions or, with the approval of the relevant units, in the
research centers within the university.

For more detailed information, please refer to the 1GU Internship Directive and click
on the Practical Course / Vocational Training Guidelines in Healthcare Fields o
review the regulations regarding practical training processes in health-related fields.

In 2024, the total number of students enrolled at IGU was 37.918. The number of
students who undertook an internship lasting longer than one month was 7.517.
Accordingly, the proportion of students who completed an infernship of more than
one month in 2024 was 19,82%.

Number of Students Proportion of Students
with Work Placements with Work Placements
Longer Than 30 Days Longer Than 30 Days

517 %19.82
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8.4.1. IGUNew Graduate Development Program

The IGU New Graduate Development Program aims to support recent
graduates at the initial stage of their careers, enabling them to consolidate
the knowledge acquired during their studies and to gain the sectoral insights
and competencies required to become the leaders of the future. The
program offers a comprehensive recruitment and orientation process,
allowing participants to become familiar with the university’s overall
operations.

Through in-service ftraining opportunities, applied tasks, and structured
learning modules, graduates are introduced fo institufional values while
gaining the opportunity to put theoretical knowledge into practice.
Parficipants receive guidance and regular feedback under the supervision of
experienced mentors, while also enhancing their skills through project-based
assignments.

Targeting graduates with a maximum of one year of work experience, the program removes the
common “experience requirement” seen in many job postings in Turkiye. In doing so, it provides
young graduates without prior professional experience the opportunity to enter the sector and
acquire the necessary skills. This comprehensive development process equips graduates with the
knowledge, skills, and confidence needed to build a solid foundation for their careers.

8.4.2.Part-Time Student Program

IGU aftaches great importance to equipping its students not only with academic knowledge but
also with practical skills relevant to professional life. In this context, the Part-Time Student Program
offers students part-time job opportunities suited to their fields of study and competencies.

Through this initiative, students can gain hands-on professional experience while continuing their
education, allowing them to assume responsibility in real work environments and take an early step
info their future careers. In this way, IGU both strengthens its qualified human resources and
increases the employability of its graduates.

8.4.3.“Submit Your Resume” Online Application Platform

Developed by the IGU Human Resources Department, the “Subbmit Your Resume” online platform
enables candidates who wish to work at the university to easily apply for open positions. Submitted
resumes are evaluated by the HR unit, and eligible candidates are added to the talent pool and
included in recruitment processes for suitable positions.

This digital tool simplifies candidates” access to career opportunities while also contributing to the
fransparency and efficiency of the university’s human resources processes.
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8.5.Proportion of Employees on Secure Contracts

IGU regards the sustainable, fair, and stable employment of
academic and administrative staff as one of its institutional
priorities. In this context, all employees work under the provisions
of the Labor Law of the Republic of Turkiye No. 4857, based on

written employment contracts concluded between the employer
and the personnel. Rights and responsibilities regarding working
conditions and environment are clearly defined in these
contracts; the University regularly monitors the structure of such
contracts and develops policies aimed at increasing the rate of
secure employment. This approach aims both to enhance
employee satisfaction and to strengthen institutional continuity.
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As of 2024, 72% (1.029) of the total 1.428 employees at IGU have been serving for
more than one year. This figure demonstrates the University’s commitment to continuity
in its employment policies and to securing employment contracts. Furthermore, the
number of staff who have been employed for more than 24 months increased from
785 in 2023 to 838 in 2024, indicating that long-term employment is being strengthened
at the institutional level. All employees are employed under written contracts by the
Labor Law of the Republic of Turkiye No. 4857, which ensures a sustainable and stable

working environment under legal protection.

@ Number of Employees with Less Than 1 Year of Service
@ Number of Employees with More Than 1 Year of Service

@ Number of Employees with More Than 2 Year of Service
1200
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0

Figure 7. Number of Employees by Length of Service
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6.1GU Activities on Decent Work and Economic Growth

IGU strengthens its contributions in this area
by organizing various academic, sectoral,
and social events throughout the year in
line with SDG 8, "Decent Work and
Economic Growth.”

Our university runs programs that bring
tfogether different disciplines and
stakeholders to facilitate access to quality
employment for students and graduates,
develop their professional skills, encourage
a culture of entrepreneurship and
innovation, support equal opportunities in
employment, and contribute to
sustainable economic growth.

These events cover a wide range of topics, including career planning, gaining
industry experience, implementing innovative ideas, increasing social inclusion, and

developing skills for the future workforce.

IGU provides its students with not only theoretical knowledge but also practical
experience and industry connections through the panels, seminars, technical tours,
workshops, conferences, and alumni meetings it organizes, thereby enhancing the
quality of the workforce at the local and global levels and making concrete

contributions to SDG 8.

-
I

Below are detailed information about the events held within this scope in 2024.
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Event Name: Coffee Talks: Dynamics of

Sustainable Maritime Trade - Every Wednesday
Recommendations for Turkiye . .
Dynamics of Sustainable
Event Date: 10.01.2024 Maritime Trade:
. Rgcn'mmendatlnns For
Event Content: Global and local strategies Tiirkiye
on marifime transport, logistics, and marine .
 Wednesday
pollution were discussed, and
recommendations were made for Gelisim Tower,

Student Center- 17th Floor

developing environmentally, economically,
and socially sustainable maritime trade
policies for Turkiye.

Event Name: IGMYO Quality Colloquium - 2

Event Date: 31.01.2024

Event Content: At this scientific meeting organized by the IGU Quality Commission,
quality topics were addressed and discussed within the framework of the university's
and its units' policies, mission, and vision. The colloquium was planned o be held at
regular infervals to provide quality education and quality life and contribute to
common goals, and it was infended that the decisions taken would lead the way
for improvement activities.
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Event Name: Financial Freedom ——
Event Date: 05.03.2024
Event Content: The Financial Freedom FIHANSAL 6260'"'0'(

conference addressed topics such as proper
portfolio  management, fechnical and
fundamental analysis, and  investment
psychology. The presentation by an expert,
Gokhan Simsek, aims fo correct

misconceptions about the stock market and
GOKHAN SIMSEK
investing, demonstrate the correct methods o
idi ' 5 Mart, 2024
for qv0|d|ng common ’rechn.|col errors, and i) 52 @13,00
provide participants with long-term
investment strategies. Mehmet Alif

Event Name: Women's Experiences in Professional Life

Event Date: 07.03.2024

Event Content: The event, organized as part of International Women's Day on
March 8, addressed the challenges women face in their professional lives and
ways to overcome them. Female speakers working in the field of interior
architecture and environmental design shared with participants the unique
challenges of being a woman in the industry and their success stories.

