insanlik var oldukga, toplumun vazgecilmez unsurlarindan biri olmakla beraber, insanlarin can ve
mallarini en kisa zamanda, en az kayip ve hasarla kurtarmaya ¢alisan, gerektiginde hayatlarini ortaya
koyan itfaiyecilerin ve itfaiye hizmetlerinin de var olacagi siiphesizdir. Ozellikle itfaiyecilerin ilk basta
motivasyon diizeylerinin en Ust seviyede olmasi hem kendileri icin hem de mal veya canlarini
kurtarmaya gittikleri insanlara yardimci olmalari agisindan hayati 6nem tasimaktadir. Bu ¢alismada
itfaiyecilerin motivasyonlarinin is tatminlerine ve o6rgitsel baghliklarina hangi 6lclide etki ettigi
arastirilmak istenmistir. Calismada veri toplama araci olarak anket formu kullaniimistir. Anket
formlari Minnesota is Tatmin Olcegi, Allen-Meyer Orgiitsel Baglilik Olgegi ile Motivasyon Olceginden
olusmaktadir. Arastirmanin evrenini istanbul ilinde bulunan 113 itfaiye istasyonunda calisan itfaiyeci
personeli olusturmaktadir. Arastirmanin evreni toplamda 4210 itfaiye personelidir. Arastirmada 400
itfaiyeciye ulasilabilmistir. Arastirmada veri analizi SPSS 22.0 paket programinda yapilmistir.
Arastirmada, "Calisan motivasyonunun is Tatmini ve Orgiitsel Baghlik Uzerindeki Etkisi: Bayrampasa
itfaiye Calisanlar Uzerine Bir Saha Arastirmasi" konusunun ele alindigi bu arastirmada itfaiyecilerin
goruslerinden elde edilen verilerden ¢ikan sonuglara gore, motivasyonlarinin is tatminlerini ve
orgitsel bagliliklarini olumlu yénde etkiledigi gériilmiistiir. Anahtar Sézciikler: itfaiye, Motivasyon, is
Tatmini, Orgiitsel Baglilik.

Rather there is humanity, although one of society's indispensable part of people's lives and their
property as soon as possible, trying to at least loss or damage recovery, there will be also the
firefighters and fire service put their lives if necessary there is no doubt. Is the highest level of the
first level of motivation and firefighters are particularly vital in terms of helping people to recover
their property or their lives as well as for themselves. In this study, the motivation of job satisfaction
and organizational commitment firefighters were asked to investigate the extent to which effect had.
A questionnaire was used to collecat data in this study. Questionnaires Minnesota Job Satisfaction
Scale, Allan-Meyer consists of Motivation and Organizational Commitment Questionnaire Scale. 113
fire stations in Istanbul formed the universe of the research staff working firefighter. The study
population is the total fire personnel in 4210. 400 firefighters were achieved in the study. data
analysis in this study were made by SPSS 22.0 software package. In the study, "Job Satisfaction of
employee motivation and Organizational Commitment Impact: Bayrampasa Fire Brigade Employees
On A Field Study" in this study discussed the subject According to the results of the data obtained
from the views of firemen, job satisfaction and organizational commitment of their motivation has
been shown to positively affect. Key Words: Fire Department, Motivation, Job Satisfaction,
Organizational Commitment.



