Arastirmada okul yoneticilerinin karar stratejilerinin is tatmini Gzerine etkisi incelenmistir. Arastirma
istanbul 39 ilcesinde gérev yapan 380 okul yéneticisiyle gerceklestirilmistir. Verilerin toplanmasi igin
"Kisisel Bilgi Formu", "Karar Stratejileri Olcegi" ve "is Tatmini Olgegi" kullaniimistir. Arastirma SPSS
21.0 paket programi kullanilarak analiz edilmistir. Analizlerde cinsiyet, medeni durum, Karar
Stratejileri ve Okul Yonetimi alaninda egitim alma durumu degiskeni icin normallik degerlerine gére
iliskisiz "t" testi ve Mann Whitney U testi, yas, gelir diizeyi, calisilan okul tiirii, yéneticilikte unvan,
cahisilan okuldaki 6gretmen, 6grenci ve yonetici sayisi i¢in, 6grenim diizeyi, meslekte ve yoneticilikte
kidem, mezun olunan fakilte degiskenleri icin normallige gore Tek Yonll Varyans Analizi (ANOVA)
testi ve Kruskal Wallis-H testi kullanilmistir. Okul yéneticilerinin Karar Verme Stratejileri ile is Tatmini
arasindaki iliskiyi belirlemek lizere ise Pearson Momentler Carpimi Korelasyon Analizi uygulanmistir.
Arastirma sonucunda arastirmaya katilan okul yoneticilerinin Mantikl Karar Verme alt boyutu
puanlari igtepisel, Bagimli ve Kararsiz Karar Verme alt boyutu puanlarina gére anlaml diizeyde yiiksek
oldugu, Genel ve i¢sel is Tatminlerinin yiiksek diizeyde, Dissal Tatminlerinin ise orta diizeyde oldugu
belirlenmistir. Diger yandan is Tatmini Genel Puanlari, icsel Tatmin alt boyutu ve Dissal Tatmin alt
boyutu puanlari ile Mantikli Karar Verme alt boyutu puanlari arasinda pozitif yonde anlamli iliski
bulundugu, is Tatmini Genel Puanlari, igsel Tatmin alt boyutu ve Dissal Tatmin alt boyutu puanlari ile
ictepisel Karar Verme, Bagimli Karar Verme, Kararsiz Karar Verme alt boyutu puanlari arasinda ise
negatif yonde istatistiki olarak anlamli bir iliski saptanmistir. Anahtar Kelimeler: Okul yéneticisi, karar
verme, karar verme stratejileri, is tatmini.

The effect of school administrators' decision strategies on job satisfaction was examined in the study.
The survey was conducted with 380 school administrators working in 39 provinces of Istanbul.
"Personal Information Form", "Decision Strategies Scale" and "Job Satisfaction Scale" were used to
collect the data. The study was analyzed using the SPSS 21.0 package program. According to the
normality values for gender, marital status, decision strategies and school management in the field of
education, Mann Whitney U test, age, income level, type of school studied, title in management,
teacher, student and manager (ANOVA) test and Kruskal Wallis-H test were used for the degree of
education, vocational and managerial seniority, graduation faculty variables normality, and one-way
analysis of variance (ANOVA). The Pearson Moments Multiplication Correlation Analysis was applied
to determine the relationship between School Managers' Decision Making Strategies and Job
Satisfaction. As a result of the research, it was determined that the school administrators who
participated in the research had significantly higher scores on the Logical Decision Making subscale
scores than those with the Intrinsic, Dependent and Undecided Decision Making subscales, and that
General and Internal Job Satisfaction was high and External Satisfaction was moderate. On the other
hand, there was a significant positive correlation between Job Satisfaction Overall Scores, Internal
Satisfaction subscale and External Satisfaction subscale scores and Logical Decision Making subscale
scores, Job Satisfaction Overall Scores, Internal Satisfaction Subscale and External Satisfaction
subscale scores, , Dependent Decision Making, Undecided Decision Making subscale scores were
statistically significant in negative direction. Key words: school director, decision making, decision
making strategies, job satisfaction.