—
-
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Event Name: E-Commerce Initiatives and ‘é‘))' R E
Applications HALKLA ILISKILER VE TANITIM BOLUMU
Event Date: 08.03.2024 E-TICARET ACILIM VE

Event Content: The event, presented by UYGULAMALARI

Mehmet Akif Birkan, addressed the (i) 8 Mart,2024

Cuma
development of e-commerce from its @11-30 2
inception to the present day, the e
K Blok Firnas MEHMET AKIF

transformation of the sector, future trends, Oditoryum BIRKAN
aond the impact of technological = =
innovations. Participants were provided
with comprehensive information about the
role of e-commerce in the business world
and its impact on consumers.
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Event Name: Women's Cooperatives in Turkiye

Event Date: 12.03.2024

Event Content: During the event, the documentary “Inheritance from the Future:
Cooperativism for Sustainable Societies” was screened, followed by a presentation
by Associate Professor Nilufer Serinikli on the current status of women's cooperatives
in Tarkiye and their place in the economy. The aim was to raise awareness among
participants about women's cooperatives in the academic field.
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Event Name: Furniture Design Exhibifion

Event Date: 13.03.2024 - 24.03.2024

Event Content: Original furniture and lighting designs created by Interior Architecture
Department students as part of their Furniture Il and Interior Textiles courses were
exhibited. The event, held at the Art Gallery's Side Exhibition Area, showcased the
sfudents' creative work during the design process and provided parficipants with a
reference for determining concepts and production s’roges in furniture design.

1SIM
il VERSITY
_ - - Event Name: Access 1o  Science,
Every Wednesday
- sssss Technology, and _ Innovation  through
Neuromarketing For Access to Neuromarke’rlng
Science, Technology and Innovation Event Date: 13.03.2024
L Event Content: At the event, the scientific
13 March, 2074 foundations of neuromarketing and its
o Gelisim Tower, inferaction with fechnology were addressed,
Student Center- 17th Floor . .
and ways of creating more effective
methods by combining neuroscience with

marketing strategies were conveyed.
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Event Name: |stanbul Technopark Technical Tour

Event Date: 15.03.2024

Event Conient: Students had the opportunity to observe working conditions,
equipment used, and operations in the aviation sector at Teknopark Istanbul. As
part of the technical tour, they visited the incubator center, shared sectoral
information, and received information fromm company officials about job and
internship opportunities.
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@ e GUALS| @

Event Name: AYJET Technical Tour

Event Date: 19.03.2024

Event Content: Students had the opportunity to examine aircraff maintenance
equipment and processes on-site. Through hangar visits and technical briefings, they
learned about the industry's operations, internship opportunities, and professional
challenges.
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https://tr.linkedin.com/posts/yaren-ko%C3%A7-1973a725b_i%CC%87stanbul-geli%C5%9Fim-%C3%BCniversitesi-aviyonik-kul%C3%BCb%C3%BC-activity-7174771944620236802-B39L
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Event Name:  Turkish Physiothergpists IGU FTR OCRENCI KULUBD

Association Presentation Meeting

Event Date: 19.03.2024

Event Content: The structure, functioning,
and membership process of the Turkish
Physiotherapists Association were infroduced,
and students were informed about the
activities of the professional organization. The
event aimed to raise professional awareness
and increase physiotherapist candidates'
awareness of the association.

Event Name: 1EB Foreign Trade Operations Visit

FIZYOTERAPI VE REHABILITASYON BOLUM BASKANLIG!

TURKIYE FIZYOTERAPISTLER DERNEGI TANITIM
TOPLANTISI

ees] 19 Mart 2024
i3 Sal

@ 14.00

Q E Blok Tusi Konferans
Salonu

TURKIVE FIZYOTERAPISTLER DERNEGH
IGU OCRENCI TEMSILCISI
AHMET DEMIR

gelisimedutr @O | @gelisimedy @ | @igugelisim

. () st

Event Date: 22.03.2024

Event Content: This event aimed to give students a firsthand look at the banking
aspect of foreign frade. At the end of the visit, students had the opportunity to
observe foreign trade operations carried out in the banking sector. By supplementing
their theoretical knowledge with practical applications, they discovered career

opportunities in the banking field.

EXONOMI

AILEDE

- ASLAR.
-

€D
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https://www.instagram.com/iguftr/reel/C4tDWJLsPA6/
https://www.instagram.com/iguftr/reel/C4tDWJLsPA6/
https://gelisim.edu.tr/en/gelisim-news-teb-foreign-trade-operations-was-visited-by-the-international-trade-and-finance-department
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) GNTVERSITESI \ Evenf Name: \olunteer Internship
SIYASET BiLiMi VE ULUSLARARASI iLISKILER BOLUMU |nform01-ion Semin(]r
GONULLU STAJ
BiLGILENDIRME SEMINERI Event Date: 27.03.2024
Event Content: At the seminar organized
27 Mart 2024 " ,
Garsamba by the Department of Political Science
@12'00 and International Relations, students were

KONUSMACI

informed about volunteer internship
https:/fmect.google.commix-dya-or opportunities, processes, and application
eliimedutr 0.0 osumad @] siouoelim methods, and suggestions were made
regarding areas where internships could
s I e done. A question-and-answer session
was held during the online event.

Dr. Ogr. Uyesi Ayse Kiigiik [l Google Meet

Event Name: Coffee Talks: The
Importance of Cultural Heritage in
Sustainable Development
. The Importance of Cultural Heritage
Event Date: 27.03.2024 in Sustainable Development
Event Content: The role of preserving
cultural heritage in  sustainable ﬁwednesdav
15888 27 March, 2024
development was addressed, and —
discussions were held on strengthening o Gelisim Tower,
Student Center- 17th Floor
local economies and promoting
environmentally friendly development - ";’-ji “f,;“
. L (11
strategies.

Every Wednesday
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https://ssauam.gelisim.edu.tr/en/administrative-news-voluntary-internship-information-seminar----
https://ssauam.gelisim.edu.tr/en/administrative-news-voluntary-internship-information-seminar----
https://www.instagram.com/p/C4zsG5TNpc_/?img_index=1
https://www.instagram.com/p/C4zsG5TNpc_/?img_index=1
https://www.instagram.com/p/C4zsG5TNpc_/?img_index=1
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N— Event Name: From Short Film to Feature
) ¢

@} R ﬁ Film: Directing_in Cinema

TELEVIZYON HABERCILIGI VE PROGRAMCILICI BOLUMU Eveni‘ Da‘l‘e: 2003 2024

KISA FILMDEN UZUN METRAJA . i

HNEA B BNET R ik Event Conient: The event provided
technical, theoretical, and experiential

insights info becoming a fiim director. The

s 20 Mart 2024
Carsamba

(D230 guest director’'s award-winning short film
9 S was screened, followed by the sharing of
Oditoryum ~ Yonetmen Clineytiarakus experiences and the process of

gelisimedutr @ Q| @gelisimeduy @ | @igugelisim

fransitioning from short fiim to feature film

£ directing. Participants gained detailed
knowledge about the skills and equipment
required for both short and feature fim
production.

