istanbul Silivri ilcesinde bulunan ve istanbul Sanayi Odasina kayith isletmelerdeki insan Kaynaklari
Yénetimi Uygulamalarina iligkin bir arastirma yapilmistir. Bu arastirma Silivri ilgesinde faaliyet
gosteren ve I1SO'ya kayitl isletmelerde bulunan personele uygulanmistir (216 adet anket yapilmistir).
Sektorel olarak bakildiginda, anket ¢calismasina katilan isletmelerin, Plastik %19 (41 isletme), Gida
%14,4 (31 isletme), Metal %12 (26 isletme) sektorlerinin 6ne ¢iktigl gérilmustir. Arastirma 3 bolim
halinde yapilmistir. Birinci bolimde isletmelerin tanimi ve isletmeyle ilgili genel bilgiler verilmis, genel
olarak isletmelerin yénetim fonksiyonlari anlatilmistir. ikinci bélimde, isletmelerin insan kaynaklari
yonetimi uygulamalari genel hatlariyla anlatilmistir. Uclincii bélimde, isletmelerin insan Kaynaklari
Yénetimi Uygulamalarina iliskin Silivri Arastirmasi kapsaminda yapilmis olan anketler, SPSS 20,0
(Statistical Package For Social Science) istatistik programi kullanilarak degerlendirilmistir. Tim
analizler 0.05 anlamhlik diizeyinde degerlendirilmistir. Ankette bulunan sorularin frekans ve yilizde
(%) degerleri hesaplanmistir, degiskenler arasindaki iliskilerin dl¢lilmesinde Ki-Kare olgeri, Varyans ve
Guvenilirlik Analiz-6lceri kullanilmistir. Ortaya ¢ikan bulgular esliginde sonug bolimii
olusturulmustur. Anahtar Kelimeler: isletmeler, isletmelerin Yonetim Fonksiyonlari, insan
KaynaklarYénetimi

Istanbul is located in the town of Silivri and Istanbul Chamber of Human Resources Management
conducted a survey of registered businesses in the Room Regarding the application. This research has
been operating in the Silivri district and iso applied to personnel of registered businesses(216
qguestionnaires were made). The sectoral terms, the survey of businesses that participated in the
study, Plastics %19 (41 business), Food %14,4 (31 business), Metal %12 (26 business) showed that
the industry forward. Business Description The first chapter provides general information about the
business and, management functions of general business are described. In the second part, Human
resource management practices are described in general terms of business. In the third chapter,
Silivri on the business of Human Resources Management Practices survey, survey that was
conducted, SPSS 20.0 (Statistical Package For Social Science) It was evaluated using statistical
software. All analyzes were evaluated at the 0.05 significance level. Questions in the survey of
frequency and percentage (%) values were calculated, to measure the relationship between
variables, chi-square dimensions, Variance and Reliability Analysis-meter scale is used. With the final
part of the findings were formed. Key Words: Businesses, Management of Business Functions,
Human Resources Management