Event Name: Policies to Address Income

Inequality

Event Date: 24.04.2024 Evey e inny =
Event Content: The event discussed existing COFFEE TALKS "=
economic systems and policy tools aimed at i Ao
reducing income inequality. Participants Asst. Prof. Onur CELIK

were informed about the causes and

effects of income disparity, proposed Nyl A

Student Center- 17th Floor

solutions to address the issue, and strategies
that can be implemented to achieve a
fairer income distribution were discussed.
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https://www.instagram.com/p/C4sIlTXtgAa/?utm_source=ig_web_copy_link
https://www.instagram.com/p/C4sIlTXtgAa/?utm_source=ig_web_copy_link
https://www.instagram.com/p/C55fKVytzwR/?img_index=1
https://www.instagram.com/p/C55fKVytzwR/?img_index=1
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ey A Event Name: TV News Anchoring_and

(%)

UYGULAMALI BILIMLER FAXULTES!

iLeTiSIM BECERILERI

7 24 Nisan 2024
E_,- Carpamba

() 1000
) Blok Mahmat Akif Ersoy
° Konferans Salonu

iy

e

il\h ERSITES]

TELEVIVON HABERCILIGI vE PROGRAMCILIGH BOLUMD

TV'DE HABER SUNUCULUGU VE

Cem Ogretir
ATV Ana Haber Sunucusu
(Ancharman)

grinivwds @ & qpageluir

ik
o oo H E

Communication Skills

Event Date: 24.04.2024

Event Content: The event for television
journalism  and programming  students
conveyed the intricacies of news presentation
and communication practices. Participants
were provided with insights into the fraining
process of a news anchor, the dynamics of a
television newsroom, current technical and
technological developments in Tarkiye, and
the effective use of voice, diction, and body

language.

Event Name: The Informal Economy in the World
and in Turkiye

Event Date: 2.05.2024

Event Content: This seminar comprehensively
addressed the concept of the informal economy,
focusing on its definition, size, and how this size is
measured. Additionally, the fundamental factors
contributing to informality and the informal
economy's effects on macroeconomic variables
were examined in detail.

— R _
i ‘B st
P GNIVERsiTESI

EKONOMi VE FINANS BOLUMO
BAHAR KONUSMALARI 2

DUNYADA VE TURKIVE'DE
KAYIT DISI EKONOMI

2 Mayis 2024,
EH Persembe

@10:30

Herkesin katiirmina agiktir!

Prof. Dr. Ceyhun Elgin
Bofazigi Universitess

Dr. &gr. Uyesi Mehmet Saya

gelimedutr X | sosireds @ sigugsism

ety -
£)
-
i -
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https://ubf.gelisim.edu.tr/tr/akademik-haber-cem-ogretir-igude-ogrencilerle-bir-araya-geldi-7191
https://ubf.gelisim.edu.tr/tr/akademik-haber-cem-ogretir-igude-ogrencilerle-bir-araya-geldi-7191
https://twitter.com/iguiisbf/status/1783794079148482756
https://twitter.com/iguiisbf/status/1783794079148482756
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Prof. Dr. Sacide Yural

I Mayns, 2004 00
Cuma @ b
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Event Name: Press Freedom from Yesterday to Today
Event Date: 3.05.2024

Event Content: The conference, held as part of World
Press Freedom Day on May 3, examined the historical
development of press freedom and its current status in
detail. In her presentation, Prof. Dr. Sacide Vural
emphasized the importance of press freedom, as well as
the current threats and challenges facing this freedom.
Participants gained a historical perspective on press
freedom while also having the opportunity to evaluate
current developments and debates in the field of
journalism.

Event Name: First Step in Your Career Journey with WediaCorp

Event Date: 06.05.2024

Event Content: Radio, Television, and Cinema students were provided with
information about internship opportunities, career prospects, technological

developments in the media

sector, and the working environment at an internship

information meeting organized under the external stakeholder protocol with
WediaCorp Technology Media and Communication. Students had the opportunity
to observe the workings of the company firsthand and meet with industry

professionals one-on-one.

DECENT WORK AND ECONOMIC GROWTH

IGU for Ecological, Social and Economic Sustainability

€D



https://iisbf.gelisim.edu.tr/en/akademik-department-public-relations-and-publicity-news-press-freedom-conference-raises-knowledge-and-awareness
https://www.instagram.com/wediacorp/reel/C6q2MpkNA2F/?locale=es_ES%2F
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Event Name: The Past, Present, and Future
of Labor: Psychological Capital

Event Date: 08.05.2024

Event Content: This event aims to examine

= the transformation of labor and the effects
COFFEE TALKS "= of psychological capital, such as self-

Past, P! t and Fut f Labor: i ili imi
vhoicaaicld efficacy, hope, resilience, and opfimism, on

Asst. Prof. OZGE TURHAN individuals in the workplace. Strategies for
[;;;'w?dma, __ strengthening psychological capital and

May, 2024

"~ 12:00-1300 their  application in personal  and

Gelisim Tower,
Student Center- 17th Floor

professional life were discussed.
Additionally, the event addressed how labor
has evolved from the past to the present
and how it may transform in the future.

Event Name: We Wanted to Ask - Bolt Production

Event Date: 09.05.2024

Event Content: The event, organized to inform students about the production process
of removable fasteners used in industry, provided detailed information on the types of
bolt and nut production, materials used, heat treatments applied for connection
strength, quality control standards, and the company's ISO certifications.
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Event Name: Career Days and Alumni
Reunion

Eveni Daie: 09052024 GElislu‘DE KARI?E:.i:T;E:L:TSMEIUN BULUSMASI
Event Conitent: Graduates and human

resources officials have come together to
infroduce career opportunities in the
healthcare sector and to guide students
in making the right internship choices and
conscious career planning. Participants
had the opportunity to evaluate job and
infernship opportunities, establish industry
connections, and learn about the
university's planned virtual card
application.

] GELISIM o
" UNIVIRSITRSE Do T

s, 2074 Wariyer Ganberi @p:.:. rann
O MUt Ak 30

Event Name: How Are Ratings Measured? - Q:, <“|\ '|l sm
Event Date: 10.05.2024

Event Content: The event, which addressed
the rating measurement methods used fo

HALKLA iLISKILER VE TANITIM BOLUMU
REYTING OLCUMLERI NASIL YAPILIR?

measure television viewers' preferences, i) 10 Mays, 2024
explained the concept of ratings, their

importance, and the methods used in (Dmo
measurement. Detailed information was @ K Biok

) Firnas Oditoryum
provided on TIAK's role in the sector and

rating studies, and the basic information m—
necessary for university students to make Q) =W
informed decisions in the television industry o, VR

was presented.
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https://gelisim.edu.tr/tr/gelisim-duyuru-gelisimde-kariyer-gunleri-ve-mezun-bulusmasi
https://gelisim.edu.tr/tr/gelisim-duyuru-gelisimde-kariyer-gunleri-ve-mezun-bulusmasi
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Event Name: Rethinking_ the Role of Socidl
Services in_Addressing_Social Issues in Local and
Global Contexts

Event Date: 13.05.2024

Event Content: The event addressed social issues
emerging in the changing world order and the
roles, services, opportunities, and disadvantages
of social work. Organized in collaboration with
Istanbul Bilgi University, Liverpool Hope University,
and West Aftica University, the symposium Q

lm‘;. BLOK.
MEHMET AKIF ERSOY
XONFERANS SALONU

featured presentations by faculty members, with )

discussions on the local and global dimensions of =g
. . ) . el | Ganey

social issues from various perspectives. The o

hitps://meet.google.com/qoe-affa-mit

program was conducted with simultaneous e
franslation in Turkish and English.

Event Name: Economics and Finance ‘Eioi:i:;é:;:mms —
Department Spring Talks-3: Banks, _ BAHAR KONUSMALARI 3
Government, and Economic Policies I}'ﬂmlull# P MTISAT POLITIALARY
Event Date: 16.05.2024 S 2 teare o
Event Content: The online seminar Prot. Dr. Omer Fansk Colak

examined the inferaction between banks, o | @ 100

the state, and economic policies in the u__m_ 9—*- =tealrlio
context of the world and Turkiye. Herkesin katihmina ag k!
Participants  gained  insight info  the S S — -
functioning of financial capital, the state's W i .‘:TE
role in the economy, and the development -

of economic policies.
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https://sbf.gelisim.edu.tr/tr/akademik-bolum-sosyal-hizmet-haber-yerel-ve-kuresel-baglamda-sosyal-sorunlarin-ele-alinmasinda-sosyal-hizmetin-rolunu-yeniden-dusunmek-sempozyumu-gerceklestirildi
https://sbf.gelisim.edu.tr/tr/akademik-bolum-sosyal-hizmet-haber-yerel-ve-kuresel-baglamda-sosyal-sorunlarin-ele-alinmasinda-sosyal-hizmetin-rolunu-yeniden-dusunmek-sempozyumu-gerceklestirildi
https://sbf.gelisim.edu.tr/tr/akademik-bolum-sosyal-hizmet-haber-yerel-ve-kuresel-baglamda-sosyal-sorunlarin-ele-alinmasinda-sosyal-hizmetin-rolunu-yeniden-dusunmek-sempozyumu-gerceklestirildi
https://www.instagram.com/iguiisbf/p/C65wh5at8Sw/
https://www.instagram.com/iguiisbf/p/C65wh5at8Sw/
https://www.instagram.com/iguiisbf/p/C65wh5at8Sw/
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Event Name: CVK Park Bosphorus Hotel
Istanbul Tour

Event Date: 17.05.2024

Event Content: Organized to give students an
up-close look at hotel management and
interdepartmental operations, the  tour
featured hotel managers explaining the roles
and responsibilities of each department, as well
as providing information on hiring policies,
financial resource management, and career
development opportunities. At the end of the
tour, participants toured the hotel's facilities to
observe how theoretical knowledge is applied
in practice.

Event Name: Applied Communication Festival-2: Communication and Sustainability -
Shining_a Light on the Future!

Event Date: 21-24.05.2024

Event Content: Organized by the Faculty of Applied Sciences, the festival brought
together professionals from the world of communication and media with students. The
role of sustainability in the field of communication, its relationship with emerging
tfechnology and content production, was explored through various talks, seminars,
workshops, and film screenings.
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https://www.linkedin.com/posts/cvkhotelsresorts_cvk-cvkparkbosphorushotel-youareatcvk-activity-7202294675502727173-RmST?utm_source=share&utm_medium=member_ios
https://www.linkedin.com/posts/cvkhotelsresorts_cvk-cvkparkbosphorushotel-youareatcvk-activity-7202294675502727173-RmST?utm_source=share&utm_medium=member_ios
https://gelisim.edu.tr/tr/gelisim-haber-igude-iletisim-ve-surdurulebilirlik-gelecege-isik-tut-temasiyla-iletfest2-gerceklesecek
https://gelisim.edu.tr/tr/gelisim-haber-igude-iletisim-ve-surdurulebilirlik-gelecege-isik-tut-temasiyla-iletfest2-gerceklesecek
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24-25 Mayis 2024

lllllElAII.AIIA'.iI
Event Name: Infernational Symposium on Africa AFRIKA
Event Date: 24-25.05.2024

SEMPOZYUMU

Event Content: The symposium, organized as part of
Africa Day, drew attention to current issues on the
African contfinent and featured presentations aimed
at raising awareness about the region. Participants
had the opportunity to learn about the socidl,
economic, and cultural dynamics of Africa.

‘Kiiresel Diinyada Afrika’

afsem.gelisim.edu.tr

B ©oorr BB

5F ) GNIVERSITESI Event Name: Lef's Ask an Expert: What is

BIR BILENE SORALIM Flutfer's Role in the Mobile Applicafion

' i
OmLigTimate SORBCiNDm ROLD NuDin? Development Process?
Event Date: 27.05.2024

Q @ Event Content: The event covered the role

of Flutter technology, developed by
Mol Devloer  Ggrtm o Google, in the mobile app development
process, its basic principles, and how it

. 27 Mays 20, 16: @ G-BLOK Prof. Dr. Aziz
@ Pazartesi 17 Sancar Konferans Salonu . . .
works. Information was provided on multi-
eulr 00 dosinimeds @ Sigugsive

: platform support, the fast development
Ny = A3 process, user experience, and examples of
its use in the corporate world.
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https://lisansustu.gelisim.edu.tr/en/akademik-department-political-science-and-public-administration-(english)-(master)-(thesis)-news-istanbul-gelisim-university-organizes-international-africa-symposium
https://myo.gelisim.edu.tr/tr/akademik-bolum-web-tasarimi-ve-kodlama-haber-bir-bilene-soralim-flutterin-mobil-uygulama-gelistirme-surecindeki-rolu-nedir-etkinligi-gerceklestirildi
https://myo.gelisim.edu.tr/tr/akademik-bolum-web-tasarimi-ve-kodlama-haber-bir-bilene-soralim-flutterin-mobil-uygulama-gelistirme-surecindeki-rolu-nedir-etkinligi-gerceklestirildi
https://myo.gelisim.edu.tr/tr/akademik-bolum-web-tasarimi-ve-kodlama-haber-bir-bilene-soralim-flutterin-mobil-uygulama-gelistirme-surecindeki-rolu-nedir-etkinligi-gerceklestirildi
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Event Name: Digitalization and Artificial Intelligence in Airport Transportation: The
Havaist Example

Event Date: 27.05.2024

Event Content: Havaist's artificial inteligence and digitalization applications used
in airport fransportation were introduced. During the event, students received
information from company representatives about recruitment processes,
intfernships, and application opportunities.
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Event Name: Faculty of Economics,

MEZUNLAR BULLISHMAS! ‘ Administrative _and Social Sciences Alumni
2 VE KARIVER FLiAR/ Meeting

\2 Event Date: 29.05.2024

Event Content: The event was held to help
alumni maintain their connection with Gelisim
University and to support the principles of
Mortr "Quality Education” and “Partnerships for the
—_— == Goadls.” It aimed to enhance students’
collaboration and leadership skills, contributing
29 MAYLS 2024 @ 1.00 to their development as innovative leaders of

Q J BLOK Orenci Girisi the future.
301, 307, 308, 310, 311

gebumenuy 00| welrea @ Squgean

200

@
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https://www.instagram.com/p/C7gky-jtEWI/?igsh=cXlodm85bWF4OTYw&img_index=1
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Event Name: FASDAT LinkedIn Training_and
CV Preparation

Event Date: 30.05.2024

Event Content: The event provided
participants with insights on building a strong
online presence in the professional world
and preparing an effective CV. Guidance
was given on how fto opfimize a LinkedIn
profile,  highlight  relevant  skills  and
experiences, and leverage digital platforms
for career development. Participants also
gained practical  knowledge of CV
preparation techniques.

Event Name: Panel on Economics, Financial
Markets, and Investment Funds

Event Date: 27.05.2024

Event Content. Experts provided information
on economics, financial markets, and
investment funds during the panel. Students
had the opportunity to reinforce their
academic knowledge and ask questions to
experts during the online event.

£
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Thursday

CAREER
DEVELOPMENT

LinkedIn Training
and CV Creation

Thurs:

day
@ May 30, 2024
11:00- 13:00

Gelisim Tower,
Student Center- 17th Floor

FASDAT Human
Rezources Mansger

Emra Inang KAYATIRK



https://www.instagram.com/p/C7eLPcVNJgN/?img_index=1
https://www.instagram.com/p/C7eLPcVNJgN/?img_index=1
https://iisbf.gelisim.edu.tr/en/akademik-department-international-trade-and-business-news-economy-financial-markets-and-mutual-funds-panel-was-held
https://iisbf.gelisim.edu.tr/en/akademik-department-international-trade-and-business-news-economy-financial-markets-and-mutual-funds-panel-was-held
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Event Name: Food Design and Sensory Analysis

Event Date: 28.05.2024

Event Content: The event showcased innovative food products and sensory analysis
studies prepared by students, featuring taste analyses, scientific research, and poster
presentations. The event provided students with an opportunity to showcase their
creativity and learn about innovations in the industry, while raising visitors' awareness
of food design and healthy nutrition.

GIDA TASARIMI VE DUYUSAL ANALIZ
AR-GE URUNLERI SERGISI
Gida Teknolojileri Kuliibii

s 28 Mayis 2024
@ Sali

| @ 10.00-17.00
. 9 A Blok Fuaye Alami
Etkinlik Danigmani:

Ogr. Gor. Kiibra SAGLAM
gelisinedutr OO | sgebsmedy @ Sigugelisim

Event Name: Penetration Testing.in Web Applications

Event Date: 28.05.2024

Event Content: Information Security students conducted live penetration tests on
projects developed by Web Design and Coding program students. The event
enabled students to identify security vulnerabilities, develop solutions, and experience
software developer-security expert collaboration in a practical setfting.

——*—
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Event Name: News Language, Diction

and Interview Technigues . A @) gitisim E
Event Date: 29.05.2024

Event Content: In this seminar, students TELEVTYON HABERCRA E PROGRAMCELICH BOLOMD

were taught methods for reading news e N '}
texts in a manner that is compliant with

rules, fluent, and understandable, as well

as  on-screen  applications,  proper E?Eﬁ:iﬁ%i

breathing technigues, voice-over, and () 11.0013.00 u.ﬁff':'& 22’3:.'“':.
presentation fechniques. Students also Q »eiok-e208

had the opportunity to practice one-on- phmsiar OX|outeuss ©|epmmn

one with the instructor. Addifionally, o - ,, E E
informafion was shared about news b 4 -.;:::;:.;:;— E

anchoring, the dynamics of a felevision
news center, and current technical and
technological developments in Tarkiye.

Event Name: Recruitment Process in the Logistics Sector

Event Date: 30.05.2024

Event Content: As part of an online discussion, students learned about ways to enter
the logistics sector, the concept of freight forwarding, and job opportunifies in the
sector, and participated in an interactive session with sector representative Mustafa
Kahraman.

Event Name: Technology and Innovation Workshop for a Smart Future

Event Date: 30.05.2024

Event Content: During the workshop, students had the opportunity to experience the
impact of fechnology on daily life and the future by engaging in real-time
applications related to artificial intelligence and robotics. The importance of coding
skills was emphasized, and activities were conducted to enhance innovative thinking
and problem-solving abilities. Participants gained insights info future technology
frends and actively participated in the learning process through individual
inferactions.
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https://www.instagram.com/iguubf/p/C7eIjGctNOh/
https://www.instagram.com/iguubf/p/C7eIjGctNOh/
https://uzem.gelisim.edu.tr/tr/idari-arastirma-merkezi-etkinliklerimiz
https://yngiuam.gelisim.edu.tr/tr/idari-arastirma-merkezi-etkinliklerimiz
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SEMINER Event Name: ISO9001 2005 Quality Management
System Awareness Training

Event Date: 31.05.2024

Event Content: The purpose of the training is to
provide students with a detailed understanding of
quality management concepts they will encounter
in their professional careers. The scope of the ISO
?@001:2005 standards, documentation requirements,
and fundamental approaches 1o continuous
process improvement were discussed. Participants
gained foundational knowledge to develop a
quality consciousness and received training
supported by examples of how the standards are
applied in the business world.

Event Name: Career Steps in Maritime

Event Date: 02.06.2024

Event Content: During the event, Marport Port Operations officials explained the
functioning of port operations, application processes, and the criteria sought in
candidates. Participants reinforced their theoretical knowledge while gaining insights
info customs laws and business processes through real-life examples from the
workplace. The event was conducted interactively, accompanied by oral
presentations and visual materials.
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Event Name: The Patent Process for
Gastronomy Products
EveryTuesday Event Date: 04.06.2024

ARTISTIC Event Content: The patenting process for
DEVELOPMENT innovative products in  the field of

UNIVERSITY

BBlent Prorlsdin gastronomy was introduced in tferms of ifs
Gastronomy Products y legal and commercial dimensions; its
Tuesday effects on product development and
[3888| June 04, 2024 . . . .
12:00- 13:00 branding were discussed, and information
9 o B BIR  3Tth Floor was provided on successful  patent

Lect. Revgen Akay
applications.

Event Name: 2024 Computer
Technology  Department  Alumni
Reunion

Event Date: 05.06.2024

Event Content: At this event, post-
graduation career experiences and
opportunities in the business world
were shared. Recommendations
were provided regarding internship
and job search processes, and
students were allowed to
communicate  one-on-one  with
graduates.
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https://www.instagram.com/p/C7lVv0vqOeB/?img_index=1
https://www.instagram.com/p/C7lVv0vqOeB/?img_index=1
https://tr.linkedin.com/posts/%C3%A7isem-y-88b411a5_i%CC%87stanbul-geli%C5%9Fim-%C3%BCniversitesi-meslek-y%C3%BCksekokulu-activity-7205824001158393856-GhmR
https://tr.linkedin.com/posts/%C3%A7isem-y-88b411a5_i%CC%87stanbul-geli%C5%9Fim-%C3%BCniversitesi-meslek-y%C3%BCksekokulu-activity-7205824001158393856-GhmR
https://tr.linkedin.com/posts/%C3%A7isem-y-88b411a5_i%CC%87stanbul-geli%C5%9Fim-%C3%BCniversitesi-meslek-y%C3%BCksekokulu-activity-7205824001158393856-GhmR
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Event Name: Symposium on Social Services
and Urban Justice Discussions-|

Event Date: 05.06.2024

Event Content: The symposium addressed
social inequality in cities, issues faced by
disadvantaged groups, and urban justice
policies in detail. Social service professionals,
academics, and students gathered to discuss
social policy recommendations that would
promote fair living condifions. The event,
supported by panel sessions, presentations,
and student projects, provided a productive
discussion environment that facilitated new

Event Name: Library Conferences 4: Proven
Technigues for Successful Job Interviews
Event Date: 25.06.2024

Event Content: During the event,
participants shared their experiences on how
to conduct more effective job interviews,
and their questions were answered.
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https://www.instagram.com/igukutuphane/p/C9zlDzQoDJ8/?next=%2Fpondsidehk%2Ffeed%2F&locale=%E8%B6%B3%E7%90%83%E6%8A%95%E6%B3%A8%E7%B3%BB%E7%BB%9F(%E5%BE%AE%E4%BF%A1mos058)0v5v&hl=bg
https://www.instagram.com/igukutuphane/p/C9zlDzQoDJ8/?next=%2Fpondsidehk%2Ffeed%2F&locale=%E8%B6%B3%E7%90%83%E6%8A%95%E6%B3%A8%E7%B3%BB%E7%BB%9F(%E5%BE%AE%E4%BF%A1mos058)0v5v&hl=bg
https://sbf.gelisim.edu.tr/tr/akademik-bolum-sosyal-hizmet-haber-sosyal-hizmet-ve-kentsel-adalet-tartismalari-sempozyumu-i-gerceklestirildi
https://sbf.gelisim.edu.tr/tr/akademik-bolum-sosyal-hizmet-haber-sosyal-hizmet-ve-kentsel-adalet-tartismalari-sempozyumu-i-gerceklestirildi
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Event Name: Project Preparation Workshop for the TUBITAK 1001 Program

Event Date16.07.2024 - 17.07.2024

Event Content: A two-day workshop on project writing and preparation was
organized for faculty members at IGU to apply for the 1001 project program. Each
faculty member was invited to the workshop with a project idea or draft project. The
first day consisted of theoretical training, and the second day consisted of practical
work.

/"'\\1 STANBLUL
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Event Name: Cyber Academy Education Opening_ Ceremony

Event Date: 05.08.2024

Event Content: The event celebrated the launch of the Cyber Academy Training
Program, with parficipants receiving information about the program's content,
objectives, and expectations. Expert speakers in the fields of cybersecurity and
artificial inteligence delivered inspiring presentations, and a networking
opportunity was provided for participants to share knowledge and experiences.
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Event Name: |X. International Middle East Symposium

Event Date: 15.10.2024 - 16.10.2024

Event Content: The symposium themed “New Geopolitical Fractures and
Sovereignty Issues in the Middle East” discussed issues threatening state sovereignty
such as occupation, terrorism, illegal migration, and ethnic and sectarian conflicts

through multidimensional scienfific approaches on political, economic, and social
grounds.
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Event Name: Technical Tour: Dértler Logistics
Event Date: 22.10.2024

Event Content: In the technical visit organized
under the coordination of the Department of
Infernational Trade and Business, students were
provided with information about logistics af
Doértler Logistics, and the working areas were
presented. Students had the opportunity to
engage with the company and explore
potential voluntary infernship opportunities.
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https://ortadogu.gelisim.edu.tr/
https://ortadogu.gelisim.edu.tr/en
https://iisbf.gelisim.edu.tr/tr/akademik-bolum-uluslararasi-ticaret-ve-isletmecilik-(ingilizce)-haber-dortler-lojistike-teknik-gezi-duzenli
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Event Name: Economics and Finance
f@i ) GELISIM S . o
L) UMV]—RSiIH[ @Dcr’rmen’r Fall Talks 1: The Political
EKONOMI VE FINANS BOLUMU Economy of Digital Transformation

Guz KONUSMALARI 1
DIJITAL DONUSUMUN EKONOMI Eveni ine: 22.10.2024

e _ . .
. pomel Event Content: In the online seminar titled
22 Ekim 2024, Sal w iy .
KONUSMACI m &l The Political Economy of  Digital
Prof. Dr. Erk:m Erdil . " . .
epxl @ 15:30 Transformation, interactions between
people and machines in the context of the
Dr. Ogr. Uyesi Mehmet Saya capital accumulation  regime  were
Herkesin katilimina agiktir! , \ .
et 00 s © st discussed, and the mutual relationships

among science, technology, capital
accumulation, and society were
addressed.

Event Name: Employment Opportunities for Associate Degree Students in Health
Services

Event Date: 7.11.2024

Event Content: The aim is to inform students pursuing associate degrees in healthcare
about the job search process after graduation, expand their career opportunities, and
infroduce them to employment opportunities in the healthcare sector. The dynamics
of the sector, changing healthcare needs, and how to respond to these needs were
discussed. Additionally, information was provided on the steps to follow in the job
application process, resume preparation, interview tfechniques, networking, and
current developments in the sector.
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https://dtx.metu.edu.tr/istanbul-gelisim-university-fall-speeches/
https://dtx.metu.edu.tr/istanbul-gelisim-university-fall-speeches/
https://dtx.metu.edu.tr/istanbul-gelisim-university-fall-speeches/
https://gelisim.edu.tr/tr/gelisim-etkinlik-sa%C4%9Fl%C4%B1k%20hizmetleri%20%C3%B6nlisans%20%C3%B6%C4%9Frencilerinin%20i%C5%9F%20bulma%20f%C4%B1rsatlar%C4%B1
https://gelisim.edu.tr/tr/gelisim-etkinlik-sa%C4%9Fl%C4%B1k%20hizmetleri%20%C3%B6nlisans%20%C3%B6%C4%9Frencilerinin%20i%C5%9F%20bulma%20f%C4%B1rsatlar%C4%B1
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Event Name: Architectural and Virtual Space

Visualization Workshop: Unreal Engine and lts QEe. @
Applications o)

-
Event Date: 8.11.2024
Event Content: An information session on the fsmm) (mm)

Unreal Engine program was held, and a
workshop was organized on its use in interior
architecture,  architecture, virtual game
spaces, and the film-TV industry. The aim was

to  provide Interior Architecture and
Environmental Design Department students @ *::'*
with knowledge about design and visualization i ©w

. . I-lllll--.-ll
programs they can use in various sectors affter

graduation.

Event Name: Decent Work
Event Date13.11.2024 il S TM
Event Content: At the event, awareness g g -
was raised about human rights and fair Every Wedrsda) -s
working conditions in the business world, COFFEE TALKS "=
and information was shared on the basic
principles of decent work, equality,
justice, and safety. Additionally,

discussions tfook place on how these e
principles can be applied to achieve :fx’,:ﬂ
sustainable economic growth and sociall B il
inclusion, with a focus on the importance

of ethical values among employers,
employees, and academics, fostering an
environment of dialogue.

Decent Work

Res. Asst. Naim GOKTAS
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https://x.com/igu_gsf/status/1854467169352106385
https://x.com/igu_gsf/status/1854467169352106385
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https://www.instagram.com/p/DCOFxpOtekM/?img_index=1
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Event Name: Health Management Alumni Reunion Day
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Event Date: 14.11.2024

Event Content: At the event, graduates of the Health Management department
gathered to share their experiences, discuss developments in the sector, and establish
professional connections. The aim was to enable graduates to explore career
opportunities and strengthen their ties with the university.
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Event Name: Economics and Finance
Department Fall Lectures 3: Artificial
Intelligence and Scientific Ethics

Event Date: 25.11.2024

Event Content: The event featured
examples of how scientific research can
be conducted in the rapidly changing
world of arfificial intelligence technologies,
and information was provided on the use
of ChatGPT and similar large language
models. The evaluation of artificial
infeligence from the perspective of
scientific ethics was also discussed.

'Q‘\ STANBIJ[
‘W u\l\mslr[—ﬂ]

k. EKONOMI VE FINANS BOLUMU
: Gz KONUSMALARI 3
YAPAY ZEKA VE BILIM ETIGI

17 Arahk 2024, Sal

@ 15:30

Dr. Gir. Uyesi Mehmet Saya

KONUSMACI

Prof. Dr. Altug Yalgintag
Ankara Universitesi

Herkesin kattimina agiktir!
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https://lisansustu.gelisim.edu.tr/tr/akademik-bolum-ekonomi-ve-finans-(yuksek-lisans)-(tezli)-duyuru-ekonomi-ve-finans-bolumu-guz-konusmalari-3
https://lisansustu.gelisim.edu.tr/tr/akademik-bolum-ekonomi-ve-finans-(yuksek-lisans)-(tezli)-duyuru-ekonomi-ve-finans-bolumu-guz-konusmalari-3
https://lisansustu.gelisim.edu.tr/tr/akademik-bolum-ekonomi-ve-finans-(yuksek-lisans)-(tezli)-duyuru-ekonomi-ve-finans-bolumu-guz-konusmalari-3
https://sbf.gelisim.edu.tr/tr/akademik-bolum-saglik-yonetimi-duyuru-saglik-yonetimi-mezun-bulusma-gunu-etkinligi
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Event Name: |International Occupational Health and Safety Fair Tour

(@) SUSTAINABLE £ &
) DEVELOPMENT ..ALS &) ¢

Event Date: 29.11.2024

Event Content: The Istanbul Occupational Health and Safety Fair, one of the most
comprehensive events in the field of occupational health and safety, presented
state-of-the-art products, innovative solutions, and the latest information in the
sector. During the fair tour with department students, information was obtained
about developments in the sector and the latest technological products.

- "-:""-':"i._ Ty
|8 | GELISIM
./ UNIVERSITY

Event Name: English Speaking Activity: Career

Every Friday

ENGLISH Improvement

SPEAKING ACTIVITY Event Date: 29.11.2024

Career Improvement Event Content: The event aimed to raise
Lact. Safas Alsaragns students' awareness about achieving their
ﬁ%&nu JCAREER) career goals, covering topics such as resume

Corlinhen Torwer,
Student Conter- 1Tth Mosr .

==tk
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Event Name: Let's Ask an Expert: How Do |
Find Investors for My Idea?

Event Date: 2.12.2024

Event Content: At the event, the dynamics
of the entrepreneurship ecosystem, types of
investors, the relationship between
entrepreneurs and investors, and key
considerations in the investment process
were discussed. Participants were provided
with fundamental knowledge and strategies
in the entrepreneurship world, along with
useful insights on scaling venfures and
navigating the investment landscape.

16 Y

DECENT WORK AND ECONOMIC GROWTH

IGU for Ecological, Social and Economic Sustainability

i preparation, communication, and interview
I . preparation.

| caiw
A w1

BIR BILENE SORALIM:
FIKRIME YATIRIMCI NASIL BULURUM?

SEMINTR



https://www.instagram.com/p/DCowrdkNFd8/?img_index=1
https://www.instagram.com/p/DCowrdkNFd8/?img_index=1
https://gelisim.edu.tr/tr/gelisim-etkinlik-uluslararasi-is-sagligi-ve-guvenligi-fuari-gezisi-292
https://myo.gelisim.edu.tr/tr/akademik-bolum-web-tasarimi-ve-kodlama-haber-bir-bilene-soralim-fikrime-yatirimci-nasil-bulurum
https://myo.gelisim.edu.tr/tr/akademik-bolum-web-tasarimi-ve-kodlama-haber-bir-bilene-soralim-fikrime-yatirimci-nasil-bulurum
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Event Name: |AE Design Talks #3: How Can | Readlize Myself?

Event Date: 4.12.2024

Event Content: The event focused on how inferior designers can readlize
themselves in their professional lives and personal development. An interactive
discussion was held with participants on how dreams can be turned into reality,
how to establish oneself in the design world, and what steps can be taken in the
inferior design profession with a sustainable lifestyle approach.

Event Name: Department of Economics
and Finance Fall Talks 4: Individual Pension
System

Event Date: 4.12.2024

Event Content: The seminar provided
information on the functioning, principles,
and benefits of the Individual Pension
System (BES). Participants were informed
about the general framework of BES, and
topics such as supervision and
implementation processes, state
contributions, investment instruments used
for savings, tax advantages, and
performance of returns were detailed.

GELISIM
U\i\ E E{'&“ihl

EKONOMI VE FINANS BOLUMU

GUZ KONUSMALARI 4
BIREYSEL EMEKLILIK SISTEMI

4 Arahik 2024, Carsamba
Dog. Dr. Bilent ilhan

Istanbul Geligim Universitesi @ 15:00

MODERATOR 9

Dr. Ofr. Uyesi Mehmet Saya
Herkesin katihmina agiktir!

pelismedutr QO | apelsimats | Sipugee
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https://gsf.gelisim.edu.tr/en/akademik-news-%E2%80%9Ciae-design-talks-3-how-can-i-realize-myself-ecological-approach-and-sustainable-life-for-interior-architects%E2%80%9D-talk-event-held
https://iisbf.gelisim.edu.tr/tr/akademik-bolum-ekonomi-ve-finans-haber-ekonomi-ve-finans-bolumu-guz-konusmalari-4
https://iisbf.gelisim.edu.tr/tr/akademik-bolum-ekonomi-ve-finans-haber-ekonomi-ve-finans-bolumu-guz-konusmalari-4
https://iisbf.gelisim.edu.tr/tr/akademik-bolum-ekonomi-ve-finans-haber-ekonomi-ve-finans-bolumu-guz-konusmalari-4
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Event Name: Sector Practices in Accounting_ and Taxation

Event Date: 5.12.2024

Event Content: At the event, industry representatives shared current practices in
accounting and taxation. The aim was to provide clearer information to participants
considering a career in the sector and to give existing industry professionals a more
comprehensive overview of recent developments.
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Event Name: Ask an Expert: Are You Ready to Explore the World with Erasmus?
Event Date: 09.12.2024

Event Content: The event introduced the international education opportunities
offered by the Erasmus program and its contributions to personal development. It
highlighted the benefits of studying abroad through Erasmus in terms of career and
cultural experiences, and provided detailed information about the application
process and the opportunities the program offers.
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https://myo.gelisim.edu.tr/tr/akademik-bolum-bankacilik-ve-sigortacilik-haber-muhasebe-ve-vergi-alaninda-sektor-uygulamalari-etkinligi-gerceklesti
https://myo.gelisim.edu.tr/tr/akademik-bolum-web-tasarimi-ve-kodlama-haber-bir-bilene-soralim-erasmus-ile-dunyayi-kesfetmeye-hazir-misin
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Event Name: Department of Economics
and Finance Fall Talks 5. Geography
and Economic Development - Regional
Evidence from Turkiye

Event Date: 9.12.2024

Event Content: At the event, the
geographical foundations of economic
development in Turkiye, as well as the
relationships between climate,
geographical structure, and location,
were discussed, and dafta from 8]
provinces were evaluated in the light of
econometric models.
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EKONOMI VE FINANS BOLUMU
GUZ KONUSMALARI 5

COGRAFYA VE EKONOMIK KALKINMA:
TURKIYE'DEN BOLGESEL KANITLAR

9 Aralik 2024, Pazartesi
@ 13:30

Herkesin katilimina agiktir!

y

Dog. Dr. M. Aykut Attar
Hacettepe Universitesi

MODERATOR

Dr. Ofr. Oyesi Mehmet Saya

gelismedutr (1O | eptsimeduy 1| @gugelsim

Event Name: Healthcare Management Program Alumni Meeting

Event Date: 11.12.2024

Event Content: At the event, a graduate of the program shared their
experiences as a Purchasing Officer at Florence Nightingale Hospital. Post-
graduation recruitment and work processes were conveyed to students, and
insights into sectoral experiences were provided.
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https://iisbf.gelisim.edu.tr/en/akademik-announcement-fall-talks-5---geography-and-economic-development-regional-evidence-from-turkey
https://iisbf.gelisim.edu.tr/en/akademik-announcement-fall-talks-5---geography-and-economic-development-regional-evidence-from-turkey
https://iisbf.gelisim.edu.tr/en/akademik-announcement-fall-talks-5---geography-and-economic-development-regional-evidence-from-turkey
https://iisbf.gelisim.edu.tr/en/akademik-announcement-fall-talks-5---geography-and-economic-development-regional-evidence-from-turkey
https://shmyo.gelisim.edu.tr/tr/akademik-haber-saglik-kurumlari-isletmeciligi-programi-mezun-bulusmasi
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Event Name: Technical Visit to Ceva Logistics Gebze 4 Transfer Center

Event Date: 12.12.2024

Event Content: At the event, students observed operational processes in the logistics
sector on-site, examined work practices, and received information about the
company’s recruitment processes and career paths. They also gained experience in
preparing for professional life in the sector.
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Event Name: Child Development Program Alumni Meeting

Event Date: 16.12.2024

Event Content: At the event, a graduate shared their career journey after
completing undergraduate and graduate studies, including their role as Education
Coordinator at Mavi Umut Special Education Center and their experience teaching
at universities. This career path aimed 1o inspire students.
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https://www.instagram.com/igu.lojistik/p/DDpuh7pMG5h/?img_index=1
https://www.instagram.com/p/DDtwx8dNUOy/
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Event Name: What's Happening_.in the Industry?

Event Date: 20.12.2024

Event Content: At the event organized for Graphic Design Department students,
Barbaros Kiskag, owner of Art Record Studio, and the production team shared their
industry experiences. Information was provided on photography, corporate identity
design, desktop publishing, and video production processes, and internship and
job opportunities were discussed.

Event Name: Current Trends in E-Commerce and Future Business Models

Event Date: 23.12.2024

Event Content: The event aimed to inform university students about the dynamics of
the rapidly evolving e-commerce world, fechnological innovatfions, and digital
marketing strategies. Participants learned about technologies such as artificial
infelligence, blockchain, and big data analytics, as well as new consumer behaviors
and sustainable business models. They also gained inspiration to launch their own
ventures or explore career opportunities in the sector.,
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https://gsf.gelisim.edu.tr/en/akademik-department-graphic-design-news-barbaros-kiskac-joins-the-what-s-happening-in-the-industry-talk
https://iisbf.gelisim.edu.tr/en/akademik-department-logistics-management-news-event-on-e-commerce-trends-and-future-business-models-awaits-our-students
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Event Name: Food Quality Control
and Analysis Program Alumni Talk
Event Date: 25.12.2024

Event Content: At the event, a
graduate of the Food Quality Control
and Analysis Program shared their
career experiences, providing students
with  information on the post-
graduation recruitment process and
professional life.

Event Name: Department of Economics
and Finance Talks 6: Vulnerability to Just
Transition in_Turkiye's Codadl-Dependent
Provinces

Event Date: 25.12.2024

Event Content: In this seminar, Turkish
cities with high employment in coal-
based electricity generation and lignite
mining were discussed. The social
vulnerability of these regions during the
energy transition process and their
sensitivity to  shifting toward green
alternatives  were  examined, and
information was provided on inclusive
policies needed for a just fransition.
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EKONOMi VE FINANS BOLUMU
GUZ KONUSMALARI 6

TURKIYE'NIN KOMURLU ILLERINDE ADIL
GEGISE KARSI KIRILGANLIK

25 Aralik 2024, Carsamba

KONUSMACI

Dog. Dr. Tolga Aksoy @ 15:00
Yildiz Teknik Universitesi
MODERATOR Q meet.goome. comyrih-xehy-kic

Or. Ojir. Oyesi Mehmet Saya Herkesin katiinina agiktir!
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https://www.instagram.com/igushmyo/p/DD_-v8PN3W1/?img_index=1
https://www.instagram.com/igushmyo/p/DD_-v8PN3W1/?img_index=1
https://x.com/iguiisbf/status/1871455052420034715
https://x.com/iguiisbf/status/1871455052420034715
https://x.com/iguiisbf/status/1871455052420034715
https://x.com/iguiisbf/status/1871455052420034715
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Event Name: Health Tourism and Its Impact
on the Turkish ECconomy

Event Date: 26.12.2024

Event Content: At fthis event, the
contribution of health tourism to Turkiye’s
economic growth, its current staftus, and
future potential were evaluated. Strategies
to strengthen Turkiye’s position as a health
tourismm destination were discussed, with
experts,  policymakers, and  industry
representatives exchanging ideas,
fostering  collaboration, and  holding
discussions aimed at addressing existing
challenges.

Event Name: Modern Manufacturing Technologies in the Machinery Sector

Event Date: 30.12.2024

Event Content: At the technical visit, modern manufacturing technologies and
production processes used in the machinery sector were examined on-site.
Students were provided with an overview of innovative methods and practices
in the sector and had the opportunity to observe developments in the field of

manufacturing.
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https://sbf.gelisim.edu.tr/tr/akademik-bolum-saglik-yonetimi-duyuru-saglik-turizmi-ve-turkiye-ekonomisi-uzerine-etkisi-etkinligi
https://sbf.gelisim.edu.tr/tr/akademik-bolum-saglik-yonetimi-duyuru-saglik-turizmi-ve-turkiye-ekonomisi-uzerine-etkisi-etkinligi
https://gelisim.edu.tr/tr/gelisim-etkinlik-makine-sektorunde-modern-imalat-teknolojileri-423
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